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Salary  settlement  unncessarily  high,  president  tells  Council 

$2  million  more  needed  for  salaries 

by  Judith  Knelman 


President  George  Connell  told  Gov- 
erning Council  Jan.  22  that  he  had 
decided  not  to  recommend  repudiation 
of  the  salary  increase  for  faculty 
members  and  librarians  called  for  by  the 
chairman  of  the  dispute  resolution 
panel,  Donald  Munroe. 


Governing  Council  has  approved 
establishment  of  the  School  of 
Architectural  Science  & Design  to 
replace  the  Faculty  of  Architecture  & 
Landscape  Architecture. 

At  the  Jan.  22  Council  meeting,  Presi- 
dent George  Connell  said  he  hopes  the 
school  can  be  successfully  launched 
without  great  new  demands  on  the  Uni- 
versity’s capital  and  operating  budgets. 
But,  he  added,  it  would  be  “completely 
untenable”  to  establish  the  school  and 
not  provide  the  resources  necessary  for 
its  success. 

Connell  said  questions  remain  con- 
cerning the  prospect  for  improvements 

Renewal  paper 
expected 
in  March 

President  George  Connell  says  he 
expects  to  present  a green  paper  on 
University  renewal  to  Governing 
Council,  probably  in  March. 

The  president  chaired  the  Jan.  20 
meeting  of  the  School  of  Graduate 
Studies  Council,  at  which  he  described 
the  development  of  the  paper,  specific- 
ally with  regard  to  graduate  studies  and 
research. 

“There  is  a perception,  almost  uni- 
versally shared  in  the  University,  that 
our  graduate  enterprise  is  a vitally  im- 
portant part  of  the  University,  that  it  is, 
in  fact,  the  aspect  of  the  University’s 
work  which,  above  all,  distinguishes  it 
from  other  Canadian  universities.  It  is 
certainly  very  much  my  intention  to 
explore  ways  and  means  by  which  our 
work  in  the  graduate  realm  can  be  made 
more  secure  and  strengthened  in  all 
respects. 

“I  believe  we  have  the  strongest 
graduate  school  in  Canada  by  a wide 
margin.  It  is  highly  desirable  that  we 
use  our  capacity  for  educating  graduate 
students  to  the  limit.  But  we  will  not  be 
able  to  do  that,  nor  will  we  able  to 
ensure  that  the  candidates  who  fill  those 
places  are  the  very  best,  unless  we  are 
able  to  provide  satisfactory  stipends  at 
a level  which  is  congruent  with  the  over- 
all capacity  of  the  school.” 

Connell  sketched  a general  outline  of 
See  RENEWAL  : Page  2 


He  cautioned,  however,  that  continual 
arbitration  is  not  an  acceptable  way  of 
determining  increases.  He  said  that  one- 
experience  of  arbitration  is  not  enough 
to  judge  by  and  that  he  hoped  future  in- 
creases could  be  negotiated  without  it. 
But  negotiations  for  1987-88  must  take 


in  architecture.  “But  I think  the  pro- 
vost’s imaginative  proposal  has  a very 
good  chance  of  leading  to  stronger 
academic  programs,  a sound  research 
base,  good  links  with  other  academic 
units  of  the  University  and  much  im- 
proved relations  with  the  professions.” 

The  broader  questions  raised  in  the 
course  of  the  discussions  on  architecture 
have  yet  to  be  addressed,  the  president 
said.  He  cited  the  February  1986  report 
of  Provost  Joan  Foley  in  which  she  drew 
attention  to  the  need  to  consider  the 
future  of  the  University’s  academic 
units  in  a provincial  context. 

“Those  kinds  of  considerations 
remain  before  us,”  Connell  said.  “We 
did  not  in  fact  see  this  issue  in  the  broad 
provincial  context.  And  so,  a year  later, 
many  of  us  find  ourselves  still  puzzled 
by  this  dilemma:  how  to  adjust  the  scale 
of  activities  of  the  university  system  as 
a whole  in  Ontario  to  conform  to  the 
level  of  public  expenditure;  how  to  deal 
with  a weak  academic  unit  without  at 
the  same  time  compromising  support 
for  stronger  units;  how  to  bring  a pro- 
vincial overview  to  bear  on  University 
planning  without  compromising  our 
autonomy.” 

The  provost’s  Feb.  20,  1986,  report 
estimated  that  the  University  would 
save  about  $1  million  a year  if  it  closed 
the  faculty,  but  changed  circumstances 
would  require  a significant  reappraisal 
of  the  financial  implications  of  closure . 

See  ARCHITECTURE : Page  U 


Uof  T must  demonstrate  awareness, 
openness  and  fairness  with  regard 
to  racial  and  ethnic  diversity , says  Presi- 
dent George  Connell  in  a statement 
describing  the  University’s  position  on 
racism,  released  earlier  this  month.  (The 
position  appears  on  page  5.) 

The  statement  evolved  from  discus- 
sions that  followed  a request  to  Govern- 
ing Council  last  February  from  graduate 
student  representative  Cathy  Laurier 
that  the  University  forbid  use  of  its 
facilities  for  any  form  of  racism. 

Council’s  Executive  Committee  decided 
not  to  put  Laurier’s  motion  on  racism  on 
the  agenda  because  it  could  be  seen  to 
interfere  with  freedom  of  speech  at  the 


into  account  the  two  percent  increase 
that  is  to  be  implemented  in  May  1987 
on  top  of  the  4.5  percent  economic  in- 
crease plus  PTR  (progress-through-the- 
ranks)  retroactive  to  July  1,  1986. 

“A  failure  by  the  parties  or  of  a sub- 
sequent dispute  resolution  panel  to 
acknowledge  the  impact  on  salaries  and 
on-going  costs  produced  by  this  year’s 
award  may  well  mean  that  the  dispute 
resolution  mechanism  contained  in 
Article  6 will  not  prove  to  be  the  solid 
structural  foundation  for  negotiations 
that  was  intended,”  he  said  in  a 
prepared  statement  reproduced  in  full 
as  a supplement  to  this  issue  of  the 
Bulletin.  He  said  the  decision  not  to 
recommend  repudiation  should  help 
develop  a positive  relationship  with  the 
University  of  Toronto  Faculty  Associa- 
tion “where  both  parties  in  the  nego- 
tiating process  undertake  with  renewed 


University.  The  committee  recom- 
mended, however,  that  the  president 
prepare  a paper  stating  the  University’s 
opposition  to  racism  and  outlining  the 
procedures  in  place  for  dealing  with  it. 

Connell’s  statement  points  out  that 
the  University  has  an  obligation  to 
provide  leadership  to  the  wider  com- 
munity with  regard  to  human  rights. 
Racism  must  be  opposed  by  the  Univer- 
sity in  its  various  roles  as  provider  and 
producer  of  knowledge,  employer  and 
landlord,  the  document  says. 

The  statement  cites  various  codes  in 
place  at  U of  T for  dealing  with  racism: 
the  code  of  behaviour  on  academic 
matters;  the  policy  on  student  awards; 


commitment  their  mutual  obligations  to 
be  responsible  and  accountable  in  collec- 
tive bargaining.” 

Article  6 of  the  Memorandum  of 
Agreement  was  revised  in  1984.  It 
provides  for  three  separate  stages  for 
reaching  agreement,  negotiation,  med- 
iation and  arbitration,  and,  according  to 
Munroe ’s  interpretation,  is  supposed  to 
replicate  the  situation  that  would  have 
occurred  had  the  parties  had  recourse  to 
the  economic  sanctions  of  strike  and 
lockout.  The  new  Article  6 has  been 
used  only  once  before,  in  the  negotiation 
of  salary  and  benefits  for  1984-85  and 
1985-86,  when  agreement  was  reached 
through  a mediator.  The  arrangement 
spelled  out  in  Article  6 can  be  ter- 
minated only  if  either  the  University  or 
the  faculty  association  gives  notice 
before  the  end  of  December  that  it 
See  ARBITRA  TION : Page  2 


the  international  cooperation  policy;  the 
employment  equity  policy;  the  general 
objectives  and  principles  relating  to 
administrative  staff;  the  staff  recruit- 
ment, selection  and  hiring  policy;  the 
complaint  and  grievance  procedure;  the 
general  principles  regarding  discipline 
in  university  residences;  the  collective 
agreements  with  unionized  staff  and  the 
Ontario  Human  Rights  Code. 

Any  member  of  the  University  com- 
munity who  believes  a complaint  of 
racism  has  not  been  dealt  with  by  the 
officers  responsible  for  these  codes  can 
seek  the  assistance  of  the  University 
Ombudsman  in  redressing  the  griev- 
ance, says  the  statement. 


School  of  architecture 
gets  final  approval 


Dash  for  cash 


The  second  annual  “Dash  for 
Cash”,  organized  by  the  Depart- 
ment of  Athletics  & Recreation  to 
increase  attendance  for  Varsity 
Blues  games,  was  held  Jan.  16  at 
half-time  in  the  game  between  the 
Varsity  Blues  and  York  Yeoman 


men’s  basketball  teams.  Four  fans 
selected  in  a draw  got  the  chance  to 
scramble  for  $5,000  scattered  on  the 
Varsity  Arena  court.  For  her  efforts, 
Debreca  Henestra  (centre),  a pro- 
fessional singer,  walked  away  with 
$251. 


Connell  issues  statement  on  racism 


STEVE  BEHAL 


Renewal 

Continued  from  Page  1 

the  problems  and  prospects  for  Univer- 
sity research,  a subject  of  intense  con- 
cern to  graduate  students  and  faculty 
alike,  he  said. 

While  the  financial  foundations  of  the 
University’s  research  program  are  less 
secure  than  they  were  15  years  ago, 
some  new  opportunities  have  arisen,  in 
particular  the  provincial  plan  for 
Centres  of  Excellence  and  the  federal 
matching  grants  program,  he  said. 

“It  looks  very  much  as  though  this 
university  will  have  a part  in  at  least 
five  or  six  applications  that  go  forward 
for  Centres  of  Excellence  and  it  is  a 
very  reasonable  assumption  that  we  will 
figure  in  at  least  one  or  two  of  the 
awards  that  are  made. 

“The  matching  grants  program  has 
some  promise,  but  is  also  of  very  high 
risk.  The  level  of  funding  projected  by 
the  government  depends  upon  a level  of 
support  for  research  by  the  private  sec- 
tor which  will  be  very  difficult  to  achieve 
beyond  the  first  year  or  two.  Unless 
there’s  a tremendously  successful  effort 
right  across  the  country,  we  will  not 
reach  the  targets  that  are  set  out.  We 
will  have  to  use  our  initiative  and  our 
imagination  in  a variety  of  ways  to  sus- 
tain and  strengthen  our  research 
programs. 


“In  the  short  run  we  cannot  depend 
on  the  traditional  patterns  — that  is,  the 
federal  granting  agencies  and  the 
Univerity  operating  budget  — to  ensure 
the  vitality  of  our  research  effort.  The 
federal  councils  are  still  an  important 
source  of  support,  but  the  commitments 
of  the  current  federal  government  are 
not  such  as  to  give  us  any  comfort  in  the 
short  run  about  their  future  directions.” 
In  addition  to  matters  of  direct  inter- 
est to  the  graduate  school,  the  green 
paper  will  explore  many  other  issues 
raised  in  the  course  of  consultations  on 
renewal,  Connell  said. 

“One  of  the  major  themes  of  the  sum- 
mer’s discussions  was  the  request  by  a 
great  many  people  that  I be  rather  more 
explicit  about  my  own  views  about  the 
future  of  the  University.  That  has  been 
more  demanding  than  I initially 
expected.  The  conversion  of  the  ideas 
into  persuasive  prose  is  a time- 
consuming  operation,  akin  to  writing  a 
PhD  thesis,  particularly  when  you  know 
there  are  a few  thousand  thesis  exam- 
iners waiting  to  pounce  on  it.” 

The  president  said  that  while  writing 
the  paper  he  has  continued  to  meet 
many  groups,  most  of  them  widely 
representative  of  the  University  com- 
munity, some  — the  Graduate  Students’ 
Union , the  staff  association  and  senior 
administrators  from  the  Scarborough 
and  Erindale  campuses  — represent- 
ative of  particular  segments. 


Could  we 
possibly  be 
your  cup  of  tea? 

Looking  for  an  efficient, 
courteous  and 
well-informed 
travel  service? 

You  have  just  found  it! 

FOR  MORE  INFORMATION, 
CALL  US  AT  596-6999 


THE  RIDER  TRAVEL  GROUP. 

We  think  you’ll  be  pleasantly  surprised. 


American  Studies  Committee 
University  of  Toronto 

Seymour  Martin  Upset 

Stanford  University 

Comparing 

Canadians  and  Americans 


Canada  and  the  United  States: 
Historical  Traditions  and 
National  Characteristics 

4 p.m.,  Monday,  February  2 
Town  Hall,  Innis  College 


Equality  and  Inequality  in 
Canada  and  the  United  States 

1 p.m.,  Friday,  February  6 
Lecture-seminar  in  Alumni  Hall 
Victoria  College 


Arbitration 
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wants  the  Memorandum  cancelled  at 
the  end  of  that  academic  year. 

Connell  told  Council  he  considered  the 
4.5  percent  increase  higher  than  was  re- 
quired and  the  further  two  percent  “un- 
justified”. The  implementation  of  the 
extra  two  percent  coincides  with  the 
beginning  of  the  1987-88  fiscal  year,  in 
which  Munroe  noted  that  Ontario  uni- 
versities will  be  receiving  “substan- 
tially” more  than  they  had  been  told  to 
expect.  The  retroactive  increase,  with 
interest,  will  be  reflected  in  the  March 
pay  cheques. 

UTFA  had  asked  for  an  increase  of 
5.1  percent  based  on  the  consumer  price 
index,  6.5  percent  “catch-up”  and  PTR 
averaging  2.63  percent.  The  University 
had  offered  an  increase  of  three  percent 
across  the  board  plus  PTR  worth  2.63 
percent  overall.  The  discrepancy  be- 
tween the  offer  and  the  award  will  mean 
that  the  University  will  have  to  spend 
about  $2  million  more  than  was  in  the 
budget  for  this  year.  (The  amount 
budgeted  for  all  University  salaries  this 
year  was  $12.4  million.)  For  1987-88, 
when  the  extra  two  percent  appears, 
the  figure  will  be  $2.5  million. 

The  accumulated  deficit  with  which 
the  University  began  the  current  fiscal 
year  was  $3.3  million.  To  that  was 
added  $700,000  in  expenses  necess- 
itated by  the  purchase  of  a super- 
computer. Additional  expenses  in  the 
library  and  less  income  than  expected  in 
such  areas  as  enrolment,  overhead 
recoveries  from  research  grants  and 
contracts  and  investments  have  added 
$1.9  million  to  the  projected  shortfall. 
The  salary  award  would  bring  it  to 
nearly  $8  million. 

“We  intend-to  take  action  now,”  said 
Dan  Lang,  assistant  vice-president 
(planning)  in  an  interview.  “We  will  try 
to  save  at  least  $2  million  this  year,  but 
that  doesn’t  save  the  base  budget  prob- 
lem for  87-88.”  One-time-only  reduc- 
tions in  the  current  year  will  be  made 
through  the  use  of  money  that  would 
otherwise  be  carried  foward  and 
through  what  Lang  termed  “enforced 
underspending”.  (The  money  would  be 
put  back  into  the  base  budget  for  next 
year.)  Figures  for  cuts  assigned  at  the 
vice-presidential  level,  said  Lang,  will 
probably  be  different  for  everyone. 

In  addition  to  the  cutting  for  the  re- 
mainder of  this  year,  some  of  the  deficit 
will  have  to  be  carried  forward  to  next 
year  and  that  budget  adjusted  accord- 
ingly. The  budget  guidelines  for  1987-88 
will  be  presented  to  a meeting  of  the 
Planning  & Resources  Committee  on 
Feb.  2.  (The  meeting  has  been  moved  up 
by  a week.) 

On  Feb.  13,  proposals  for  next  year’s 
salary  increases  are  to  be  exchanged 
between  the  faculty  association  and  the 
administration,  with  negotiations  to 
begin  Feb.  27.  A mediator  has  already 
been  approached. 

The  University  of  Toronto  Staff 
Association  has  asked  Connell  for  an 
additional  3.5  percent  (1.5  percent 
retroactive  to  July  1,  1986  and  two  per- 


cent effective  May  1,  1987)  for  admin- 
istrative staff.  Staff  representative 
Michael  Jackel  gave  notice  of  motion  at 
the  Council  meeting  to  give  administra- 
tive staff  an  increase  comparable  to  the 
faculty’s.  Connell  replied:  “The  concept 
of  parity  between  those  with  quite  dif- 
ferent roles  in  the  University  ...  in 
quite  different  contexts  is  not  part  of 
the  viewpoint  that  currently  informs 
us.” 

The  average  faculty  member’s  salary 
will  increase  by  $4,600,’ said  UTSA 
president  David  Askew,  while  the 
average  staff  member  received  an  in- 
crease of  $1,325  last  July. 

“The  basic  difficulty  with  the  award  is 
its  inequity,”  said  Askew  in  an  inter- 
view. “It’s  the  first  time  in  the  last  15 
years  or  so  that  there  has  been  a 
significantly  unequal  settlement.  It  is 
quite  clear  that  the  belief  in  equivalent 
settlements  that  once  existed  does  not 
exist  any  longer. 

“We’re  now  caught  in  a squeeze 
because  we’re  the  only  major  group  of 
employees  that  doesn’t  have  a dispute 
resolution  procedure  and  therefore  just 
takes  whatever  the  University  gives.” 

Interviewed  after  the  Council 
meeting,  UTFA  president  Michael 
Finlayson  said  if  the  administration 
didn’t  anticipate  the  amount  necessary 
to  pay  faculty  salaries  in  the  current 
fiscal  year  “then  they  weren’t  thinking 
clearly.  If  they  still  haven’t  learned  to 
get  enough  students,  that’s  another 
matter.” 

He  said  the  two  percent  to  be  added  to 
salaries  in  the  coming  fiscal  year  was 
clearly  meant  to  be  part  of  the  settle- 
ment for  the  current  academic  year.  If 
the  University  takes  the  view  that  it 
must  be  considered  in  negotiations  for 
next  year,  “I  suppose  it  will  prolong 
negotiations.” 

Finlayson  said  the  faculty  association 
is  “not  dissatisfied”  with  Article  6.  “It’s 
probably  too  early  to  tell.  We  haven’t 
lost  to  inflation  since  Article  6 was 
signed,  so  it  seems  to  me  to  be 
reasonably  successful.” 


Multilingual 

press 

president 


Andrew  Gregorovich,  head  of  tech- 
.nical  services  for  the  Scarborough 
College  library,  has  been  elected  presi- 
dent of  the  Canadian  Multilingual  Press 
Federation.  Founded  in  1958,  the 
federation  represents  some  128 
newspapers  and  magazines  based  in 
Quebec,  Ontario,  Manitoba,  Alberta  and 
British  Columbia. 

The  author  of  Canadian  Ethnic 
Groups  Bibliography,  Gregorovich 
has  been  a U of  T librarian  since 
1963.  He  is  a past  chairman  of  the 
Toronto  Historical  Board  and  has 
chaired  the  Toronto  Heritage  Fair  for 
four  years. 


Canada  Research  Fellowships 
announced  by  SSHRC 


Eight  Canada  Research  Fellowships, 
designed  to  keep  young  scholars 
active  at  a time  when  there  are  few  new 
teaching  positions  available,  have  gone 
to  University  of  Toronto  projects,  the 
Social  Sciences  & Humanities  Research 
Council  has  announced. 

The  U of  T winners  are  Patricia 
Eberle  (medieval  studies),  Susan 
Glickman  (English),  Christiane  Kegle 
(French),  David  C.  Mackenzie  (history), 
Diane  Massam  (linguistics),  Gary 


Rubenstein  (classics  and  East  Asian 
studies),  George  Dimitri  Sawa  (Middle 
East  and  Islamic  studies  and  music)  and 
Kim  Veltman  (history  and  philosophy  of 
science). 

The  award  consists  of  $35,000  in  salary 
and  benefits  plus  up  to  $3,000  in  research 
expenses  for  three  years,  with  the 
possibility  of  renewal  for  a further  two 
years.  SSHRC  is  to  pay  the  entire  cost  of 
the  first  year;  after  that  the  cost  is  to  be 
shared  with  the  sponsoring  university. 
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Adviser  from  business  world 
promotes  connection  with  industry 

by  George  Cook 


Bob  Burnside,  special  adviser  to  the  president,  urges  Canadian  universities  to  make  the  matching 
grants  program  work.  “It’s  the  only  game  in  town,”  he  says. 

He  believes  effective  communication 
is  the  key  to  the  University’s  success. 
“When  you  deal  with  a particular  opera- 
tion, such  as  the  Innovations  Founda- 
tion, everyone  involved  has  to  com- 
municate very  successfully  to  identify 
the  challenges  they  face,  carve  up  the 
responsibilities  and  gain  the  commit- 
ment of  the  group.  The  University  is  a 
very  diverse  community  with  many 
people  and  many  interests.  And  despite 
all  the  newspapers  and  journals,  it 
doesn’t  have  the  superb  communication 
you  need  to  get  that  sort  of  commonal- 
ity of  objectives  and  commitment.” 
While  not  without  its  frustrations, 
Burnside  finds  his  new  role  as  adviser 
and  consultant  enjoyable.  “I’ve  gone 


from  a line-responsible  position  with 
control  over  a defined  area  and  the  com- 
mand of  a lot  of  people  to  an  advisory 
position  with  command  over  no  people. 
That’s  a very  tricky  transition.  I’ve  had 
to  use  my  interpersonal  skills  and  my 
persuasive  abilities  to  get  people  at  the 
University  to  work  with  me.” 

He  has  made  a point  of  leaving  his 
office  at  every  opportunity  to  meet  as 
many  people  as  he  can.  “I’m  not  inter- 
ested in  bringing  people  to  Simcoe  Hall , 
I’m  interested  in  going  where  they  are 
and  finding  out  about  their  particular 
problems.  I’ve  been  deluged  with  re- 
quests to  bring  my  private  sector 
perspective  to  a wide  range  of 
challenges  and  problems.  That’s  one  of 
the  reasons  I think  history  will  show 
that  this  is  a good  assignment.” 

With  a year  left  in  his  secondment,. 
Burnside  is  looking  forward  to  par- 
ticipating in  the  University’s  private 
funding  and  alumni  development 
programs.  As  the  current  president 
of  Queen’s  University’s  70,000-member 
alumni  association  and  a participant 
in  its  capital  campaigns,  he  brings 
experience  to  both  areas.  Alumni 
development  and  fund  raising  are 
linked,  he  said.  “If  you  want  to  be 
effective  in  fund  raising  you  have  to 
start  with  friend  raising.  Friend  raising 
comes  ahead  of  fund  raising.  It’s  a 
fundamental  law.” 

Whichever  direction  he  takes, 
Burnside  said  his  time  at  U of  T will 
have  been  rewarding.  “It’s  been 
refreshing  to  me  to  see  the  University’s 
openness  to  some  constructive,  private- 
sector  in-put.  My  most  pleasant  ex- 
perience is  of  the  open-armed  receptiv- 
ity of  the  community.” 


Peter  Russell  named 
to  Order  of  Canada 


The  onus  is  on  Canadian  universities 
to  make  the  federal  government’s 
matching  grants  program  work,  says 
Bob  Burnside,  special  adviser  to  Presi- 
dent George  Connell . 

“I  don’t  think  anyone  believes  the 
matching  grants  program  is  the  answer 
to  the  country’s  research  and  develop- 
ment funding  dilemma,”  Burnside  said, 
“but  it’s  here,  it’s  government  policy 
and  it’s  the  only  game  in  town,  so  we 
had  better  make  it  work.”  The  univer- 
sities should,  at  the  same  time,  seek 
improvements  in  government  research 
funding  programs,  he  said. 

“Gaining  private  sector  support  for 
research  is  an  extremely  tall  order  and 
is  going  to  take  a massive  effort,” 
Burnside  said.  “Whenever  you  ask 
people  to  change  their  behaviour,  you’ve 
got  to  orchestrate  it  rather  carefully. 
They’ve  got  to  see  some  incentives.” 

It  will  take  the  private  sector  time  to 
perceive  the  advantages  of  made-in- 
Canada  research.  “A  lot  of  companies, 
particularly  small  companies,  are 
branch  plants,  and  they  have  yet  to  see 
the  uniqueness  of  the  Canadian  market 
and  how  research  benefits  their  Cana- 
dian operations.' That  kind  of  change 
comes  over  years  and  decades,  not 
weeks.” 

The  Natural  Sciences  & Engineering 
Research  Council  has  hired  a manage- 
ment consulting  company  to  develop  a 
program  to  help  researchers  approach 
industry  for  support.  Burnside  believes 
the  extensive  cooperation  between 
NSERC  and  the  universities  on  the 
issue  is  a milestone. 

Vice-president  for  corporate  business 
development  and  technology  with 
Imperial  Oil  Ltd.,  Burnside  joined  the 
University  in  September  and  has  com- 
pleted six  months  of  an  18-month 
secondment  as  a visiting  executive. 
Imperial  Oil  continues  to  pay  his  salary 
while  the  University  provides  an  office 
in  Simcoe  Hall.  An  engineer,  Burnside 
has  devoted  most  of  his  time  at  the  Uni- 
versity to  consideration  of  business  and 
technological  matters  and,  in  particular, 
to  the  issues  surrounding  the  federal 
matching  grants  program,  the  provin- 
cial Centres  of  Excellence  plan  and  the 
strategic  development  of  the  Univer- 
sity’s Innovations  Foundation.  In  his  ad- 
visory capacity,  Burnside  works  closely 
with  President  Connell,  Vice-President 
(Research)  David  Nowlan  and  other 
members  of  the  administration. 

He  regularly  attends  meetings  of  the 
Research  Board  and  chairs  a committee 
of  representatives  from  Ontario’s  five 
research-intensive  universities  — 
U of  T,  McMaster,  Queen’s,  Waterloo 
and  Western  — devoted  to  coordinating 
applications  to  the  province’s  Centres  of 
Excellence  program,  under  which 
designated  projects  will  receive  grants 
approved  by  the  premier’s  advisory 
council  on  science  and  technology. 

At  the  University,  he  has  acted  as  a 
consultant  for  faculty  members  pre- 
paring applications  for  Centres  of 
Excellence  grants.  “I’ve  been  working 
with  humanities  people  on  a project 
dealing  with  natural  language  pro- 
cessors — not  even  an  area  of  back- 
ground or  discipline  for  me  — but  I’ve 
been  able  to  help  them  put  some  pro- 
posals together  and  understand  the 
kinds  of  questions  they  will  get  from 
government.” 

At  Imperial  Oil,  Burnside’s  respons- 
ibilities included  the  development  of 
new  business  activities  for  the  company, 
an  activity  not  unlike  that  of  the  Innova- 
tions Foundation,  the  University’s 


technology  transfer  and  marketing  arm. 

“The  Innovations  Foundation  may  be 
one  of  the  biggest  things  I work  on,” 
Burnside  said.  “We’re  hoping  we  can 
set  it  on  a more  solid,  strategically 
focused  course  with  some  improved 
funding.  A university  that  does  upwards 
of  $200  million  worth  of  research  a year 
is  obviously  a leader  in  Canada.  We 
need  an  effective  and  efficient  vehicle 
like  the  Innovations  Foundation.” 

New  era 

Burnside  believes  a new  era  of  univer- 
sity-industry cooperation  has  begun, 
signalled  by  the  federal  and  provincial 
grants  programs,  the  work  of  the 
Innovations  Foundation  and  the  Univer- 
sity’s private  funding  campaign.  His 
presence  is  another  indication  of  the 
trend,  he  said. 

“You  can  start  to  see  the  shape  of 
things  emerging  out  of  the  fog.  Those 
universities  that  can  see  the  developing 
area  and  get  with  it  early  will  be  the 
leaders.” 

Cooperation,  however,  will  not  re- 
quire any  dilution  of  the  University’s 
commitment  to  fundamental  science 
and  scholarship.  As  the  cooperative  era 
unfolds,  the  private  sector  must  learn  to 
support  research.  “Basic  work  pushes 
out  the  frontiers  of  knowledge  and 
makes  your  mission-oriented  work  ex- 
tremely effective.  You  can’t  just  have 
mission-oriented  research  or  you’ll 
never  make  the  scientific 
breakthroughs.  I think  the  more  in- 
formed industry  people  are  prepared  to 
fund  a certain  degree  or  element  of 
fundamental  research. 

“However,  the  University  could  learn 
a little  from  industry  in  terms  of  the 
speed  at  which  it  focuses  on  problems 
and  challenges  and  makes  decisions. 
The  decision-making  process  is  slower 
here.” 

He  attributes  this  to  the  nature  of  the 
University  which,  because  it  has  a wider 
range  of  valid  objectives  than  industry, 
elicits  more  debate.  “It’s  more  difficult 
to  get  a team  approach  at  the  University 
because  of  this  variance  of  objectives.  I 
think  it’s  fair  to  say  that  a good  number 
of  people  at  the  University  have  objec- 
tives that  rate  higher  than  those  of  the 
University  of  Toronto  as  an  institution, 
whereas  in  the  private  sector  it  doesn’t 
take  an  employee  long  to  associate  with 
the  bottom  line  and  the  survival  of  the 
corporation.  His  whole  raison  d’etre  is 
tied  extremely  tightly  to  that.  It  isn’t 
quite  the  same  here.” 


Political  science  professor  Peter 
Russell  has  been  named  an  officer  of 
the  Order  of  Canada. 

Governor-General  Jeanne  Sauve 
announced  74  appointments  in  the 
Order  Jan.  16.  All  will  be  presented  with 
insignia  April  29  at  Government  House 
in  Ottawa. 

Russell,  an  expert  on  the  Canadian 
constitution,  has  served  on  numerous 
national  studies  and  commissions.  He 
was  director  of  the  Supreme  Court  of 
Canada  Study  for  the  Royal  Commis- 
sion on  Bilingualism  & Biculturalism  in 
1966-67.  From  1977  to  1981  he  was 
research  director  for  the  Commission  of 
Inquiry  on  Certain  Activities  of  the 
RCMP  and,  in  1985,  he  was  a member 
of  the  federal  government  Task  Force 
to  Review  Comprehensive  Native  Land 
Claims  Policy.  He  has  been  a research 
associate  in  the  Department  of  Govern- 
ment at  Harvard  and  has  served  as  a 
visiting  professor  at  Makerere  Univer- 
sity and  consultant  to  the  government 
of  Uganda  on  the  judicial  system. 

Russell  joined  U of  T in  1958  as  a lec- 
turer in  the  Department  of  Political 
Economy,  becoming  a full  professor  in 
1968.  He  was  principal  of  Innis  College 
from  1971  to  1976. 

Currently,  he  is  working  on  a major 
research  project,  with  Professors  Paul 
Sniderman  of  Stanford  University, 
Phillip  Tetlock  at  Berkeley  and  Joe 


Fletcher  at  U of  T,  on  Canadian 
attitudes  to  rights  and  freedoms.  The 
aim  of  the  project,  which  has  received  a 
grant  of  $400,000  from  SSHRC,  is  to 
lay  a foundation  for  tracking  the  impact 
of  the  Charter  on  how  Canadians  think 
about  civil  liberties. 

Southeast 

Asian 

collection 

grant 

The  University  library  has  received  a 
grant  of  $5,300  for  the  development 
of  its  Southeast  Asian  collection  in  the 
Robarts  Library.  The  award  was  made 
by  the  University  of  Toronto/York  Uni- 
versity Joint  Centre  on  Modern  East 
Asia  an  behalf  of  the  Southeast 
Asia/  ASEAN  Project  as  part  of  its  Max 
Bell  Foundation  grant. 

The  fund  will  be  spent  to  purchase 
monographs  and  periodicals  dealing 
with  Southeast  Asia  in  general , and  on 
periodicals  on  Indonesia,  Malaysia  and 
Singapore . 
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The  planned  revision  of  the  provincial 
funding  formula,  announced  Nov.  3 and 
expected  shortly,  might  have  resulted  in 
a net  loss  of  revenue  due  to  lost  enrol- 
ment had  the  faculty  been  closed,  he 
said. 

Graduate  student  Fawn  Currey  took 
issue  with  the  president’s  analysis.  She 
said  she  thought  the  program  adjust- 
ment provisions  contained  in  the  new 
provincial  policy  on  funding  might  have 
ensured  a net  gain  for  the  University. 
Currey  nevertheless  supported  the  crea- 
tion of  the  school. 

Two  members  of  Council  opposed 
approval  of  the  report.  Alumnus  Paul 
Cadario  and  undergraduate  Brian  Bur- 
chell  said  they  could  not  support  it 
without  information  on  the  budgetary 
impact. 

“We  have  received  assurances  that 
we  are  not  writing  a blank  cheque,” 
Cadario  said.  “One  would  hope  approval 
of  the  report  does  not  lead  to  the  cynical 
situation  in  which  a director  is  recruited, 
confidence  is  built,  a program  is  brought 
forward  and  then,  for  various  reasons, 
the  bill  we’re  asked  to  pay  is  deemed  to 
be  too  high.  I believe  Governing  Council 
is  entitled  to  a rather  clear  idea  of  what 
the  resource  implications  of  this  decision 
will  be.” 

Burchell  said  approval  of  the  report 
without  knowledge  of  the  financial  imp- 
lications was  an  abdication  of  Council 
members’  responsibilities  as  trustees. 
“Presumably,  in  coming  to  this  conclu- 
sion (to  establish  the  school)  the  admin- 
istration considered  the  financial  imp- 
lications. It’s  an  a priori  consideration, 
one  I believe  is  being  kept  from  us.” 
“Nothing  is  being  kept  from  Council,” 
Connell  said.  “The  faculty,  to  my  know- 
ledge, hasn’t  put  its  mind  to  the 
resource  implications  of  the  changes  in 
prospect.” 

Foley  said  long-term  financial  projec- 
tions are  not  yet  feasible  because  they 
depend  on  staffing  arrangements, 
which  cannot  be  determined  until  the 
director  is  in  place.  “However,  if  I 
foresee  any  expenditures  in  the  im- 
mediate future  they  will  come  forward 
as  part  of  the  budget  report,”  the  pro- 
vost said. 

Professor  William  Francombe,  chair- 
man of  the  Planning  & Resources  Com- 
mittee, said  a majority  of  committee 
members  support  the  report  despite  the 
difficulty  of  making  financial  projec- 
tions. 

Professor  Michael  Uzumeri  said  the 
principal  considerations  are  academic 
and  that  approval  does  not  imply  a com- 
mitment to  large  new  expenditures.  He 
said  the  current  faculty  has  a budget 
that  will  be  carried  forward  as  the 
school  is  created.  Requests  for 
resources  from  the  school  will  be  judg- 
ed according  to  the  same  criteria  as 
those  from  other  academic  units,  in  the 
light  of  the  University’s  priorities  and 
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needs.  “If  demands  come  they  will  be 
judged  opposite  other  demands,” 
Uzumeri  said. 

Student  representative  Robert  Chang 
of  landscape  architecture  said  students 
in  the  faculty  are  “generally  pleased” 
with  the  plans  for  the  school , especially 
the  recommendations  for  cross- 
appointments and  the  creation  of  a pro- 
vostial  advisory  board  to  hire  the  new 
director  and  monitor  implementation  of 
the  report.  “We  would  like  to  urge  the 
administration  to  make  every  possible 
effort  to  appoint  the  most  capable  and 
suitable  candidate,”  Chang  said. 

Government  appointee  Douglas  Grant 
said  the  administration  showed  courage 
when  it  recognized  the  academic 


Governing 

council 

briefs 

Provincial  auditor 

President  George  Connell  notified 
Governing  Council  Jan.  22  that  the 
provincial  auditor  has  expressed  an 
interest  in  examining  the  financial 
affairs  of  the  province’s  universities. 
Although  intervention  by  the  auditor  is 
“no  more  than  a possibility”,  Connell 
said,  several  members  of  the  Executive 
Committee  are  concerned  “lest  the 
auditor  assume  responsibilities  which 
properly  belong  to  Council.”  Connell 
said  Alec  Pathy,  vice-president,  busi- 
ness affairs,  will  lead  a delegation  of  uni- 
versity representatives  in  discussions 
with  the  provincial  auditor  regarding 
the  possibility  of  an  audit  of  the  univer- 
sities. Council’s  intervention  might  event- 
ually become  necessary,  Connell  said. 

Guidelines  on  South  African 
investment 

In  response  to  a question  from  Anne- 
Marie  Kinsley,  full-time  undergraduate 
student,  Connell  reported  on  actions 
recommended  by  the  Presidential 
Advisory  Board  on  Social  & Political 
Aspects  of  University  Investment.  The 
board  had  requested  that  the  president 
write  to  Albert  F.  Hart,  the  administra- 
tor of  the  federal  government’s 
guidelines  for  companies  doing  business 
with  South  Africa,  to  express  disap- 
pointment with  the  lack  of  specifics  in 
his  report. 

Connell  said  that  since  Hart  has 
resigned,  the  advisory  board  will  meet 
with  C.J.  Small,  Hart’s  successor.  The 
president  said  he  has  written,  as 
requested  by  the  board,  to  Joe  Clark, 
minister  of  state  for  external  affairs,  to 
suggest  strengthening  the  federal 
government’s  code  of  employment  prac- 
tices for  Canadian  businesses  operating 
in  South  Africa.  Connell  said  he  has  not 
received  a reply  from  Clark. 

Salary  discussions 

Gerald  Schwartz,  government  appointee, 
raised  the  question  of  whether  a conflict 
of  interest  existed  in  salary  discussions 
at  Council.  Schwartz  said  the  uni- 
cameral system  of  government  had 
created  a situation  in  which  Council 
members  with  a substantial  self-inter- 
est, members  of  the  faculty  association, 
for  example,  are  involved  in  Council’s 
deliberations  on  their  salaries.  He  noted 
that  a by-law  of  Council  permits  this 
involvement  but  said  that  corporate 
laws  have  changed  to  an  extent  that 
such  a situation  would  no  longer  be 
tenable  outside  the  University. 

Paul  Cadario,  alumnus,  expressed  the 
opinion  that  such  an  arrangement  could 
lead  to  unacceptable  resolutions  of 
disputes.  Regarding  the  settlement  of 
the  faculty  salary  issue,  he  said,  “some 
of  us  are  concerned  that  this  does  not 
fully  reflect  the  best  interests  of  the 
University.” 

Professor  William  Callahan  pointed 
out  that  Council  is  a legislative  body  and 


weakness  of  the  faculty  and  moved  to 
close  it  and  creativity  in  the  subsequent 
decision  to  create  the  school.  Alumnus 
Miller  Alloway  said  Council  members 
will  act  responsibly  when  dealing  with 
requests  for  additional  resources  from 
the  new  unit. 

Professor  William  Callahan,  chairman 
of  the  Academic  Affairs  Committee, 
presented  the  report  for  approval . He 
outlined  the  main  recommendations  and 
described  their  intended  benefits. 
Callahan  said  the  new  unit  will  be  a 
school  rather  than  a faculty  in  recogni- 
tion of  its  broader  base  in  the 
University. 

“There  was  some  discussion  in  the 
Academic  Affairs  Committee  about  the 


that  members  of  such  bodies  do  norm- 
ally vote  on  their  own  salaries.  Callahan 
said,  moreover,  that  he  found  any  imp- 
lication that  faculty  members  on  Coun- 
cil might  vote  according  to  the  faculty 
association’s  party  line  “frankly 
repugnant”. 

Professor  Michael  Uzumeri  agreed. 
He  said  he  represented  the  engineering 
faculty  — not  the  faculty  association.  He 
said  such  problems  as  Schwartz  cited 
had  been  considered  when  the  provincial 
legislature  established  the  terms  of 
Governing  Council.  A revised  Council 
structure  in  which  some  members  could 
vote  on  some  issues  and  not  on  others 
would  not  work,  Uzumeri  said. 

President  Connell  said  the  purpose  of 
the  by-law,  as  he  understands  it,  is  to 
protect  Council  members  against 
charges  of  conflict  of  interest.  He  said, 
however,  that  Council  members  might 
ask  whether  or  not  the  by-law  does  pro- 
tect them  effectively. 

St.  Clair  Balfour,  chair,  promised  to 
seek  a legal  opinion  on  the  by-law. 

Criticism  of  the 
administration 

In  his  report,  Connell  raised  the  subject 
of  Council’s  relationship  to  the  Univer- 
sity’s administration.  He  pointed  out 
that  one  of  Council’s  roles  is  to  criticize 
the  administration.  But  there  are  ap- 
propriate and  inappropriate  ways  to 
make  that  criticism,  Connell  said. 

He  said  the  most  suitable  way  is  to 
bring  a complaint  directly  to  himself  or 
to  the  vice-president  responsible  for  the 
issue  in  question.  If  any  member  of 
Council  wanted  to  point  out  the  short- 
comings of  the  administration,  Connell 
said,  “Of  course,  I would  like  to  hear 
them.” 

Connell  objected,  however,  to  sweep- 
ing criticisms  because  they  might 
impugn  the  integrity  of  the  hundreds  of 
people  in  administration,  “the  vast 
majority  of  whom  perform  extremely 
well,  far  beyond  the  call  of  duty.” 

The  efforts  of  these  people,  though 
less  visible  than  the  University’s 
academic  achievements,  are  “extreme- 
ly important  to  the  University  and 
highly  prized,”  Connell  said.  He  was 
worried  about  the  effect  a “well 
intended  but  careless  remark”  could 
have  on  such  people  “if  they  believe 
their  tremendous  effort  is  not  fully 
appreciated  by  Council.” 

Graduate  student  Fawn  Currey  asked 
Connell  if  he  was  referring  to  a par- 
ticular instance  of  criticism  such  as  an 
article  in  the  Bulletin.  She  said  that  if 
people  are  guilty  of  committing  a sin, 
they  should  know  exactly  what  they’ve 
done.  She  asked  whether  the  members 
of  the  University  community  were  being 
asked  “to  pull  our  punches.” 

Connell  declined  to  be  more  specific 
about  instances  of  criticism.  He  em- 
phasized that  he  was  referring  to 
criticism  of  the  vast  numbers  of  loyal 
employees  working  in  administration. 
As  for  criticism  of  himself  and  the  vice- 
presidents,  he  said  they  can  take  it 
because  they  know  that  the  perform- 
ance of  their  duties  will  often  arouse 
controversy. 

Ballot  boxes 

Council  approved  a recommendation 
from  the  Committee  on  Campus  & Com- 
munity Affairs  that  the  1987  election  of 


wording  of  the  descriptive  title  architec- 
tural science  and  design,”  Callahan  said 
“Some  representatives  of  the  present 
faculty,  as  well  as  some  members  of  the 
committee,  thought  a more  appropriate 
descriptive  title  could  be  found.  In  the 
end,  the  committee  approved  the  use  of 
the  recommended  name,  noting  that  it 
could  be  altered  in  future  without  undue 
difficulty  if  that  were  thought 
desirable.” 

Callahan  also  said  some  members  of 
the  Academic  Affairs  Committee  ex- 
pressed minor  reservations  concerning 
the  decision  not  to  establish  the  school 
until  the  director  is  in  place.  The  report 
calls  for  an  appointment  prior  to  July  1 
if  possible. 


full-time  and  part-time  undergraduates 
for  Governing  Council  be  by  ballot  box. 
Joanne  Uyede,  chair  of  the  committee, 
explained  that  the  switch  from  mailed 
ballots  was  intended  to  increase  the 
small  returns  on  student  ballots  and  to 
reduce  costs. 

Uyede  noted  the  concern  of  some 
committee  members  that  ballot  boxes 
might  deprive  part-time  students  of  suf- 
ficient opportunity  to  vote  but  she  said 
they  would  be  notified  well  in  advance  of 
elections.  According  to  the  change 
approved  by  Council,  the  elections  sub- 
committee will  analyze  the  results  of  the 
election  prior  to  deciding  on  mechanisms 
for  the  1988  election.  “If  the  response 
rate  is  not  improved,  the  guidelines  will 
be  revised  next  year,”  Uyede  said. 

Critique  of  OISE  report 

Connell  informed  Council  that  the  Uni- 
versity had  drawn  up  a critique  of  the 
report  sent  to  the  minister  of  colleges 
and  universities  by  the  Ontario  Institute 
for  Studies  in  Education  regarding  the 
reasons  for  the  breakdown  in  negotia- 
tions between  OISE  and  U of  T on  the 
possibility  of  affiliation.  The  University 
feels  OISE’s  report  misrepresents  cer- 
tain stages  of  the  negotiations . 

Discipline  Appeals  Board 

Council  approved  terms  of  reference  for 
a Discipline  Appeals  Board  recom- 
mended by  campus  and  community 
affairs.  The  board,  provided  for  in  the 
General  Principles  for  Divisional 
Discipline  Powers,  is  modelled  closely 
on  the  Tribunal  Appeals  Board  described 
in  the  Code  of  Behaviour  on  Academic 
Matters.  The  Discipline  Appeals  Board 
will  consider  appeals  on  penalties  or  on 
questions  other  than  those  of  fact. 

RCM  principal 

The  appointment  of  Robert  Dodson  as 
principal  of  the  Royal  Conservatory  of 
Music  was  approved  by  Council.  Acting 
principal  of  the  Conservatory  since 
1984,  Dodson,  45,  obtained  his  master 
of  music  from  Indiana  University  in 
1969.  He  has  been  a member  of  the  Con- 
servatory teaching  staff  since  1980  and 
was  an  adjunct  professor  in  the  Faculty 
of  Music,  U of  T,  from  1981  to  1985. 
Dodson  has  instructed  in  the  gifted 
youth  program  at  the  Banff  School  of 
Fine  Arts  and  is  a member  of  the  Tor- 
onto Symphony  Youth  Orchestra  Com- 
mittee. He  is  the  principal  cellist  with 
the  CJRT  orchestra. 


Assault 

charge 

Robert  O’ Driscoll,  a professor  of 
Celtic  Studies  at  St.  Michael’s  Col- 
lege, was  arrested  Jan.  15  when  he 
refused  to  leave  St.  Michael’s  Theatre 
during  the  run  of  Beginning  to  End,  a 
selection  of  the  works  of  Samuel 
Beckett.  He  was  taken  to  52  Division, 
charged  with  trespassing  and  assault 
with  intent  to  resist  arrest  and  released. 
A hearing  to  determine  a trial  date  is 
scheduled  for  Jan.  29. 
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The  University’s  position  on  racism 


The  following  is  a statement  from 
President  George  Connell. 

The  University  of  Toronto  is 
situated  in  the  heart  of  a 
cosmopolitan  city  and  a country  that  has 
opened  its  doors  to  people  of  all  nations. 
By  virtue  of  this  and  the  University’s 
own  reputation  internationally,  the 
members  of  this  community  reflect  a 
wide  and  diversified  racial  and  ethnic 
ancestry.  Indeed,  the  very  nature  of  an 
institution  of  advanced  learning  is  to 
foster  and  attract  diversity  which 
enriches  the  experience  of  its  members, 
and  to  provide  leadership  to  the  wider 
community  in  the  area  of  human  rights. 
For  these  reasons,  there  is  an  obligation 
on  the  part  of  the  members  of  the  Uni- 
versity to  demonstrate  awareness, 
openness  and  fairness  with  respect  to 
this  diversity. 

From  time  to  time,  and  most  recently 
last  year  at  Governing  Council,  the  abili- 
ty of  the  University  to  deal  with  racism 
has  been  questioned.  In  addressing 
these  concerns,  we  should  bear  in  mind 
that  the  University  is  an  institution  with 
various  responsibilities  to  its  members. 
Amongst  other  roles,  the  University  is  a 
provider  and  producer  of  knowledge,  an 
employer,  and  a landlord.  Some  of  these 
relationships  have  parallels  outside  the 
University  while  others  are  unique. 

There  are  a number  of  policies  which 
define  the  rights  of  parties  in  each  of 
these  relationships,  and  procedures  for 
dealing  with  any  violations.  The  follow- 
ing is  a summary  of  the  principal  rules 
which  prohibit  racism  and,  indeed,  other 
forms  of  discrimination. 

I.  Academic  Behaviour 

1.  The  University  of  Toronto  Code  of 
Behaviour  on  Academic  Matters  states 
that  the  University  has  a responsibility 
to  protect  the  integrity  and  standards  of 
the  teaching  and  learning  relationships, 
and  of  the  University’s  degrees, 
diplomas  and  certificates.  Accordingly, 
the  Code  notes  that  “all  members  enjoy 
the  right  to  the  fullest  possible  freedom 
of  enquiry”  including  “the  freedom 
from  discrimination  on  the  basis  of  sex, 
race  or  religion”.  All  members  of  the 
teaching  staff  and  the  student  body 
must  conform  to  the  standard  of  con- 
duct as  outlined  in  the  Code.  If  a viola- 
tion of  the  Code  occurs,  the  complainant 
as  a first  measure  should  take  his  or  her 
grievance  to  the  departmental  chair  or 
head  of  the  unit  concerned. 


Comments 
on  Council 
invited 

The  following  announcement  has  been 
issued  by  the  Office  of  the  Governing 
Council. 

Professor  Edward  Stansbury  of 
McGill  University  has  been  ap- 
pointed with  the  approval  of  the  Ex- 
ecutive Committee  of  the  Governing 
Council  to  undertake  an  assembly  of  in- 
formed views  on  the  ability  of  the  Uni- 
versity’s unicameral  governing  body  to 
maintain  the  health  and  strength  of  the 
University  and  to  discharge  its  legal 
responsibilities.  Members  of  the  Univer- 
sity community  are  invited  to  submit 
their  comment's  in  writing  to  Professor 
Stansbury,  do  the  Governing  Council 
Secretariat,  room  106,  Simcoe  Hall. 
Copies  of  the  terms  of  reference  of  the 
study  may  be  obtained  from  Irene 
Birrell,  Governing  Council  Secretariat 
(978-8794). 


Further  details  concerning  offences, 
grievance  procedures  and  sanctions, 
and  copies  of  the  Code  of  Behaviour 
may  be  obtained  from  the  faculty 
secretaries  or  college  registrars. 

2.  The  Policy  on  Student  Awards  states 
that  the  terms  and  conditions  of  awards 
established  by  the  University  shall  be 
free  of  criteria  based  on  personal 
characteristics  such  as  race,  ancestry, 
place  of  origin,  colour,  ethnic  origin, 
sex,  creed,  age,  marital  status,  family 
status,  sexual  orientation,  or  handicap. 
Notwithstanding  these  conditions,  the 
University  may  from  time  to  time 
establish  awards  specifically  intended  to 
improve  the  participation  of  particular 
groups  of  students. 

If  it  is  believed  that  an  award  was 
made  or  denied  based  on  any  of  the  pro- 
hibited criteria,  a complaint  may  be 
taken  to  the  Director  of  Student 
Awards,  Ms.  Karel  Swift. 

3.  The  International  Cooperation  Policy 
notes,  with  respect  to  cooperative 
academic  ventures  in  other  countries, 
that  while  the  University  values  such  co- 
operation it  does  so  only  to  the  extent 
that  the  agreements  do  not  violate  its 
own  interpretation  of  fundamental 
human  rights  and  freedoms.  All 
agreements  and  contracts  must  contain 
a clause  expressing  the  University’s  in- 
tention to  select  participants  for  the 
project  or  exchange  on  the  basis  of 
merit  without  regard  to  race,  national 
or  ethnic  origin,  colour,  religion,  age, 
sex,  marital  status  or  physical  handicap 
except  where  any  one  or  more  of  such 
attributes  is  a bona  fide  requirement, 
qualification  or  consideration  for  par- 
ticipation in  the  particular  project  or  ex- 
change. Further  details  may  be  obtained 
from  the  Office  of  International 
Cooperation . 

II.  Employment  Relationships 

The  Employment  Equity  Policy  which 
governs  all  employment  relationships  at 
the  University  states  that  “the  Univer- 
sity will  not  under  any  circumstances 
permit  employment  practices  and  pro- 
cedures in  contravention  of  the  Ontario 
Human  Rights  Code,  1981,  which  pro- 
hibits discrimination  in  employment  on 
the  grounds  of  race,  ancestry,  place,  of 
origin,  colour,  ethnic  origin,  citizenship, 
creed,  sex,  handicap,  age,  family  status, 
marital  status,  or  record  of  offence”. 

Through  the  office  of  the  Employ- 
ment Equity  Coordinator,  Ms.  Mary 
Lynne  McIntosh,  the  University  will 
foster  and  endorse  behaviour  that  ad- 
vances employment  equity;  examine 
and  revise  any  policies  and  practices 
that  unreasonably  prevent  or  limit 
equality  in  employment  in  hiring,  pro- 
motion, remuneration,  training  or  work- 
ing conditions;  and  monitor  University 
documents  and  official  communications 
to  ensure  that  they  are  free  of  discrim- 
inatory language. 

A number  of  other  personnel  policies, 
agreements,  and  procedures  prohibit 
discrimination  in  the  workplace  and 
outline  grievance  procedures: 

(a)  For  Faculty  and  Librarians:  Articles 
9 and  7 of  the  Memorandum  of  Agree- 
ment between  the  University  and  the 
Faculty  Association  contain  the  non-dis- 
crimination clause  and  the  grievance  pro- 
cedures to  be  followed  for  a violation. 

(b)  For  Administrative  Staff:  The 
General  Objectives  and  Principles  and 
the  Staff  Recruitment,  Selection  and 
Hiring  Policy  contain  non-discrim- 
ination clauses.  The  Complaint  and 
Grievance  Procedure  outlines  the  pro- 
cess for  resolving  complaints. 

(c)  For  Unionized  Staff:  The  collective 
agreements  with  unions  representing 
our  unionized  staff  contain  a provision 
regarding  discrimination  and  outline 


procedures  for  resolving  grievances. 

For  details  of  the  above  policies  and 
procedures,  please  contact  the  Univer- 
sity’s Human  Resources  Department. 

III.  Housing  and  Accommodation 

With  respect  to  University  residences 
and  the  listing  of  off-campus  accom- 
modations as  provided  by  the  University 
Housing  Service,  the  University  of 
Toronto  complies  with  the  Ontario 
Human  Rights  Code,  1981  which  states 
that  every  person  has  a right  to  equal 
treatment  with  respect  to  the  occupan- 
cy of  accommodation  without  discrim- 
ination because  of  race,  ancestry , place 
of  origin,  colour,  ethnic  origin,  citizen- 
ship, creed,  sex,  age,  marital  status, 
family  status,  handicap  or  the  receipt  of 
public  assistance. 

Moreover,  the  General  Principles 
Regarding  Discipline  in  University 
Residences  states  that  the  University 
has  a responsibility  to  regulate  the 
behaviour  of  students  living  in  its 
residences  to  the  extent  necessary  to 
preserve,  among  other  interests,  the 
rights  of  individuals.  Complaints  con- 


cerning discrimination  with  respect  to 
student  residences  may  be  taken  to  the 
senior  administrator  responsible  for  the 
quality  of  student  life  in  the  residences. 

With  respect  to  off-campus  housing, 
members  of  the  University  who  have 
complaints  of  discrimination  should  con- 
sult the  Director  of  the  Housing  Service, 
Ms.  Shirley  Mason. 

If  any  member  of  the  University  com- 
munity  believes  that  his  or  her 
grievance  has  not  been  dealt  with  fairly 
by  the  appropriate  administrative 
officers,  he  or  she  may  direct  concerns 
or  complaints  regarding  discrimination 
in  any  of  the  above  areas  to  the  Univer- 
sity Ombudsman,  Ms.  Liz  Hoffman.  Ms. 
Hoffman’s  function,  among  others,  is  to 
investigate  grievances,  to  provide  infor- 
mation about  policies,  procedures  and 
members’  rights,  and  to  bring  to  the  at- 
tention of  those  in  authority  gaps  or  in- 
adequacies in  existing  procedures  that 
might  jeopardize  human  rights  and  civil 
liberties. 


January  7,  1987 
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Pre-Inventory  Sale 

February  2nd  - 14th 
Great  Hall 

20%  OFF  SELECTED  TRAVEL  BOOKS 

GIFT  DEPARTMENT 

COUPON  DRAW 

Save  from  10%  to  25%  on  any  item 
in  the  Gift  Department 

COMPUTER  SHOP 

SAVE  UP  TO  80%  ON  SOFTWARE 
UTPC  II  $1395.00!! 

• 5150  Keyboard 

• Two  360K  DSDD  Disk  Drives 

• Serial  & Parallel  Ports 

• Clock/Calendar  Card 

• 640 K RAM 

• Amber  Monitor 

• Hercules  Compatible 

Graphics  Card 

• Phoenix  BIOS 

• Full  1 Year  Warranty 

GROUND  FLOOR 

New  Sale  Books  Every  Day! 

Bookroom  Closed  for 
Inventory  Count 
February  17, 18, 19 
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IN  MEMORIAM 


John  Goldie  (Jack) 
Breckenridge,  professor 
emeritus  of  chemical 
engineering  and  applied 
chemistry,  Dec.  16. 

Professor  Breckenridge 
was  born  in  Toronto  in  1905, 
and  attended  Upper  Canada 
College  and  the  University  of 
Toronto  Schools.  He 
graduated  from  the  Royal 
Military  College  in  Kingston , 
Ont.  in  1925,  and  obtained 
his  bachelor  of  applied 
science  in  the  chemical 
engineering  at  U of  T in 
1927. 

Professor  Breckenridge 
attended  Cambridge  Univer- 
sity until  1930,  and  became  a 
member  of  the  junior  staff  of 
the  Department  of  Chemical 
Engineering  from  1931  to 
1943.  He  was  promoted  to 
assistant  professor  in  1943, 


became  associate  professor 
in  1946,  full  professor  in 
1951,  and  head  of  the  depart- 
ment in  1960.  He  retired  as 
chairman  in  1970,  but  con- 
tinued to  teach  organic 
chemistry  until  1975,  when 
he  became  professor 
emeritus.  He  was  the  first 
associate  dean  of  the  School 
of  Graduate  Studies,  and  a 
member  of  the  Senate  for 
many  years.  He  was  ac- 
corded membership  in  the 
Engineering  Alumni  Hall  of 
Distinction  in  May  1986. 

In  the  summer  of  1944, 
Professor  Breckenridge 
received  a commission  from 
the  Ontario  Department  of 
Lands  and  Forests  to  pro- 
duce the  then  new  insecticide 
DDT  which  was  known  to  be 
effective  in  the  control  of 
spruce  bud  worms.  Jim 


Smith , chairman  of  chemical 
engineering,  says  that  at  the 
time  the  toxicological  proper- 
ties of  DDT  were  little 
known.  “Although  it  was 
used  very  widely  for  the  con- 
trol of  human  infestation  of 
insects,  Professor 
Breckenridge  was  himself 
extremely  cautious  with  the 
material  and  would  not 
release  it  to  anyone  other 
than  those  trained  to  use 
DDT  effectively.  In  an  article 
in  The  Globe  and  Mail  in 
1944  describing  his  work,  he 
commented:  “I’ve  never 
tried  DDT  myself  nor  have  I 
seen  any  effects  from  it. 
There’s  an  occasional  fly  in 
the  laboratory  here,  but  it 
disappears  — whether  from 
DDT  or  just  plain  boredom  I 
don’t  know.’  ” 


The  Reverend  James  J. 
Sheridan,  professor  emeritus 
of  classics,  St.  Michael’s 
College,  Jan.  7. 

Born  in  Legga,  County 
Longford , Ireland,  in  1914, 
lie  attended  St.  Mel’s  Col- 
lege, Longford , and  the 
National  University  of 
Ireland  in  Dublin,  where  he 
was  awarded  a BA  in  1934. 
After  two  years  in  St. 
Patrick’s  College,  Maynooth, 
lie  entered  St.  Augustine’s 
Seminary  in  Toronto  in  1936. 
He  was  ordained  a priest 
three  years  later  in  St. 
Michael’s  Cathedral  in 
Toronto. 

Father  Sheridan  taught  at 
St.  Augustine’s  Seminary 


from  1939  until  1956;  in  1941 
he  received  his  MA  from  the 
University  of  Toronto  and 
then,  in  1944,  his  PhD.  In 
1956  he  was  appointed  to  the 
Department  of  Classics  at  St. 
Michael’s  College  and 
became  head  of  the  depart- 
ment in  1959.  He  was  chair- 
man of  the  Combined 
Departments  of  Classics  of 
the  University  in  1962-63 
and  in  1972-73. 

In  1961  he  was  elected  to 
the  Senate  of  the  University 
and  was  re-elected  in  1964. 
His  scholarly  work  includes 
two  translations  and  com- 
mentaries published  by  the 
Pontifical  Institute  of 
Mediaeval  Studies:  Alan  of 


Lille,  Anticlaudianus  or  The 
Good  and  Perfect  Man  (1973) 
and  Alan  of  Lille,  The  Plaint 
of  Nature  { 1980). 

In  1980  Father  Sheridan 
retired  from  the  Department 
of  Classics  but  continued  to 
teach  Irish  language  courses 
in  the  Celtic  Studies  Pro- 
gram of  St.  Michael’s  Col- 
lege. He  assisted  in  a 
pastoral  capacity  on  week- 
ends at  St.  Mary’s  parish  in 
Port  Credit  from  1939  to 
1960.  He  also  served  in  the 
Toronto  Regional  Tribunal 
f-or  many  years  as  advocate, 
assistant  defender  of  the 
bond  and  judge. 


And  bending  over  backwards  to  serve  our  members  is  one  of  the  things 
we  do  best  at  UNICOLL.  For  example  our  RRSP's  offer: 

• No  Fees  — For  management  or  anything  else 

• Instant  Tax  Receipts  — The  personal  touch!  A tax  receipt  on  the  spot, 

available  January  to  March 

• Statements  — Mailed  twice  a year 

• Variable  Rate  Plans  — To  match  current  interest  rate  trends 

• Fixed  Rate  Plans  — Guaranteed  one  to  five  years  for  fixed  terms 

(compounded  annually  at  the  face  rate) 

• Total  Security  — Invest  in  as  many  RRSP's  as  you  wish.  Each  one  is  insured 

up  to  $60,000  through  the  Ontario  Share  and  Deposit 
Insurance  Corporation.  Now  that's  total  security! 

• RRSP  Loans  — Friendly,  same-day,  hassle-free  loan  arrangements. 

Come  in  today  and  talk  to  us  about  an  RRSP.  We'd  like  to  bend  over 
backwards  to  help  you  because  there's  a definite  difference  at 
UNICOLL.  You  can  bank  on  it! 


UNICOLL  CREDIT  UNION 

Universities  and  Colleges  Credit  Union 
245  College  Street  (at  Spadina) 

Toronto  M5T  1R5 
978  5505 

Member  of  Ontario  Share  and 
Deposit  Insurance  Corporation 
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Claude  Forget  Harding  Visitor 


Claude  Forget,  chairman  of  the 
recent  Commission  of  Inquiry  on 
Unemployment  Insurance,  will  give  a 
public  lecture  at  4p.m.  Jan.  28,  in 
Seeley  Hall,  Trinity  College.  His  topic  is 
full  employment  as  a government  policy 
objective. 

Forget  is  at  U of  T for  three  days  this 
week  as  the  first  Malim  Harding  Visitor 
in  Political  Science  and  Economics. 
Harding,  chairman  of  the  Varsity  Fund 
board  and  the  first  chairman  of  Gov- 
erning Council,  is  endowing  the  visitor- 
ship,  which  includes  lectures  and  discus- 
sions with  faculty  members  and 
students,  so  that  it  will  continue 
perpetually. 

The  visitorship  was  established  to 
bring  to  the  campuses  of  U of  T for  a 
brief  period  each  year  a scholar,  jour- 
nalist, public  official,  business  executive 
or  association  executive  whose  career  is 
of  relevance  to  study  and  research  in 
political  science  and  economics. 

Forget,  who  holds  degrees  in  law  and 
economics,  is  an  economic  consultant 
and  associate  director  of  the  C.D.  Howe 
Reseach  Institute.  He  was  elected  to 
the  Quebec  National  Assembly  in  1973 
and  immediately  named  minister  of 
social  affairs,  a post  he  held  until 
1976.  In  1981  he  resigned  his  seat  and 
subsequently  taught  economics  at 


McGill  for  two  years.  He  became  a full- 
time consultant  in  Ottawa  and  Montreal 
in  1983. 


PERSONNEL  NEWS 


Seminars  and  Courses 

The  following  staff  training 
and  development  programs 
are  especially  designed  to 
meet  the  needs  of  University 
of  Toronto  staff.  For  more 
information  please  call 
Elaine  Preston  at  978-6496. 

Managing  Work  Perfor- 
mance Problems  (one  day) 
To  assist  managers  and 
supervisors  in  the  supervi- 
sion of  staff  members  who 
are  having  problems  on  the 
job.  Wednesday,  Feb.  18. 

The  Troubled  Employee 

(half  day) 

To  assist  managers  to  under- 
stand how  to  handle  an 
employee  who  is  having  dif- 
ficulties at  work  as  a result 
of  personal  problems. 

Friday,  Feb.  20. 

Working  Group  on  Grant- 
Supported  Staff 

The  Working  Group  on 
Grant-Supported  Staff  will 
be  conducting  two  informa- 
tion gathering  sessions: 
Thursday,  Feb.  5,  4279 
Medical  Sciences  Building, 

12  noon  to  2 p.m. 

Tuesday,  Feb.  10, 161  Lash 
Miller  Chemical 
Laboratories,  12  noon  to 
2 p.m. 

Members  of  the  working 
group  will  be  present  to  hear 
comments  on  the  application 
of  University  of  Toronto  per- 
sonnel policies  to  grant- 
supported  staff  and  sug- 
gested solutions  to  any  prob- 
lems. Principal  investigators, 
grant-supported  staff  and 
departmental  administrators 
are  particularly  encouraged 
to  attend . 


Job  openings 

Below  is  a partial  list  of  job 
openings  at  the  University. 
The  complete  list  is  on  staff 
bulletin  boards.  To  apply  for 
a position,  submit  a written 
application  to  the  Human 
Resources  Department. 

(1)  Sylvia  Holland;  (2)  Steve 
Dyce;  (3)  Varujan  Gharakha- 
nian;  (4)  Christine  Marchese; 
(5)  Maureen  Brown;  (6) 
Mirella  Taiariol ; (7)  Sandra 
Winter. 

Accountant  III 

($23,620  - 27,790  - 31,960) 
Physical  Plant  (1) 

Accountant  V 

($35,780  - 42,090  - 48,400) 
Residence,  Food  and 
Beverage  Services  (3) 

Bibliographer  II 

($12,400  - 14,590  - 16,780) 
Records  of  Early  English 
Drama,  50  percent  full-time 
(1) 

Clerk  II 

($15,090  - 17,750  - 20,410) 
Zoology  (6) 

Clerk  Typist  II 

($7,545  - 8,875  - 10,205) 
Clinical  Biochemistry,  50 
percent  full-time  (1) 

Clerk  Typist  II 

($15,090-  17,750-20,410) 
Physical  Plant,  temporary  (1) 

Clerk  Typist  III 

($16,570  - 19,490  - 22,410) 
Office  of  the  Comptroller  (3) 


Craftsman  III  (M/F) 

($24,800  - 29,180  - 33,560) 
Biomedical  Engineering  (7), 
Faculty  of  Medicine  (7) 

Editor  I 

($18,160  - 21,370  - 24,580) 
Records  of  Early  English 
Drama  (1) 

Laboratory  Technician  II 

($20,230  - 23,800  - 27,370) 
Banting  & Best  Medical 
Research  (1),  Pathology  (1), 
Environmental  Studies  (3), 
Forestry  (6) 

Library  Technician  III 

($15,090  - 17,750  - 20,410) 
Law  (6) 

Registered  Nurse  I 

($24,800  - 29,180  - 33,560) 
Health  Services  (2) 

Research  Officer  I 

($18,160  - 21,370  - 24,580) 
Surgery  (1) 

Secretary  I 

($9,942-  11,694-  13,446) 
(60  percent) 

Chemistry,  60  to  80 percent 
full-time  (5) 

Secretary  I 

($16,570  - 19,490  - 22,410) 
Education  (3),  Statistics  (6) 

Secretary  II 

($18,160-21,370-24,580) 
Graduate  Studies  (2), 
Graduate  Studies  (3),  Royal 
Conservatory  of  Music  (1) 

Senior  Mechanical 
Draftsman 

($24,800  - 29,180  - 33,500) 
Physical  Plant  (1) 


POSITIONS  ELSEWHERE 


Benefit  Plan  Rate  Changes 

Details  of  the  increased  costs 
for  the  extended  health  care, 
semi-private  hospitalization 
and  dental  plans  were 
published  in  the  Jan.  12 issue 
of  the  Bulletin.  New  rates 
were  also  announced  for 
group  life  insurance 
coverage.  If  you  have  any 
questions,  please  call  Human 
Resources  at  978-2015. 

Pub  Night 

The  Human  Resources 
Department  will  hold  its  next 
Pub  Night  on  Jan.  27  in  the 
Gallery  Club  Lounge,  Hart 
House,  from  5 p.m. 


Notice  of  the  following  vacan- 
cies outside  the  University 
has  been  received  by  the  Office 
of  the  President. 

Bishop’s  University 

Dean  of  the  Faculty 

Four -year  appointment  com- 
mencing July  1,  1987,  once 
renewable.  Send  nomina- 
tions and  applications  to:  Dr. 
Hugh  M.  Scott,  Principal, 
Bishop’s  University,  Lennox- 
ville,  Que.  JIM  1Z7. 

Northern  Illinois  University 

Vice-President  and  Provost 

Position  available  July  1, 

1987.  Closing  date  for 
nominations  and  applications 
is  February  2.  Send  to:  Vice- 


President  and  Provost 
Search  Committee,  Northern 
Illinois  University,  301 
Lowden  Hall,  DeKalb,  111. 
60115-2886. 

University  of  Wisconsin  — 
Madison 

Chancellor 

Position  to  be  filled  by 
September  1, 1987.  Nomina- 
tions and  applications  should 
be  sent  by  February  15  to: 
Professor  M.  Crawford 
Young,  Chancellor  Search 
and  Screen  Committee,  do 
Office  of  the  Chancellor,  158 
Bascom  Hall,  University  of 
Wisconsin  — Madison, 
Madison,  Wis.  53706. 


1 

i 


$3  million  for  cystic 
fibrosis  research 


A research  team  based  at  the 
.Hospital  for  Sick  Children  has 
received  a grant  of  $3,300,000  over  five 
years  for  research  on  cystic  fibrosis. 
Director  of  the  research  team , known  as 
the  CF  Research  Development  Group,  is 
Prof.  John  R.  Riordan  of  the  Depart- 
ments of  Biochemistry  and  Clinical 
Biochemistry. 

The  Canadian  Cystic  Fibrosis  Founda- 
tion announced  the  award,  given  jointly 
by  the  CCFF  and  the  US  Cystic  Fibrosis 
Foundation,  at  a press  conference 
Jan.  23. 

Cystic  fibrosis  is  a fatal  disease 
attacking  primarily  the  lungs  and 
digestive  system.  Before  1960,  half  of 
those  afflicted  by  cystic  fibrosis  died  by 
age  four.  New  drugs  and  treatments 
have  raised  the  median  age  of  survival 
for  people  with  cystic  fibrosis  to  24 
years. 

In  1985,  Prof.  Lap-Chee  Tsui,  Depart- 
ment of  Medical  Genetics,  and  Prof. 
Manuel  Buchwald,  Departments  of 
Medical  Genetics  and  Medical 
Biophysics,  showed  that  the  gene 
responsible  for  cystic  fibrosis  is  located 
on  chromosome  7. 

The  CCFF  believes  the  genetic 
research  group  will  help  find  the  precise 
location  of  the  gene.  The  team  also 


hopes  to  discover  why  chloride,  other 
salts  and  water  do  not  pass  properly 
across  membranes  of  cells  affected  by 
the  disease.  This  malfunction  causes  the 
formation  of  abnormally  thick  mucus, 
leading  to  lung  infections  and  digestive 
problems. 

The  project  will  be  unique  among  CF 
research  efforts  around  the  world 
because  it  will  study  the  disease  at  the 
level  of  the  gene  as  well  as  at  the  level  of 
physiological  function . 

Until  now,  scientists  have  had  to  work 
back  from  symptoms  of  the  disease  to 
try  to  discover  a common  denominator, 
says  Cathleen  Morrison,  executive 
director  of  the  Canadian  foundation. 
“Genetic  research  holds  out  the  pros- 
pect of  an  assault  on  the  disease  from  an 
understanding  of  its  cause,”  she  says. 

On  the  research  team  with  Riordan, 
Buchwald  and  Tsui  are:  Aser  Rothstein, 
University  Professor  Emeritus  of 
medical  biophysics,  Sergio  Grinstein  of 
biochemistry  and  medical  biophysics, 
John  Hanrahan  of  physiology  at  McGill 
University,  Bernard  Schimmer  of 
physiology,  pharmacology  and  Banting 
& Best  Department  of  Medical 
Research,  Gordon  Forstner  of 
paediatrics  and  physiology,  and  Janet 
Forstner  of  biochemistry. 


Campaign  planning 
committee  announced 


President  George  Connell  reported  to 
Governing  Council  Jan.  22  that  he 
has  appointed  a planning  committee  for 
the  upcoming  capital  campaign. 

Members  are:  Donald  Fullerton, 
chairman  and  chief  executive  officer, 
Canadian  Imperial  Bank  of  Commerce 
(chair)]  Frank  Logan,  vice-chairman, 
Canadian  Imperial  Bank  of  Commerce ; 
St.  Clair  Balfour,  chairman,  Governing 


The  Royal  Canadian  Institute 

presents  a programme  of  eight 

Free  Lectures 

Sunday  Afternoons,  3 p.m. 
Medical  Sciences  Auditorium 
King’s  College  Circle 

Feb.  1 Headache  — A Symptom  in 
Search  of  a Science 

John  G.  Edmeads 

Feb.  8 Benefits  and  Risks  of 

Chemicals  in  the  Environment 

W.  Howard  Rapson 

Feb.  15  Survival  in  Space:  A Hostile 
Environment 

Roderick  C.  Tennyson 

Feb.  22  Computers  and  Thought 

Hector  Levesque 

Mar.  1 The  Technological  Revolution 
and  Health  Care 

Robert  A.  Fuller 

Mar.  8 A Second  Chance  for  Owls: 
Options  for  Use  of  an 
Overlooked  Wildlife  Resource 

Katherine  McKeever 
James  L.  McKeever 
Joint  meeting  with  Toronto 
Field  Naturalists 

Mar.  15  The  City  Green  — Old  Habits 
and  New  Directions 

Roy  Merrens 

Joint  meeting  with  Canadian 
Wildflower  Society 

Mar.  22  Light,  Lasers  and  Living 

Colour  through  the  Centuries 

Geraldine  A.  Kenney-Wallace 


For  a complete  program  and  more 
information,  call  928-2096 

ROYAL  CANADIAN 
INSTITUTE  since  18i9 


Council;  Joan  Randall,  vice-chairman, 
Governing  Council;  Chancellor  John 
Aird;  President  Connell;  David 
Cameron,  vice-president  (institutional 
relations);  Adam  Zimmerman,  chairman 
of  the  campaign  for  the  Earth  Sciences 
Centre;  Malim  Harding,  chairman  of  the 
Varsity  Fund;  and  William  Farlinger, 
chairman  of  the  Presidents’  Committee. 

Connell  said  the  appointment  of  the 
committee  is  a “very  important  stage  in 
our  strategy  for  the  campaign.”  He  said 
he  was  delighted  that  Fullerton  had 
agreed  to  chair  the  committee.  “I’m 
absolutely  confident  he’ll  provide 
outstanding  leadership.” 

The  terms  of  reference  of  the  commit- 
tee call  for  it  to: 

• act  as  the  most  senior  advisory  group 
to  the  president  during  the  campaign 
planning  phase.  In  this  capacity,  the 
committee  is  to  propose  a global 
strategy,  review  strategy  proposals 
developed  by  staff,  and  suggest  ways  of 
implementing  strategy 

• review  the  planned  alumni  screening 
process  and  the  advance  gifts  process, 
and  particpate  in  or  oversee  their  imp- 
lementation as  appropriate 

• advise  the  president  and  staff  on  the 
recruitment  of  senior  volunteers  and 
participate  in  this  recruitment 

• disseminate  information  concerning 
the  University’s  campaign  goals 
throughout  the  business  community 


FOR  U OF  T STAFF 

"Student  Counselling 
in  the  University  Setting" 

led  by  Resa  Eisen,  M.S.W. 

Lecturer  and  Private  Practitioner 

Thursdays  4-6  pm 

Level  I Feb  5- Apr  2;  Level  II  Apr  9-May  28 

Register  at  158  Sl  George  St.,  Toronto 
Phone  978-2400 

Fee  $135  (Educational  Assistance 
through  your  Department  applicable) 

The  School  of  Continuing  Studies 


Computer  artist-in-residence 


Design  consultant  Robert  Burns, 
45,  who  has  become  the  Univer- 
sity’s first  computer  graphics 
“artist-in-residence”,  holds  a 
computer-originated  piece  of 
sculpture  in  gold-plated  brass  for 
a work  entitled  “Paradoxia”. 
Burns  has  accepted  the  unpaid 
artist-in-residence  position  at  the 
invitation  of  Professors  Derek 
Corneil,  chairman  of  the  Depart- 
ment of  Computer  Science  and 
Ronald  Baecker  of  jthe  Computer 
Systems  Research  Institute.  He  will 
spend  about  10  hours  a week  at  the 
Sandford  Fleming  Building  with 
graduate  students  in  the  Dynamic 
Graphics  Group,  working  on  a 
display  called  “The  Dynamic 
Image”,  a retrospective  presenta- 
tion of  two  decades  of  computer 


graphics  innovations  at  the  Univer- 
sity. He  will  contribute  a computer- 
generated logo,  a poster  and  the 
opening  sequence  of  an  animated 
film  to  the  May  exhibit.  Widely 
known  and  respected  in  the  graphic 
design  field,  Burns  and  his 
associates  have  produced  corporate 
logos  and  other  images  for  Roots 
Natural  Footwear  Ltd.,  the  shoe 
and  clothing  company,  Union 
Carbide  and  Corning  Glass,  among 
others.  He  is  currently  at  work  on 
an  assignment  for  Magna  Inter- 
national, the  autoparts  manufac- 
turer. Burns  joined  the  Dynamic 
Graphics  Group  in  November  and 
will  participate  in  its  activities  until 
May.  His  association  with  the  group 
resumes  in  September  with  further 
work  on  “Paradoxia”. 


Ursula  Franklin  to  receive 
honorary  degree  from  SFU 


University  Professor  Ursula  Franklin 
of  metallurgy,  environmentalist 
and  peace  activist  and  the  recipient  of 
numerous  honours  and  awards,  will 
receive  another  this  spring  when  Simon 
Fraser  University  presents  her  with  an 
honorary  degree  for  having  made  “a 
significant  impact  on  the  world  through 
her  professional  accomplishments  and 
community  service”. 


Simon  Fraser  cites  Franklin  for  her 
pioneering  work  in  the  application  of  new 
scientific  techniques  to  archaeological 
studies,  her  writing  on  the  social  impact 
of  technology,  and  her  work  as  chairman 
of  the  Science  Council  of  Canada  com- 
mittee on  the  implications  of  the  con- 
server  society.  As  a social  activist,  says 
SFU,  Franklin  has  been  “a  strong  and 
constant  voice  of  reason  and  concern” . 


Part-time  Positions 
Available 

DONS  AT 

TRINITY  COLLEGE 

Six  academic  dons  (Computer  Science,  English,  French,  Natural 
Science  and  Social  Science)  required  for  1987-1988.  Enquiries  to  the 
Dean  of  Arts,  Trinity  College,  6 Hoskin  Avenue,  Toronto,  Ontario  M5S 
1H8  (978-8454). 

Three  residence  dons  for  women’s  residence  required  for 
1987-1988.  Enquiries  to  the  Dean  of  St.  Hilda’s  College,  44  Devon- 
shire Place,  Toronto,  Ontario  M5S  2E2  (978-2254). 

Applicants  should  be  enrolled  in  a graduate  or  a professional 
program  or  pursuing  post-doctoral  studies. 

Applications  must  be  submitted  by  March  1,  1987. 
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For  further  information  and  application  forms  for  any  of  the 
following  agencies,  please  contact  ORA  at  978-2163. 


Environment  Canada 

Atmospheric  Environment 
Service 

Please  note  that  the  Jan.  15 
deadline  for  applications  has 
been  extended  to 
January  31. 

Canadian  Wildlife  Service 
Approval  has  been  an- 
nounced for  the  university 
research  support  fund 
1987-88  for  financial 
assistance  to  registered 
graduate  students  for 
research  in  the  field  of 
wildlife.  The  proposed  pro- 
ject must  deal  with  any 
species  of  wildlife,  or  wildlife 
communities,  or  wildlife 
habitats;  projects  dealing 
with  fishery  resources  are 
excluded. 

The  applicant  should  be  a 
professor  at  a Canadian  uni- 
versity, and: 

(a)  the  principal  supervisor  of 
a student  registered  for  post- 
graduate work  and  assigned 
to  the  proposed  project; 

(b)  performing  research  in 
Canada; 

(c)  the  supervisor  of  a 
student  with  Canadian 
citizenship. 

Financial  support  in  any 
year  will  not  exceed  $2,500. 
Please  note  that  overhead 
should  be  included  in  the 
budget  at  the  Canadian 
federal  government  rates. 

The  deadline  for  submis- 
sion of  completed  applica- 
tions is  February  1 6.  Further 
details  are  available  from 
ORA. 


Water  Resources  Research 
Support  Program 
As  part  of  the  restraint 
measures  implemented  by 
the  federal  government  to 
reduce  expenditures,  the 
1987-88  program  has  been 
cancelled. 

Fight  for  Sight,  Inc. 

Funds  are  offered  for 
research  in  ophthalmology, 
vision  and  related  sciences. 
Grants-in-aid  and  post- 
doctoral research  fellowships 
are  offered  to  encourage 
study  of  the  eye,  both  normal 
and  pathological,  including 
the  various  branches  of 
biological , chemical  and 
physical  sciences  and  clinical 
investigative  medicine. 

Applications  for  support 
outside  the  US  will  be  con- 
sidered in  those  instances 
where  unusual  opportunities 
for  research  exist,  or  where 
the  application  is  found  to  be 
unique  in  concept. 

Deadline  for  submission  is 
March  1.  Detailed  guidelines 
may  be  obtained  from  ORA. 

Juvenile  Diabetes  Founda- 
tion International 

A number  of  changes  have 
been  made  to  the  research 
grant  program  of  the  founda- 
tion. Investigators  are  ad- 
vised that  the  March  1 dead- 
line is  now  a receipt  date, 
not  a postmark  date.  Late 
applications  will  not  be  ac- 
cepted. Application  forms 
are  to  be  obtained  directly 
from  the  agency,  as  appli- 


cants are  assigned  a 
reference  number  which  is  to 
be  attached  to  the  completed 
form.  U of  T signature 
regulations  still  apply  before 
submission. 

Information  on  the  founda- 
tion’s granting  programs 
may  be  obtained  either  from 
ORA  or  by  contacting  the 
foundation’s  New  York 
office  at  (212)  889-7575. 

Ministry  of  Colleges  & 
Universities 

The  university  research  in- 
centive fund  program  is  to 
encourage  universities  to 
seek  new  research  and 
development  contracts  with 
the  private  sector  or  eligible 
crown  corporations.  Con- 
tracts should  have  potential 
economic  benefits  for  On- 
tario and  assist  in  the 
transfer  of  technology. 
Material  has  been  forwarded 
to  academic  principals, 
deans,  directors  and  chairs  at 
the  University.  Additional  in- 
formation and  application 
forms  may  be  obtained  from 
ORA. 

Deadline  dates  for  1987 
are  February  28,  May  31  and 
August  31. 

Ontario  Ministry  of 
Transportation  & 
Communications 

Research  Needs  Statements 
for  contracts  under  the  On- 
tario joint  transportation  and 
communications  research 
program  being  solicited  for 
1987-88  have  been  issued. 
These  are  listed  below  by 
number  and  title. 


What  sets  the  Imperial  ProgressivR  apart 
from  all  other  progressive  addition  lenses? 
Here  are  just  a few  of  the  facts  you  need  to 
know. 

1.  A completely  distortion  free  distance  portion. 

2.  A gentle  power  increase  into  the  progressive  zone. 

3.  A short  but  wide  progressive  power  corridor. 

4.  Lateral  distortion  reduced  to  horizontal  axis 
astigmatism. 

5.  A large  stabilized  reading  area. 

For  more  information  or  a demonstration  of  how  the 
Progressive  lens  can  provide  cosmetic  excellence, 
visual  comfort  and  multiple  focus  versatility,  consult 
your  eye  specialist. 

IMPERIAL 
OPTICAL 
CANADA 


imperial  ProgressivR  lenses 

with  Supercote  99  anti-reflective 
coating  that  helps  reduce  glare 
and  eye  fatigue.  Frame  shown: 
Sferoflex  723. 


Traditional  Bifocal 


87025  Dev . overall/eval . 
and  communicating  imp.  cap. 
spend. 

87048  Optimization  of  the 
schedule  of  maint.  activities 

87050  Application  of  in- 
dustrial organization 
analysis 

86003  Scour  velocity  of 
cohesive  soils 
87005  New  aggregate 
alkali-reactivity  test  methods 
87069  Hydrogen  evolution 
and  its  effect  on  steel  in  con. 

87089  Con.  char,  of  can- 
didate overcoat  materials 

87091  Design,  acceptance, 
performance  of  thermo- 
plastic pipe 

87092  Application  rates  for 
mulches  and  tackifiers 
86002  Stability  of  stripped 
OGDL 

87031  Updating  traffic 
barrier  systems 

87051  Develop  test  for 
determ.  chem.  anti -strip/hot 
mix 

87090  Roller  compacted 
concrete 

86022  Flexible  to  rigid 
transitions 

87093  Large  truck  braking 
at  signalized  intersections 
87096  Driver  behaviour  at 
signalized  intersections 

Detailed  requirements  for 
each  of  the  listed  projects 
and  MTC  proposal  guidelines 
are  available  from  ORA.  Pro- 
posals, in  triplicate,  are  due 
no  later  than  February  15. 

Upcoming  Deadline  Dates 

Addiction  Research  Foun- 
dation — personnel  awards: 
January  30. 

Amyotrophic  Lateral 
Sclerosis  Society  of  Canada 

— research  grants: 

January  31 . 

Banting  Research  Founda- 
tion — research  grants: 
March  1. 

Canadian  Cystic  Fibrosis 

— summer  student  awards: 
February  20. 

Canadian  Foundation  for 
Ileitis  & Colitis  — research 
grants:  March  1. 

Canadian  Paraplegic 
Association  — research 
grants:  (tentative) 

February  15. 


Canadian  Psychiatric 
Research  Foundation  — 
research  grants  and  personal 
development:  February  27. 

Cancer  Research  Institute 
Inc.  (US)  — fellowships: 
February  1 . 

Cancer  Research  Society 
Inc.  (Canada)  — fellowships: 
February  15. 

Control  Data  — 1987 
PACER  fellowships: 
February  2. 

Environment  Canada  — 
Atmospheric  Environment 
Service:  January  31; 
Canadian  Wildlife  Service: 
February  16. 

Fight  for  Sight  Inc.  — per- 
sonnel awards,  grants-in-aid: 
March  1. 

Anna  Fuller  Fund  — 
fellowships  and  project 
grants : February  1 . 

Hannah  Institute  — 
studentships:  February  1 . 

Health  & Welfare  Canada 
(NHRDP)  — fellowships: 
February  15. 

Hospital  for  Sick  Children 
Foundation  — fellowships 
and  research  grants: 
February  1 . 

Hudson  River  Foundation 

— research  grants: 

February  12. 

Juvenile  Diabetes  Founda- 
tion (US)  — research  grants: 
March  1. 

Kidney  Foundation  of 
Canada  — para-medical  com- 
petition: January  31 ; 
summer  fellowships: 
February  16. 

Leukemia  Research  Fund 

— research  grants: 

February  2. 

Charles  A.  Lindbergh 
Fund  — grants  (various 
disciplines):  March  1. 

Louis  & Artur  Lucian 
Award  — visiting  professor- 
ship (nominations): 

March  15. 

Medical  Research  Council 

— maintenance,  equipment, 
new  operating,  MRC  scholar- 
ships, subject  research 
development  (preliminary), 
biotechnology  development 
and  development  grants 
(catagory  1):  February  1 ; 
workshops  and  symposia, 
travel  grants:  March  1; 


university -industry  pro- 
grams : any  time. 

Ministry  of  Colleges  & Uni- 
versities — university 
research  incentive  fund: 
February  28. 

Muscular  Dystrophy 
Association  of  Canada  — 
fellowships : January  31 . 

National  Cancer  Institute 
of  Canada  — career  appoint- 
ments; research  fellowships; 
S.  Fonyo  studentships;  T. 
Fox  research  fellowships  for 
physician  scientists,  and 
research  scientists: 
February  1 . 

National  Institutes  of 
Health  (US)'—  new  research 
grants:  February  1 ; 
competing  continuation  and 
supplemental  research 
grants:  March  1. 

National  Retinitis  Pigmen- 
tosa Foundation  — research 
grants:  March  15. 

Ontario  Ministry  of  Health 
— equipment  grants,  co- 
ordinated by  Faculty  of 
Medicine  — February  16. 

Ontario  Ministry  of 
Transportation  & Com- 
munications — joint 
transportation  and  com- 
munications research  pro- 
gram: February  15. 

Physiotherapy  Foundation 
of  Canada  — scholarships: 
February  1 . 

Tsumura  Juntendo,  Inc.  — 
research  grants:  April  1 . 
(Please  note  change.) 

U of  T Research  Board  — 
Life  Sciences  Committee  — 
summer  undergraduate  and 
graduate  programs,  indiv- 
idual applicants  contact  own 
department  for  internal 
deadlines,  receipt  of  ranked 
departmental  applications  at 
ORA:  February  28', 

Research  Board  — research 
grants:  February  1 ; 
Connaught  senior 
fellowships: May  15  . 

(Please  note  change.) 

Whitehall  Foundation  Inc. 
(US)  — research  grants, 
grants-in-aid;  March  1. 


PhD  ORALS 


Please  contact  the  PhD  oral 
examination  office  at 
978-5258  for  information 
regarding  time  and  location 
for  these  listings. 

Tuesday,  January  27 

Margaret  H.  Smith,  Depart- 
ment of  Immunology,  “A 
Structural  Analysis  of 
Class  I H-2  Antigens  Using 
Anti -Peptide  Antibodies 
Recognizing  Intracyto- 
plasmie  Determinants.” 
Prof.  B.H.  Barber. 

Thursday,  January  29 

Dennis  Shanchin  Yao, 
Department  of  Zoology, 
“The  Dynamics  of  Two 
Species  of  Predatory  Mites 
(Acarina:  Phytoseiidae)  in  an 
Interactive  System  and 
Their  Bearing  on  Biological 
Control:  Experimental  and 
Theoretical  Approaches.” 
Prof.  D.A.  Chant. 

Friday,  January  30 

Brian  Francis  Bethune, 
Centre  for  Medieval  Studies, 
“The  Text  of  the  Christian 
Rite  of  Marriage  in  Medieval 
Spain.”  Prof.  R.  Reynolds. 

Charles  Burton,  Department 
of  East  Asian  Studies, 
“Political.  Authority  and 
Value  Change  in  Post-Mao 
China.”  Prof.  V. 

Fal  kenheim. 


Ruth  Dupre,  Department  of 
Economics,  “The  Evolution 
of  Quebec  Government  Ex- 
penditures, 1867-1969.” 
Prof.  I.M.  Drummond. 

Dominique  Marie  Gross, 
Department  of  Economics, 
“Structural  and  Cyclical 
Unemployment:  An  Em- 
pirical Estimation.”  Prof.  Y. 
Kotowitz. 

Robert  Lee  Malarkey, 
Department  of  Sociology, 
“The  Emergence  of  Equal 
Pay  Legislation  in  Ontario.” 
Prof.  J.  Hagan. 

Barry  Joseph  Martin, 
Department  of  Anthrop- 
ology, “Kinship  and  Culture: 
A Study  of  the  Kanesatake 
Mohawk.”  Prof.  D.H. 
Turner. 

Monday,  February  2 

Sean  Joseph  Taylor,  Depart- 
ment of  History  of  Art,  “The 
Use  of  Drawings  in  the  Work 
of  Francesco  Primaticcio, 
1504-1570.”  Prof.  W.M. 
Johnson. 

Tuesday,  February  3 

James  Samsoondar,  Depart- 
ment of  Clinical  Biochem- 
istry, “Production  of  Growth 
Factors  by  Normal  Bovine 
Anterior  Pituitary  Cells  in 
Culture.”  Prof.  J.E.  Kudlow. 


Wednesday,  February  4 

Marguerite  Louise 
Deslauriers,  Department  of 
Philosophy,  “Aristotle  on 
Definition.”  Prof.  J.M.  Rist. 

Friday,  Feburary  6 

Cynthia  Helen  Cholakis, 
Department  of  Chemical 
Engineering  & Applied 
Chemistry,  “Thromboresis- 
tant  Materials:  Characteriza- 
tion and  Platelet  Compat- 
ibility of  Heparin-PVA 
Hydrogel.”  Prof.  M.V. 
Sefton. 

John  Edward  Crossley, 
Department  of  Political 
Science,  “The  Making  of 
Canadian  Indian  Policy  to 
1946.”  Prof.  P.  Russell. 

Peter  Patel -Schneider, 
Department  of  Computer 
Science,  “Decidable,  Logic- 
Based  Knowledge  Represen- 
tation.” Prof.  H.J.  Levesque. 

Cecilia  Anne  Reynolds, 
Department  of  Education, 
“Naming  the  Experience: 
Women,  Men,  and  Their 
Changing  Work  Lives  as 
Teacher  and  Principal.” 

Prof.  A.  Prentice. 
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COMMENTS  BY  G.E.  CONNELL 

TO 

GOVERNING  COUNCIL 
RE:  Salary  Determination  for  UTFA  1986-1987 


Before  speaking  to  the  report  of  the 
Dispute  Resolution  Panel,  I will 
provide  a brief  description  of  rank 
structure  and  compensation  for  faculty 
and  librarians  at  the  University  of 
Toronto. 

The  academic  ranks  at  the  University 
are:  Professor,  Associate  Professor, 
Assistant  Professor,  Lecturer  and 
Tutor/Senior  Tutor.  Each  rank  has  a 
nominal  minimum  salary  and  all 
ranks  except  Professor  presently  have 
a nominal  salary  ceiling. 

For  librarians,  the  ranks  are  Librarian 
I-IV.  As  with  academic  ranks,  each 
librarian  rank  is  associated  with  a 
minimum  salary  and  a maximum 
(ceiling)  salary  but,  again,  hiring  is 
done  above  the  floor. 

Most  librarians  in  the  Librarian  III 
and  IV  category  are  permanent  status 
employees.  Librarians  I and  II  are 
contractually  limited  or  probationary. 
Occasionally,  Librarians  III  and  IV 
are  appointed  on  contract  basis. 

Salary  floors  for  a rank  are  the 
minimum  salaries  payable  to  persons 
in  the  rank.  The  minimum  salaries 
expressed  do  not  in  any  way  inhibit 
the  hiring  of  faculty  or  librarians  at 
levels  higher  than  the  minimum.  In 
fact,  actual  hiring  practices  indicate 
that  many  starting  salaries  paid  to 
new  hires  (tenure  and  tenure  stream) 
are  higher  than  the  stated  minima  for 
professorial  ranks.  There  is  no 
maximum  for  full  professors.  Exhibit 
1 shows  the  average  salary  by  rank  in 
1985-1986. 

Compensation  for  faculty  at  the 
University  of  Toronto  emphasizes  the 
recognition  of  merit.  Rewarding  effort 
and  achievement  in  research  and 
teaching  enhances  the  climate  that 
attracts  and  retains  strong  faculty  and 
able  students.  In  1967  when  the  first 
written  policy  and  procedures  for 
academic  appointments  were  enacted, 
it  was  explicitly  stated  that  tenure 
would  be  granted  only  on  the  basis  of 
merit.  Subsequent  policies  have 
remained  consistent  with  this 
principle.  The  recognition  of  merit 
has  been  endorsed  by  the  Faculty 
Association  through  its  acceptance  of 
the  PTR  scheme,  as  well  as  by 
adoption  of  tenure  and  promotion 
policies  in  Article  2 of  the 
Memorandum  of  Agreement. 

At  the  University  of  Toronto,  an 
important  component  of  the 
compensation  scheme  for  facidty  is 
known  as  Progress  Through  the 
Ranks  (PTR).  The  scheme  is  designed 
to  provide  a merit  component  of 
salary  and  to  recognize  the  progressive 
increase  in  ability  and  achievement  as 
faculty  members  acquire  experience, 
and  provides  for  faster  or  slower  rates 
of  advancement  depending  upon 
annual  evaluation  of  merit.  In  1973-74 
the  current  PTR  plan  was  first 
introduced  at  the  University  of 
Toronto  to  apply  to  tenured  and 
tenure  stream  faculty  who  held  the 


rank  of  Assistant  Professor,  Associate 
Professor  and  Professor,  excluding 
those  in  the  senior  salary  category. 
Tutors  and  librarians  are  also  covered 
by  PTR  schemes. 

The  PTR  scheme  provides  a formula 
used  to  generate  a sum  of  money  for 
the  merit  component  of  salary 
increase.  The  “progress  through  the 
ranks”  (PTR)  plan  has  three  reference 
points  which  provide  a means  of 
determining  the  total  pool  of  funds 
available  for  recognition  of  merit  each 
year.  On  a per  person  basis,  the 
scheme  is  designed  to  generate  more 
merit  funds  for  faculty  below  a 
specified  salary  level,  the  breakpoint, 
than  for  those  already  at  salaries  above 
the  breakpoint.  This  allows  higher 
merit  awards  to  be  made  to  those  who 
are  normally  in  the  period  of  most 
rapid  professional  development.  Every 
faculty  member  has  the  opportunity 
each  year  to  have  merit  recognized 
through  the  distribution  of  these 
increases. 

Therefore,  an  individual  faculty 
member’s  salary  is  determined  by  the 
starting  salary  and  by  the  cumulative 
effect  of  the  PTR-merit  decisions  and 
across-the-board  increases  over  all 
subsequent  years. 

Increases  for  faculty  in  the  senior 
salary  group  are  entirely  discretionary 
and  based  on  demonstrated 
performance.  The  increases  are  paid 
from  the  senior  salary  pool  of  funds, 
which  is  made  up  in  the  same  manner 
as  for  those  above  the  breakpoint. 

The  impact  of  the  agreement  by  the 
parties  to  continue  PTR  for  1986-87  is 
that  salary  increases  worth  2.63%  on 
average  were  committed  for  the  1986- 
87  academic  year. 

The  fact  that  the  amount  of  money 
available  for  merit  pay  in  1986-87  is 
determined  by  the  PTR  Plan  and  is, 
in  a real  sense,  determined  separately 
from  any  “across-the-board" 
component  of  salary  increase,  does  not 
mean  that  the  across-the-board 
component  of  salary  can  be 
determined  without  reference  to  the 
PTR  component  or  the  cost  of  the 
total  salary  package  whatever  its 
components.  PTR  has  a real  impact 
on  individual  salaries  and  thus  on  the 
average  salary  of  faculty  members. 

The  PTR  scheme  has  contributed  to 
the  establishment  of  the  University’s 
highly  competitive  salary  levels  while 
ensuring  that  salary  increases  for 
individuals  are  substantially  merit 
driven. 

• • • 

In  November  1984  Governing  Council 
approved  a new  Article  6 of  the 
Memorandum  of  Agreement  between 
Governing  Council  and  the  University 
of  Toronto  Faculty  Association  — the 
article  that  specifies  a means  for  the 
determination  of  salaries  and  benefits 
for  members  of  the  teaching  staff  and 
librarians.  The  article  provides  for 
three  separate  and  distinct  stages  for 


reaching  agreement.  In  the  first  stage, 
the  parties  negotiate  directly  with  each 
other.  If  the  parties  are  unable  to  reach 
agreement  on  any  issues,  the 
procedure  moves  to  stage  2.  In  this 
stage,  a mediator  is  retained  to  try  to 
bring  the  parties  together.  If  the 
mediation  is  unsuccessful,  stage  3 of 
Article  6 provides  that  any  disputes 
would  be  resolved  by  a panel  of  three 
persons  in  the  following  manner.  The 
judgment  of  the  panel  is  binding  on 
both  parties  if  it  is  unanimous.  If  the 
judgment  of  the  panel  is  not 
unanimous,  the  President  may 
recommend  to  Council  that  the 
proposal  be  set  aside.  In  the  absence  of 
such  recommendation,  the  decision  of 
the  Chairman  is  binding. 

Prior  to  the  negotiations  for  1986-87, 
this  Article  6 has  been  used  once  in  the 
negotiation  of  salaries  and  benefits  for 
faculty  and  librarians  for  the  years 
1984-85  and  1985-86.  On  that  occasion 
agreement  between  the  parties  was 
reached  at  the  conclusion  of  stage  2 
with  the  assistance  of  a mediator. 

The  administration  and  the  Faculty 
Association  commenced  negotiations 
for  1986-87  in  November  1985.  The 
University  was  represented  by 
Professors  Prichard  (Chairman), 
Chamberlin,  Williams,  Cook  and  Ms. 
Gorsline.  The  Faculty  Association  was 
represented  by  Professors  Finlayson 
(Chairman),  Brodeur,  Wayne  (until 
last  June),  Ms.  Horne  and  Ms.  Scott. 

The  parties  were  not  able  to  reach 
agreement  and  pursuant  to  the 
procedure  set  out  in  Article  6,  it  was 
necessary  to  convene  for  the  first  time 
a Dispute  Resolution  Panel  to  hear 
the  issues  in  dispute  and  to  deliver  a 
judgment.  Although  mediation  was 
completed  in  May  1986,  convening  of 
the  Panel  had  to  await  the  availability 
of  the  designated  Chairman.  Hearings 
before  the  Panel  took  place  during  the 
week  of  November  3,  1986.  The  Panel 
consisted  of  the  Chairman,  Mr. 

Donald  R.  Munroe,  Q.C.,  the  nominee 
of  UTFA,  Mr.  Jeffrey  Sack,  Q.C.,  and 
the  nominee  of  the  University 
administration,  Mr.  Donald  J.M. 
Brown,  Q.C. 

The  decision  of  the  Panel  was  not 
unanimous.  The  Chairman’s  report 
was  delivered  to  the  parties  during  the 
Christmas  vacation  and,  in  accordance 
with  Article  6,  the  complete  report 
including  the  dissents  of  the  two 
nominees  was  published  in  the 
Bulletin  on  January  12,  1987. 

The  Chairman’s  award  calls  for  an 
across-the-board  increase  on  scale  of 
4.5%  effective  July  1,  1986  for  the 
academic  year  1986-87,  the  amount 
generated  by  the  PTR  scheme  which 
will  result  in  merit  increases  of  2.63% 
(on  average)  and  a further  across-the- 
board  increase  on  scale  of  2%  to  take 
effect  on  May  1,  1987. 

The  University’s  offer  had  consisted  of 
a 3%  increase  on  scale  together  with 
the  2.63%  generated  by  the  PTR 


scheme.  The  Faculty  Association  had 
proposed  in  addition  to  PTR  an 
inc  rease  of  11.6%  on  scale  made  up  of: 
5.1%  representing  CPI  and  6.5% 
representing  a “catch-up”  argued  by 
UTFA  to  be  in  keeping  with  an 
arbitration  award  for  the  1982-83 
academic  year.  That  arbitration  was 
conducted  under  the  provisions  of  a 
previous  Article  6 which  had  been 
amended  in  late  1981.  It  is  referred  to 
as  the  “Burkett  award”. 

In  the  1985-86  academic  salary  year, 
the  University  of  Toronto’s  academic 
salary  levels  were  the  highest  overall  of 
all  universities  in  Ontario.  (Exhibit  2a 
and  2b)  Taking  into  consideration 
salarv  increases  at  all  other  Ontario 
universities  in  1986-87,  the  University 
of  Toronto’s  offer  to  its  faculty  of  a 3% 
increase  plus  PTR  would  have 
enabled  us  to  maintain  highly 
competitive  salary  levels. 
Implementation  of  the  Chairman’s 
award  will  by  the  end  of  the  academic 
year  1986-87  move  the  University 
further  ahead  of  all  other  Ontario 
universities.  (Exhibit  3a  and  3b) 

In  his  report  Mr.  Munroe  has  drawn 
an  important  distinction  between  the 
model  of  arbitration  used  by  the 
parties  in  1982  and  the  dispute 
resolution  mechanism  contained  in 
the  revised  Article  6 approved  by 
Governing  Council  in  November  1984. 
I quote  from  Mr.  Munroe’s  aw'ard. 

“Subsequent  to  the  publication  of 
the  Burkett  award,  the  parties 
engaged  in  protracted  negotations 
about  the  content  of  Article  6. 
Eventually,  in  December,  1984,  the 
parties  agreed  to  a substantial  re- 
wording. Among  other  things,  the 
criteria  for  decision  were  altered. 
Indeed,  they  were  deleted.  Now,  the 
obligation  on  the  part  of  the  panel 
is  to: 

. . . attempt  to  reflect  the  agreement 
the  parties  would  have  reached  if 
they  had  been  able  to  agree  (Article 
6(16)  . . . tak(ing)  into  account  the 
direct  or  indirect  cost  or  saving  of 
any  (agreed-upon  change)  to  any 
salary  or  benefit  (Article  6(19)  ...  . 

By  that  formulation,  the  parties 
moved  away  from  the  adjudicative 
model  of  interest  arbitration, 
agreeing  instead  to  the  adoption  of 
the  so-called  “replication  model”; 
where  the  decision-maker  is  to  try 
to  replicate  the  agreement  that  the 
parties  themselves  would  have 
reached  if  they  had  been  left  to  the 
ordinary  devices  of  collective 
bargaining  — including  economic 
sanctions.  Put  simply,  at  what 
point  would  the  Association  and  its 
membership  have  settled  rather 
than  commence  or  continue  a strike 
(if  the  strike  option  had  been 
available)?  At  what  point  would  the 
University  have  settled  rather  than 
commence  or  continue  a lockout  (it 
the  lockout  option  had  been 
available)?  In  theory,  the  answers  to 
those  two  questions  are  the  same. 
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And,  the  task  of  the  decision-maker, 
upon  a review  of  the  evidence  and 
the  submissions  of  the  parties,  is  to 
discern  the  likely  point  of  common 
ground." 

Further  in  the  report  he  continues: 

“It  is  perhaps  important  to  observe 
that  the  shift  from  the  adjudicative 
model  to  the  replication  model  does 
not  mean  that  the  process  of 
decision-making  has  become 
undisciplined.  What  it  does  mean  is 
that  the  role  of  the  decision-maker 
is  no  longer  simply  to  identify  the 
criteria  — either  contractual  or 
jurisprudential  — around  which  to 
pivot  a detached  and  dispassionate 
award.  Rather,  the  essential 
function  of  the  decision-maker 
becomes  the  identification  of  the 
factors  w'hich  likely  would  have 
influenced  the  negotiating 
behaviour  of  the  particular  parties 
in  the  actual  circumstances  at  hand. 
It  is  the  dynamic  mix  of  those 
factors  which  produces  the  end 
result.” 

In  arriving  at  his  decision,  Mr. 

Munroe  has  not  indicated  that  salary 
scales  must  be  adjusted  in  accordance 
with  changes  in  the  CPI  nor  has  he 
come  to  the  conclusion  that  further 
“catch-up"  is  warranted.  The 
principles  of  the  Burkett  award  have 
not  been  reaffirmed  in  Mr.  Munroe’s 
decision.  [I  disagree  here  with  the 
interpretation  given  to  Mr.  Munroe’s 
decision  by  the  President  of  the 
Faculty  Association  in  a newsletter 
dated  January  12,  1987.]  In  application 
of  the  replication  model  Mr.  Munroe 
concluded: 

“.  . . it  is  highly  improbable  that 
the  eventual  outcome  of  the 
bargaining  — i.e.,  the  negotiated 
salary  increase] s)  — would  have 
been  packaged  as  an  apparent 
consensus  — one  way  or  the  other 
— on  such  a controversial  issue  of 
principle.” 

On  what  did  Mr.  Munroe  rely  in 
deciding  to  reflect  the  agreement  the 
parties  would  have  reached  if  they  had 
been  able  to  agree?  In  describing  the 
factors  which  likely  would  have 
influenced  the  parties’  behaviour  at 
the  bargaining  table,  Mr.  Munroe  said 
the  following: 

“First  of  all,  there  surely  would 
have  been  common  cause  that  the 
University  retain  its  leadership 
position  within  the  academic 
community. 

Second,  in  all  probability,  the 
parties  would  have  looked  for 
guidance  to  the  following  objective 
facts  and  circumstances: 

1.  The  increase  in  the  Consumer 
Price  Index  (Toronto)  of  5.1  percent 
in  the  preceding  12  months; 

2.  the  increase  in  the  Consumer 
Price  Index  (Canada)  of  4.2  percent 
over  the  same  period; 

3.  the  fact  that  the  normative 
salary  increase  for  other  Ontario 
universities  for  the  same  academic 
year  stands  at  approximately  4.0 
percent  (there  was  also  a ‘catch-up’ 
component  at  some  universities); 

4.  the  fact  that  settlements  in  the 
Ontario  public  sector  generally  are 
running  at  approximately  5.0 
percent. 

Third,  on  a more  subjective  plane, 
the  Association  would  have  been 
influenced  by  its  belief  that  the 
Burkett  award  is  correct  in 
principle,  and  by  the  faculty’s 
collective  expectation  that  some 
credence  would  be  given  there  to; 
the  University  would  have  been 
influenced  by  its  belief  that  the 
Burkett  award  is  quite  w'rong  in 


principle,  and  leads  to  results 
which  cannot  reasonably  be 
justified. 

Fourth,  on  the  first  day  of  the 
hearing,  announcements  were  made 
by  the  provincial  Treasurer,  Hon. 
Robert  Nixon,  and  by  the  Minister 
ol  Colleges  and  Universities,  Hon. 
Gregory  Sorbara,  to  the  effect  that 
Ontario’s  universities  will  receive 
an  increase  of  $148.7  million  in 
operating  grants  for  fiscal  1987-88. 
That  amount  is  substantially  more 
than  the  universities  had  originally 
been  told  to  expect.” 

With  respect  to  the  4.5%  salary 
increase  effective  July  1,  1986,  in 
addition  to  the  PTR  scheme,  the 
University’s  nominee  on  the  panel  has 
dissented,  finding  that  there  is  little 
basis  for  concluding  that  the  parties 
would  have  gone  as  high  as  4.5%  to 
reach  agreement  through  free 
collective  bargaining.  He  cites  the 
evidence  to  which  I have  already 
referred  that  even  with  a 3%  increase 
the  University  would  have  remained 
in  first  place  overall  among  Ontario 
universities.  Waterloo  and  McMaster 
were  positioned  2 and  3 in  the  past 
year  and  each  provided  4%  across-the- 
board  plus  a PTR  (merit)  increase 
somewhat  lower  in  value  than  ours. 

An  increase  by  the  University  of 
Toronto  of  4%  would  have  maintained 
our  position  relative  to  these  two 
universities. 

Our  budget  for  the  current  year,  1986- 
87,  anticipated  a salary  increase  of  3% 
in  addition  to  continuation  of  the 
PTR  scheme  with  a value  of  2.63%. 
Increasing  the  across-the-board 
component  by  4.5%  requires  an 
expenditure  during  the  current  year  of 
about  $2  million.  I have  included  in 
this  sum  the  additional  cost  of 
benefits.  We  started  the  year  with  a 
cumulative  budget  deficit  of 
$3.3  million  and  Governing  Council 
approved  a further  deficit  in  the 
operating  budget  of  $700,000  which 
would  bring  the  deficit  to  $4  million 
by  the  end  of  fiscal  1986-87. 
Unfortunately,  the  current  forecast  of 
the  results  for  the  year  indicate  other 
unfavourable  variances  to  the  budget 
amounting  to  approximately 
$1.9  million.  The  largest  single  factor 
is  enrolment,  which  is  at  almost 
exactly  the  level  prevailing  in  the 
previous  year  but  significantly  below 
the  level  projected  in  the  budget.  The 
decision  of  the  Chairman  of  the 
Dispute  Resolution  Panel  would  cause 
the  deficit  for  the  current  fiscal  year  to 
rise  by  a further  $2  million  to 
approximately  $8  million  unless 
expenditures  can  be  further  reduced 
before  April  30,  1987.  I have  asked 
Professor  Foley  and  Mr.  Pathy  to 
advise  me  on  how  such  a reduction 
could  be  accomplished. 

The  Chairman’s  award  of  2% 
commencing  May  1,  1987  will  not 
impact  upon  the  current  year’s  budget 
as  the  University’s  fiscal  year  ends  on 
April  30,  1987.  This  portion  of  the 
award  will  have  a direct  impact  on  the 
setting  of  the  budget  for  1987-88  and 
upon  the  negotiations  for  the  salary' 
year  commencing  July  1,  1987.  As  the 
University’s  nominee  has  slated  in  his 
dissenting  report: 

“.  . . in  seizing  upon  the 
announcement  of  the  Government 
to  the  effect  that  it  intends  to 
increase  grants  to  all  Ontario 
universities  for  fiscal  1987-88,  the 
award  encroaches  upon  next  year’s 
negotiations.  The  fact  that  the 
Province  has  announced  increased 
funding  for  the  University’s  fiscal 
year  1987-88  should  not  be 
considered  for  purposes  of 
determining  the  appropriate  salary 
increase  in  the  academic  year  1986- 
87.  Accordingly,  in  staging  a 2% 
increase  to  be  implemented  on  May 
1,  1987,  the  award  has  intruded  into 


the  next  year’s  negotiations  between 
the  University  and  the  Association. 

While  this  2%  increase  effective  May 
1,  1987  will  undoubtedly  be  factored 
into  the  positions  of  the  parties  in 
the  negotiations  for  salary 
adjustments  for  the  1987-88 
academic  year  and  in  that  way  be 
accommodated,  nevertheless,  in  my 
opinion,  it  represents  an 
inappropriate  reaching  forward 
into  the  next  set  of  negotiations.” 

In  deciding  not  to  recommend 
repudiation  to  Governing  Council  I 
have  taken  into  account  a number  of 
factors. 

First,  the  arbitration  process  itself  is 
not  designed  for  parties  to  win  or  lose. 
It  must  be  understood  that  one  or  both 
parties  to  the  process  may  be 
displeased  with  all  or  part  of  an 
arbitration  award,  but  this  is  inherent 
in  a process  which  is  intended  to  be  an 
extension  of  negotiations  where 
compromise  is  necessary. 

Secondly,  the  dispute  resolution 
mechanism  contained  in  Article  6 of 
the  Memorandum  of  Agreement  has 
not  always  resulted  in  an  arbitration 
award.  Salary  and  benefit  issues  were 
resolved  by  the  parties  for  the 
academic  years  1984-85  and  1985-86.  In 
the  short  history  of  the  revised 
Article  6,  the  parties  have  displayed  a 
willingness  to  bargain  and  reach  a 
negotiated  settlement  for  two  of  three 
academic  years.  Repudiation  of  an 
arbitration  award  may  well  imperil 
the  procedure  itself.  One  arbitration 
award  is  not  sufficient  experience 
upon  which  to  judge  the  viability  of 
the  process  established  by  Article  6. 

The  decision  not  to  recommend 
repudiation  should  help  develop  a 
positive  relationship  with  UTFA 
where  both  parties  to  the  negotiating 
process  undertake  with  renewed 
commitment  their  mutual  obligations 
to  be  responsible  and  accountable  in 
collective  bargaining.  Any  third  party 
dispute  resolution  process  cannot  be 
viewed  as  successful  if  the  parties 
frequently  resort  to  it.  It  is  to  be  hoped 
that  this  decision  will  pave  the  way  to 
negotiated  settlements  in  the  future, 
and  will  lead  to  improved  relations 
with  the  Faculty  Association  in  the 
context  of  the  structural  foundation 
for  negotiations  established  by 
Article  6. 

My  decision  not  to  recommend 
repudiation  should  not  be  interpreted 
as  agreement  with  the  Munroe  award. 
As  I have  already  stated,  the 
University’s  salary  offer  was 
reasonable  and  would,  if  accepted, 
have  maintained  competitive  salary 
levels  at  the  University  of  Toronto.  I 
do  not  agree  that  the  report  of  Mr. 
Munroe  accurately  reflects  the 
agreement  the  parties  would  have 
reached  had  they  had  available  to 
them  the  economic  sanctions  of  strike 
and  lock-out.  I believe  the  4.5% 
increase  awarded  effective  July  1,  1986 
is  higher  than  was  required,  but  the 
award  of  a further  2%  salary  increase 
effective  May  1,  1987  is  unjustified. 

While  Mr.  Munroe  does  not  explicitly 
tie  the  2%  salary  increase  to  the 
government’s  funding  announcement 
made  in  November,  it  is  clear  that  he 
took  this  into  account  in  determining 
the  appropriate  across-the-board  salary 
increase  to  be  awarded.  The  award  of 
an  additional  2%  effective  May  1,  1987, 
being  coincidental  with  the 
commencement  of  the  University’s 
1987-88  fiscal  year  is,  in  my  view, 
directly  related  to  the  government’s 
funding  announcement.  As  Mr.  Brown 
stated  in  his  dissent,  this  represents  an 
inappropriate  reaching  forward  into 
the  next  set  of  negotiations.  It  also 
represents  an  attempt,  by  the 
arbitrator,  to  determine  at  least  in  part, 
the  disposition  of  University  revenues 


before  the  University  community  has 
had  an  opportunity  to  assess  the 
actual  amounts  of  money  to  be  made 
available  to  the  University,  the 
designated  purposes  for  which  the 
funds  were  granted  and  the 
government’s  guidelines  for  the  uses 
of  those  funds.  Neither  the  University 
nor  UTFA  have  had  any  opportunity 
to  discuss  or  assess  the  implications  of 
additional  funding  and  I believe  the 
arbitrator  was  incorrect  to  take  this 
into  account. 

Although  the  2%  salary  increase  only 
has  an  impact  cost  of  .33%  in  the 
1986-87  academic  year,  it  represents  a 
permanent  base  budget  commitment 
of  2%  of  salary  base  for  the  1987-88 
academic  year  and  thereafter.  In  my 
judgment,  the  negotiations  for  1987-88 
must  take  into  account  the  salary 
increase  to  be  implemented  in  May 
1987.  A failure  by  the  parties  or  of  a 
subsequent  Dispute  Resolution  Panel 
to  acknowledge  the  impact  on  salaries 
and  on-going  costs  produced  by  this 
year’s  award  may  well  mean  that  the 
dispute  resolution  mechanism 
contained  in  Article  6 will  not  prove 
to  be  the  solid  structural  foundation 
for  negotiations  that  was  intended. 

G.E.  Connell 
January  22,  1987. 


EXHIBIT  1 

University  of  Toronto 

Average  salary  by  rank  in  1985-86 


Professor $65,323 

Associate  Professor 52,001 

Assistant  Professor 37,673 

Senior  Tutor 41,680 

Tutor 34,073 

Librarian  IV 46,795 

Librarian  III 37,492 

Librarian  II 25,642 

Librarian  1 21,948 


Source:  Brief  of  the  University  of  Toronto  to 
the  Dispute  Resolution  Panel,  November  1986. 
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EXHIBIT  2a 


RANK  ORDER  OF  UNIVERSITIES  BY  SALARIES  AND  AGE  GROUP  FOR 
FULL-TIME  FACULTY  IN  ONTARIO  UNIVERSITIES  1985-86 
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I 
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1 
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1 
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TORONTO 

30 

5 

1 

1 

1 

105 

1 

1 

1 

1 

186 

2 

1 

1 

1 

288 

1 

1 

1 

1 

297 

1 

1 

1 

1 

237 

2 

1 

1 

1 

189 

1 

147 

i 

2 : 

1479 

2169 

1.47 

1 

BROCK 

6 

13 

1 

1 

24 

15 

1 

8 

42 

15 

i 

i 

51 

15 

1 

1 

42 

14 

1 

1 

27 

13 

1 

1 

18 

12 

9 

n ; 

219 

3087 

14.10 

14 

CARLETON 

9 

1 

1 

1 

48 

5 

i 

i 

69 

3 

1 

1 

99 

4 

i 

i 

129 

6 

1 

1 

87 

8 

1 

1 

42 

10 

57 

io : 

540 

3312 

6.13 

6 

GUELPH 

9 

4 

1 

1 

69 

4 

i 

i 

120 

5 

1 

1 

132 

7 

1 

1 

126 

8 

1 

1 

96 

9 

1 

1 

72 

7 

51 

8 ; 

675 

4620 

6.84 

8 

LAKEHEAD 

6 

15 

i 

i 

27 

10 

1 

1 

27 

11 

1 

1 

39 

13 

i 

i 

36 

13 

1 

1 

36 

14 

1 

1 

18 

14 

18 

13 : 

207 

2622 

12.67 

13 

LAURENTIAN 

6 

14 

i 

i 

21 

13 

1 

1 

39 

13 

i 

i 

54 

14 

1 

1 

39 

15 

1 

1 

24 

15 

i 

i 

27 

15 

15 

14 : 

225 

3180 

14.13 

15 

HCHASTER 

15 

6 

1 

1 

42 

3 

i 

i 

78 

4 

i 

i 

96 

3 

1 

1 

90 

3 

1 

1 

87 

3 

1 

1 

51 

i 

45 

4 ; 

504 

1731 

3.43 

3 

OTTAWA 

15 

9 

1 

1 

72 

6 

i 

i 

138 

9 

i 

i 

144 

6 

1 

1 

120 

5 

i 

t 

93 

5 

1 

1 

84 

2 

48 

i : 

714 

3954 

5.54 

5 

QUEEN’S 

15 

2 

i 

i 

60 

9 

i 

i 

87 

8 

1 

1 

111 

9 

1 

1 

135 

9 

1 

1 

99 

7 

1 

1 

69 

8 

48 

5 : 

624 

4965 

7.96 

9 

TRENT 

6 

10 

1 

1 

21 

14 

1 

1 

27 

14 

i 

i 

36 

10 

i 

i 

24 

12 

1 

1 

24 

12 

i 

i 

15 

9 

9 

9 : 

162 

1884 

11.63 

11 

WATERLOO 

12 

3 

i 

i 

69 

2 

1 

1 

102 

1 

i 

i 

129 

2 

1 

1 

147 

2 

1 

1 

108 

1 

i 

i 

75 

3 

60 

7 : 

702 

1581 

2.25 

2 

WESTERN 

30 

11 

t 

i 

93 

7 

t 

i 

126 

6 

1 

1 

165 

5 

1 

\ 

156 

4 

1 

1 

114 

4 

1 

1 

108 

5 

72 

6 : 

864 

4614 

5.34 

4 

WILFRID  LAURIER 

9 

12 

i 

i 

24 

12 

i 

i 

36 

12 

t 

i 

42 

11 

1 

30 

10 

i 

i 

24 

11 

i 

i 

18 

13 

15 

is : 

198 

2313 

11.68 

12 

WINDSOR 

6 

0 

i 

i 

36 

11 

1 

1 

54 

10 

1 

1 

84 

12 

i 

i 

96 

11 

i 

i 

78 

10 

i 

i 

57 

11 

45 

12  : 

456 

4995 

10.95 

10 

YORK 

15 

7 

1 

1 

57 

8 

i 

i 

105 

7 

1 

1 

189 

8 

1 

1 

204 

7 

1 

1 

120 

6 

i 

i 

84 

6 

63 

3 : 

837 

5649 

6.75 

7 

SOURCE:  Statistics  Canada:  Salary  Analysis  of  Full-Time  Teachers  in  Canadian  Universities  ir  Colleges,  1985-86  Human  Resources  Department,  University  of  Toronto,  November  5.  1986 

excluding  Medicine  and  Dentistry,  without  Senior  Administrative  Duties. 


EXHIBIT  2b 


AGE/SALARY  COMPARISON  OF  FULL-TIME  FACULTY  IN  ONTARIO  UNIVERSITIES  1985-86 


UNIVERSITY 

<30 

31-34 

35-39 

AGE 

40-44 

45-49 
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55-59 

60* 

TOTAL 

TOTAL 
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1 

RANK 
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1 

RANK 

1 

RANK 

i 
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1 

RANK 

< 

RANI 

1 

RANI 

1 

SALARY 

SALARY 

RANK 

TORONTO 

$32,653 

30 

5 

$37,290 

105 

1 

$42,764 

186 

2 

$51,874 

288 

1 

$57,662 

297 

1 

$60,530 

237 

2 

$64,462 

189 

1 

$67,348 

147 

2 

1479 

$81,343,554 

$54,999 

1 

BROCK 

$27,716 

6 

13 

$29,704 

24 

15 

$35,514 

42 

15 

$41,888 

51 

15 

$47,387 

42 

14 

$51,885 

27 

13 

$57,171 

18 

12 

$61,043 

9 

11 

219 

$9,476,682 

$43,273 

15 

CARLETON 

$34,819 

9 

1 

$35,994 

48 

5 

$42,676 

69 

3 

$47,988 

99 

4 

$53,150 

129 

6 

$56,273 

87 

8 

$59,284 

42 

10 

$61,115 

57 

10 

540 

$27,462,123 

$50,856 

4 

GUELPH 

$32,967 

9 

4 

$36,113 

69 

4 

$41,458 

120 

5 

$46,994 

132 

7 

$51,122 

126 

8 

$55,513 

96 

9 

$59,871 

72 

7 

$62,596 

51 

8 

675 

$33,240,396 

$49,245 

9 

LAKEHEAD 

$26,750 

6 

15 

$33,578 

27 

10 

$38,480 

27 

11 

$43,338 

39 

13 

$47,594 

36 

13 

$51,217 

36 

14 

$54,073 

18 

14 

$57,220 

18 

13 

207 

$9,356,718 

$45,202 

11 

LAURENTIAN 

$27,657 

6 

14 

$31,854 

21 

13 

$37,651 

39 

13 

$42,201 

54 

14 

$47,175 

39 

15 

$50,274 

24 

15 

$53,187 

27 

15 

$54,186 

15 

14 

225 

$9,877,359 

$43,899 

14 

HCHASTER 

$32,244 

15 

6 

$36,745 

42 

3 

$42,478 

78 

4 

$51,080 

96 

3 

$56,180 

90 

3 

$60,324 

87 

3 

$61,991 

51 

4 

$65,937 

45 

4 
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OTTAWA 
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15 
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72 
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$39,844 
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1 
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15 
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5 
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8 
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6 

10 
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21 

14 

$36,926 

27 

14 

$44,207 

36 

10 

$48,661 

24 

12 

$52,036 

24 

12 
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15 

9 

$61,839 

9 

9 
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$7,268,253 

$44,866 

12 
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$33,211 

12 

3 

$36,949 

69 

2 

$42,867 
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1 

$51,541 

129 

2 

$57,020 
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2 

$61,480 

108 

1 

$62,446 

75 

3 

$63,892 

60 

7 

702 

$37,507,986 

$53,430 

2 

WESTERN 

$29,100 

30 

11 

$35,283 

93 

7 

$41,320 

126 

6 

$47,547 

165 

5 

$53,785 

156 

4 

$58,615 

114 

4 

$61,829 

108 

5 

$64,187 

72 

6 

864 

$43,577,460 

$50,437 

5 

WILFRID  LAURIER 

$27,920 

9 

12 

$32,848 

24 

12 

$38,226 

36 

12 

$44,064 

42 

11 

$50,025 

30 

10 

$53,254 

24 

11 

$55,178 

18 

13 

$50,591 

15 

15 

198 

$8,797,371 

$44,431 

13 

WINDSOR 

$31,019 

6 

8 

$32,868 

36 

11 

$39,169 

54 

10 

$43,470 

84 

12 

$49,390 

96 

11 

$54,948 

78 

10 

$57,619 

57 

11 

$57,933 

45 

12 

456 

$22,054,620 

$48,365 

10 

SfORK 

$31,771 

15 

7 

$34,969 

57 

8 

$41,283 

105 

7 

$46,133 

189 

8 

$51,628 

204 

7 

$56,938 

120 

6 

$60,671 

84 

6 

$67,061 

63 

3 

837 

$42,209,529 

$50,430 

6 
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5 

1> 

2 

1 

1 

2 

1 

2 

1 

! HEAN  EXCL.  U OF  1 

$30,668 

$34,122 

$39,871 

$45,889. 

$51,223 

$55,560 

$59,033 

$61,411 

$48,339 

II  DIFF.  BETWEEN 
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6.5 

9.3 

7.3 

13.0 

12.6 

8.9 

9.2 

9.7 

13.8 

SOURCE:  Statistics  Canada:  Salary  Analysis  of  Full-Time  Teachers  in  Canadian  Universities  if  Colleges.  1985-86  Human  Resources  Department.  University  of  Toronto,  January  12,  1987 

excluding  Medicine  and  Dentistry,  without  Senior  Administrative  Duties. 
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EXHIBIT  3a 


ONTARIO  UNIVERSITY  FACULTY  SETTLEMENTS 

1986-87 


University 

% 

General 

PTR 

% 

Anomalies 

% Benefit 
Improvements 

% 

Other 

Brock 

3.80 

2.15 

— 

0.05 

1.00 

Carleton 

3.20 

2.11 

— 

0.10 

— 

Guelph 

4.00  July  1/86 
0.40  Jan  1/87 

1.60 

0.10 

0.47 

— 

Lakehead 

2.50 

3.24 

— 

— 

2.06 

Laurentian 

4.10  July  1/86 
1.00  Jan  1/87 

2.72 

— 

— 

— 

McM  aster 

4.00 

2.36 

— 

not  reported 

— 

Ottawa 

4.00 

2.80 

0.10 

— 

— 

Queen’s 

4.25 

1.90 

0.60 

— 

— 

Toronto 

4.49  July  1 86 
2.00  May  1/87 

2.63 

— 

0.15 

— 

Trent 

3.00  July  1/86 

1.00  Jan  1/87 

2.61 

0.76 

Mar  1/87 

0.50  July  1/86 
0.88  Mar  1/87 

— 

Waterloo 

4.00 

2.27 

— 

— 

— 

Western 

(Total  14  mos.) 

1.00  May  1/86 

2.00  Nov  1/86 

2.00  May  1/86 
2.50  Nov  1/86 

— 

— 

— 

Wilfrid 

Laurier 

4.00 

1.50 

0.15 

- — 

1.35 

Windsor 

3.00 

1.80 

— 

0.21 

4.50 

York 

(not  final) 

3.10 

3.45 

— 

— 

0.65 

University  of  Toronto,  Human  Resources,  January  12,  1987 


EXHIBIT  3b 


UNIVERSITY  SETTLEMENTS  1986-87 


TOTAL  SALARY  INCREASE 
(EXCLUDING  ANOMALIES) 


Benefit 


University 

Cash  Flow 

End  Rate 

Improvements 

Brock 

6.95% 

6.95% 

0.05% 

Carleton 

5.31% 

5.31% 

0.10% 

Guelph 

5.80% 

6.00% 

0.47% 

Lakehead 

7.80% 

7.80% 

0.00% 

Laurentian 

7.32% 

7.82% 

0.00% 

McMaster 

6.36% 

6.36% 

N.R.% 

Ottawa 

6.80% 

6.80% 

0.00% 

Queen’s 

6.15% 

6.15% 

0.00% 

Toronto 

7.45%  *** 

9.12% 

0.15% 

Trent 

6.11% 

6.61% 

1.38% 

Waterloo 

6.27% 

6.27% 

0.00% 

Western  * 

4.78% 

6.43% 

0.00% 

Wilfrid  Laurier 

6.85% 

6.85% 

0.00% 

Windsor 

9.30% 

9.30% 

0.21% 

York 

7.20% 

7.20% 

0.00% 

Mean  Settlement 

6.64% 

6.85% 

0.17% 

(excluding  Toronto) 

U of  T Proposal  ** 

5.63% 

5.63% 

0.05% 

* Western  settlement  covers  14  months  — increase  represents  prorated 
amount 


**  The  University  of  Toronto  proposal  is  composed  of  PTR  (2.63%) 
and  a general  across-the-board  increase  of  3%  for  a total  salary 
increase  of  5.63%. 

***  For  purposes  of  computing  cash  flow  rate,  2%  is  multiplied  by  2/12 
(for  months  May  and  June)  and  is  equal  to  .33% 

University  of  Toronto,  Human  Resources,  January  12,  1987 
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New  book  improves  medical  treatment 
when  foreign  language  is  a barrier 


Patrick  Donohue 

Ten  years  ago,  while  working  in  the 
emergency  department  of  the 
Toronto  East  General  Hospital,  Dr. 
Victor  Kumar-Misir  experienced 
frustrations  that  he  says  could  have 
meant  the  difference  between  life  and 
death  to  some  patients.  Many  of  them 
were  Greeks  and  Macedonians  who 
could  not  clearly  explain  in  English 
what  ailed  them,  preventing  him  from 
giving  the  best  possible  treatment. 
Trying  to  practise  medicine  without 
good  communication  is,  he  says,  like 
“trying  to  be  a carpenter  without  a 
hammer.” 

Kumar-Misir,  who  now  works  at  Scar- 
borough General  Hospital,  resolved  to 
invent  a tool  that  would  improve 
communication  between  doctors  and 
patients  from  Toronto’s  80  ethnic 
groups.  He  envisioned  a unique 
diagnostic  questionnaire  that  would 
bridge  the  communication  gap  quickly 
and  succinctly  without  the  need  of 
translators.  Many  printers  and 
publishers  told  him  it  couldn’t  be  done. 

But  Kumar-Misir  persevered,  arriving 
on  the  doorstep  of  the  printing  and 
design  office  at  the  U of  T Press  where 
he  found  an  intrigued  and  sympathetic 
listener  in  the  person  of  manager  Laurie 
Lewis. 

“When  he  first  came  in,  the  concept 
was  so  big  it  was  hard  for  us  to  grasp,” 
Lewis  says.  “I  would  get  the  idea  fixed 
in  my  mind  but  every  now  and  then  the 
whole  concept  went  out  of  my  head.” 
Eventually,  Kumar -Misir’s  plan  was 
handled  in  different  stages  by  three 
different  designers  at  the  press.  It 
became  a standing  joke,  says  Lewis, 
that  no  one  except  those  people  who 
were  working  on  the  project  at  any 
given  moment  could  understand  it. 
The  final  product  that  emerged, 
however,  is  no  joke.  Kumar-Misir ’s 
Medical  Information  Gathering  System 
(MIGS)  has  been  shown  to  improve 
doctor-patient  communication,  to 
enhance  international  relations  and  to 
make  a significant  contribution  to 
world-wide  health. 

As  groundwork  for  the  project, 
Kumar-Misir  spent  five  years  digging 
through  medical  literature  to  find  all  the 
ways  in  which  the  human  body  can 
malfunction  and  how  those  ailments 
relate  to  symptoms.  He  produced  a list 
of  150  ways  in  which  people  can  suffer 
physically.  “It’s  like  a space  shuttle,”  he 
says.  “When  something  goes  wrong, 
one  of  these  lights  up.” 

Next,  he  drew  up  questions  about 
those  symptoms  to  be  answered  by  a 
simple  yes  or  no.  The  questions  are  ar- 
ranged according  to  branch  logic.  The 
first  questions  pinpoint  the  system  in 
the  body  that  is  suffering;  then  the 
patient  is  directed  to  more  specific  ques- 
tions about  that  system.  “You  only 
answer  the  relevant  questions  the 
doctor  ought  to  ask  you,”  says  Kumar- 
Misir.  “That’s  the  difference  between 
this  and  other  multiple-choice  medical 
questionnaires.” 

Arranging  the  questionnaire  into  a 
“user-friendly”  booklet  presented 
the  greatest  challenge  for  Kumar-Misir 
and  the  designers  at  the  press.  They 
decided  on  question  pages  gradually 
decreasing  in  width  so  that,  as  the 
pages  are  turned,  questions  line  up  with 
relevant  sections  on  a single  answer 
sheet  at  the  back  of  the  booklet.  A new 
answer  sheet  can  be  inserted  for  each 
patient  but  the  book  containing  the 
pages  of  questions  is  re-used.  The 
booklet’s  binding  enables  it  to  be  folded 
back  on  itself  so  that  it  can  be  used  con- 
veniently anywhere. 

Kumar-Misir  emphasizes  that  MIGS 
isn’t  just  a matter  of  questions  and 


Dr.  Victor  Kumar-Misir  and  a patient  communicate  using  MIGS 


answers;  it’s  a communication  system. 
In  the  front  of  the  booklet,  therefore,  he 
has  included  passages  explaining  to  the 
patient  what  medicine  is  all  about. 
There  is  even  a section  at  the  end  of  the 
booklet  with  instructions  on  practical 
matters  such  as  what  the  patient  should 
do  about  parking  a car  if  lengthy 
medical  procedures  are  required. 
Manuals  for  each  language  group  advise 
doctors  on  how  to  deliver  health  care  ap- 
propriate to  particular  cultures. 

The  answer  sheet  provides  the  phys- 
ician with  a full  medical  record,  Kumar- 
Misir  says.  Because  the  information 
on  the  sheet  can  be  digitized,  he  believes 
it  goes  a long  way  towards  helping 
physicians  cope  with  the  increasing 
specialization  in  medicine.  A doctor 
can,  for  instance,  transfer  the  data  by 
computer  for  advice  and  comment 
from  a specialist  in  another  part  of  the 
world. 

The  system  uses  three  basic 
languages:  English,  French  and 
Spanish.  Anyone  who  speaks  one  of 
those  languages  can  communicate 
through  the  system  with  a patient 
speaking  any  one  of  25  languages 
ranging  from  Amharic  to  Vietnamese. 
In  the  case  of  a non -literate  patient, 
anyone  who  can  read  the  patient’s 
language  can  act  as  go-between. 
Because  the  questions  are  precise  and 
simple  there  is  no  need  for  skilled 
translators.  “You  can  use  the  kitchen 
staff,”  Kumar-Misir  says.  “You’re  only 
asking  them  to  read,  not  translate.” 

For  patients  whose  illness  prevents 
them  from  speaking,  a sign -language 


code  is  included.  Kumar-Misir  says 
finding  universally  applicable  signs 
presented  problems.  In  Turkey,  for  in- 
stance, nodding  the  head  as  we  do  for 
affirmative  is  interpreted  as  negative. 
Simple  pointing  of  fingers  was  decided 
on  for  MIGS:  “no”  (finger  pointing 
down);  “yes”  (finger  pointing  up); 
“don’t  know”  (five  fingers  spread  out). 
Kumar-Misir  says  even  stroke  victims 
would  likely  be  able  to  use  this  code . 

In  the  development  process,  MIGS 
was  reviewed  by  social  workers,  heads 
of  emergency  departments,  nursing 
staff,  medical  staff  and  interpreters  in 
seven  U of  T teaching  hospitals.  The 
College  of  Family  Physicians  of  Canada 
and  academics  in  several  Canadian 
medical  schools  have  also  offered  advice 
on  the  system. 

The  translations  have  passed  through 
several  stages  to  ensure  accuracy  and 
suitability.  Drafts  prepared  by  profes- 
sional translators  were  submitted  to 
community  representatives  of  ethnic 
groups  for  their  comments.  Then 
Kumar-Misir  asked  Canadian  doctors 
who  had  graduated  in  medicine  in 
foreign  countries  to  check  the  versions 
of  MIGS  for  the  languages  of  those 
countries. 

Even  that  didn’t  satisfy  him.  Fearing 
some  doctors  might  be  a bit  out  of  date 
in  terms  of  their  colloquial  knowledge  of 
the  languages,  he  sent  the  question- 
naires to  executives  of  national  medical 
associations  and  academics  in  medical 
schools  in  more  than  30  countries  on 
both  sides  of  the  Iron  Curtain. 

That  kind  of  international  cooperation 


is  one  of  the  aspects  of  the  project  that 
most  excites  Kumar-Misir.  He’s  par- 
ticularly proud  of  the  fact  that  the 
Mandarin  translation  approved  in  Hong 
Kong  was  also  endorsed  in  Beijing. 
Chieh-ping  Wu,  president  of  the 
Chinese  Medical  Association,  wrote  to 
Kumar-Misir  that  the  translation  is 
“accurate,  clear  and  straightforward.” 
He  added,  moreover,  “I  want  to  con- 
gratulate you  for  this  contribution 
which  is  of  importance  medically  as  well 
as  in  international  cooperation.” 

Several  Toronto  hospitals  have  sets  of 
MIGS  in  all  25  languages.  A study  at 
Mt.  Sinai  Hospital  has  turned  up  an 
unexpected  benefit  in  terms  of  how 
doctors  and  patients  feel  about  the 
health  care  given.  The  rate  of  satisfac- 
tion among  those  using  MIGS  rose 
nearly  100  percent  over  the  rate  among 
those  using  other  communications 
systems. 

But  one  of  the  system’s  most  impor- 
tant applications  will  take  place  far  from 
city  hospitals,  Kumar-Misir  believes.  It 
will  enable  third  world  health  care 
workers,  who  haven’t  attended  medical 
school  but  work  under  the  supervision 
of  a doctor , to  diagnose  the  commonest 
diseases.  A mere  20  common  diseases 
account  for  90  percent  of  all  illness,  he 
says.  The  health  care  workers  can  treat 
most  of  these  complaints  themselves,  he 
says.  A referral  chart  designed  by 
Kumar-Misir  enables  the  workers  to 
present  more  serious  cases  to  the  super- 
vising doctor  in  order  of  urgency. 

Using  MIGS  in  this  way,  one  doctor 
and  10  health  care  workers  will  be  able 
to  see  1,000  patients  a day,  Kumar- 
Misir  predicts.  On  the  other  hand,  a 
teacher  or  nurse  working  in  an  isolated 
community  could  take  a diagnosis  with 
MIGS  and  transmit  the  one-page  report 
by  phone  or  computer  to  a regional 
centre  for  directions  on  treatment.  He 
believes  that  MIGS  could  be  an  impor- 
tant factor  in  reaching  the  World  Health 
Organization’s  goal  of  health  care  for  all 
by  the  year  2000. 

Kumar-Misir  has  received  requests 
from  doctors  around  the  world  for 
MIGS  in  even  more  languages.  French- 
speaking  UNICEF  doctors  in  Morocco 
want  help  communicating  with  patients 
using  various  Arab  dialects.  From 
Argentina  comes  a plea  for  a com- 
munication bridge  between  Inca  pa- 
tients and  Spanish -speaking  doctors.  A 
version  of  MIGS  has  been  proposed  to 
enable  Canadian  Indians  speaking 
native  languages  to  communicate  with 
doctors  speaking  French  or  English. 

MIGS  questionnaires  in  one  of  the  25 
languages  cost  $50  for  booklets  with 
laminated  pages  and  $25  for  non- 
laminated.  Kumar-Misir  believes  any 
household  in  which  one  member  doesn’t 
speak  English  should  have  the  version 
of  MIGS  in  that  person’s  language. 

The  project’s  development  costs  of 
$350,000  to  date  have  been  met  by  the 
Ministry  of  State  for  Multiculturalism, 
the  Toronto  district  of  the  Ontario 
Medical  Association,  the  City  of  Toron- 
to, the  City  of  North  York,  the  College 
of  Family  Physicians  of  Canada  and 
several  ethnic  communities  across 
Canada. 

Surprisingly,  given  the  obvious 
benefits  of  the  system,  financial  support 
hasn’t  been  easy  to  obtain.  That  has 
something  do  with  the  fact  that  the  pro- 
ject is  aimed  at  ethnic  minorities, 
Kumar-Misir  says.  But  maybe  the  initial 
hesitancy  of  financial  support  is  partly 
due  to  the  fact  that  people  had  trouble 
believing  he  could  turn  his  dream  into  a 
reality.  He  says  the  funding  situation  is 
steadily  improving  “now  that  we  have 
something  to  show.” 
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Medieval  drama  project 
to  lose  SSHRC  support 


The  Records  of  Early  English  Drama 
project,  which  has  been  supported 
by  the  Social  Sciences  & Humanities 
Research  Council  for  the  past  10  years, 
will  have  to  look  to  other  sponsors  if  it  is 
to  stay  afloat  beyond  1989. 

SSHRC,  which  has  given  the  project 
more  than  $1.8  million,  has  announced 
plans  to  reduce  funding  gradually  until 
1989  and  then  cut  it  off  completely. 
Professor  Alexandra  Johnston,  REED’s 
general  editor,  said  the  council  will  not 
permit  an  appeal  of  its  decision  despite 
the  fact  that  the  eight  international 
scholars  it  asked  for  reviews  were 
enthusiastic.  The  council’s  own  panel 
turned  thumbs  down  on  the  project 
because  it  allegedly  provides  dimin- 
ishing scholarly  returns,  has  little 
impact  on  scholarly  work  and  is  oper- 
ating at  a second-class  level  of  scholar- 
ship, said  Johnston. 

“Pm  surprised  that  Dr.  Johnston 
made  public  the  comments  of  our  adjudi- 
cation committee,”  said  Jeffrey  Holmes, 
director  of  information  for  SSHRC. 
“Certainly  we  would  never  do  that.” 
“They  didn’t  say,  ‘Sorry,  we’ve 
funded  you  for  10  years  and  money  is 
tight  now  so  we  have  to  stop.’  ” said 
Johnston.  They  trumped  up  invalid 


The  glories 
of  the  cellar 


From  French  onion  soup,  steamed  mussels  and 
tacos  to  a vegetarian  salad,  beef  bourguignon 
and  homemade  ice  cream. 

From  aperitifs  and  wine-by-the-glass  to  bottles- 
of-the-dav  and  very  rare  selections  . . . 

LE 

RERDEZ-VOUS 

Restaurant  Frangais 
14  Prince  Arthur.  Toronto.  961-6111 
11:30  a. m.  - 2:30  p.m.  — Monday  to  Friday 
pi  5 - 11:30  p.m.  — Monday  to  Saturday  r-i 


‘academic  reasons’.  We  are  making  our 
protest  public  to  clear  our  reputations.” 

The  project,  begun  by  Johnston  in 
1975,  has  40  editors  in  North  America 
and  Britain  and  10  employees.  It  began 
as  an  exercise  in  theatre  history  but  has 
broadened  to  include  a good  deal  of 
social  history.  Records  of  parishes, 
towns,  guilds  and  ecclesiastical  and  civil 
courts  are  reproduced  in  REED 
volumes  to  provide  an  idea  of  dramatic 
activity  in  England  to  1642. 

Legal  records  indicate  that  in  1590, 
for  example,  the  neigbour  of  a woman 
carrying  on  an  affair  staged  a play 
in  her  back  yard  virtually  accusing 
her  of  adultery.  The  adulteress  sued. 
The  strategy  was  not  unlike  the  play- 
within-a-play  device  used  by 
Shakespeare. 

“Everybody  who  knows  what  they’re 
talking  about  thinks  we’re  an  exemplary 
project,”  said  Johnston.  “We  get  rave 
reviews  saying  we’re  the  most  impor- 
tant thing  that  has  happened  in  the 
history  of  the  early  theatre.”  The  ad- 
judication panel  consisted  of  Professors 
Ron  B.  Thomson,  director  of  publica- 
tions at  the  Pontifical  Institute  for 
Mediaeval  Studies,  Pierre  Bogliani  of 
the  Institut  d’etudes  medievales  at  the 
University  of  Montreal,  Elain  Fantham 
of  the  Department  of  Classics  at  Trinity 
College,  Konrad  K.  Klostermaier  of  the 
Department  of  Religion  at  the  Univer- 
sity of  Manitoba  and  John  J.  Macintosh 
of  the  Department  of  Philosophy  at  the 
University  of  Calgary. 

A Connaught  grant  of  $500,000  over 
five  years  should  keep  the  project  going, 
said  Johnston,  as  the  SSHRC  funding 
diminishes  from  $100,000  this  year  to 
$75,000  in  1987-88  and  $50,000  in 
1988-89.  But  she  wants  the  method  of 
grant  determination  looked  at  even  if 
the  result  doesn’t  affect  her  project. 
“The  whole  process  has  been  so  unjust, 
and  the  potential  for  damage  so  great. 
There’s  something  wrong  with  the 
system.” 

Holmes  said  no  appeal  was  permitted 
because  the  council’s  rules  clearly  rule 
out  appeals  on  any  but  procedural 
grounds.  However,  he  said  the  council  is 
always  ready  to  consider  needed 
changes  and  would  undoubtedly  be 
interested  in  any  general  criticism  of  the 
system  by  Johnston.  “An  arm’s-length 
system  has  served  us  very  well,”  he 
said.  “Dr.  Johnston  has  been  working 
within  the  system  for  many  years  and  as 
far  as  I know  this  is  the  first  time  she 
has  complained  about  it.  ” 
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Pasta  lovers,  rejoice 

A U of  T nutritionist  has  shown  that 
some  starches  that  traditionally  have 
been  processed,  including  pasta,  par- 
boiled or  “converted”  rice,  cracked 
wheat  and  dried  legumes,  can 
significantly  improve  human  health. 

The  processing  causes  these  foods  to 
release  their  carbohydrates  more  slowly 
than  other  starchy  foods  so  that  hor- 
mones and  nutrients  are  added  to  the 
bloodstream  at  a more  even  rate,  says 
Professor  David  Jenkins  of  the  Depart- 
ment of  Nutritional  Sciences. 

His  findings  have  implications  for 
people  with  diabetes  and  hypoglycemia 
and  possibly  those  with  diseases  of  the 
heart,  liver  or  colon.  In  diabetics,  less 
insulin  is  required  if  foods  are  eaten 
whose  sugars  are  released  slowly.  Con- 
trolling the  rate  of  digestion  may  also 
result  in  lower  blood  cholesterol  levels, 
which  would  reduce  heart  disease.  A 
dietetic  approach  to  liver  disease  might 
cut  down  large  fluctuation  in  amino 
acids  through  consumption  of  slow- 
release  foods.  And  a diet  that  would 
allow  more  starch  to  reach  the  colon 
might  produce  the  same  effect  as  an 
increase  in  fibre. 

Jenkins’  work  is  funded  by  the 
Natural  Sciences  & Engineering 
Research  Council  and  the  Hospital  for 
Sick  Children  Foundation. 

Earlier  detection  of  gum  disease 

A periodontal  probe  has  been  developed 


at  U of  T that  may  make  accurate  and 
early  detection  of  gum  diseases  posible. 

Doctors  Christopher  McCulloch  and 
Peter  Birek  are  using  a curved 
aluminum  probe  with  a nickel -titanium 
flexible  tip  that  can  generate  data  at  100 
measurements  per  second.  Though  it  is 
being  used  purely  for  research  now, 
McCulloch  and  Birek  expect  that  the 
probe  will  be  available  for  purchase  by 
dentists  by  1992  at  a cost  of  $3,000.  It 
will  be  necessary  to  use  a micro- 
computer to  record  the  data.  Patents 
have  been  filed  in  Canada  and  the  US 
through  the  Innovations  Foundation. 

Their  reseach  is  being  funded  by  the 
Medical  Research  Council  of  Canada, 
the  Ontario  Ministry  of  Health  and  the 
Faculty  of  Dentistry. 


Upgrading  oil 

One  major  problem  in  the  development 
of  heavy  oil  reserves  in  western  Canada 
is  the  high  cost  of  upgrading  the  oils 
before  conventional  refining. 

Professor  R.C.  Wyndham  of  the 
Department  of  Botany  is  investigating 
the  ability  of  micro-organisms  to  reduce 
the  molecular  weight  and  sulphur  con- 
tent of  Cold  Lake  crude  oil,  which  would 
increase  its  commercial  potential.  His 
approach  is  to  use  a biological  process  to 
isolate  strains  of  naturally  occurring 
bacteria. 

The  research  is  being  funded  by  the 
Natural  Sciences  & Engineering 
Research  Council  and  Imperial  Oil. 


National  data  base 
for  research  urged 


The  Corporate-Higher  Education 
Forum  (CHEF)  has  endorsed  a 
feasibility  study  prepared  at  U of  T on 
the  possibility  of  a national  computer- 
ized inventory  of  university  research 
and  intends  to  urge  Canadian  univer- 
sities to  commit  themselves  to 
establishing  one. 

Vice-President  (Research)  David 
Nowlan  says  CHEF  asked  U of  T to 
investigate  the  possibility  of  forming 
such  a national  inventory  because  of  the 
University’s  declared  interest  in 
developing  a data  base  for  all  U of  T 
research.  CHEF  and  the  Natural 
Sciences  & Engineering  Council  paid 
for  the  study,  which  was  directed  by 
Yvonne  Lenz,  coordinator  of  research 
relations  at  U of  T.  Some  39  other 
Canadian  universities  were  consulted  by 
Lenz  in  the  preparation  of  the  report. 

The  report  says  a national  data  base 
would  be  helpful  to  the  universities 
themselves,  governments,  policy 
analysts  and  research-oriented  private 
firms.  Although  most  universities  now 
have  some  data  on  research,  they  usu- 
ally fall  short  of  what  would  be  required 
in  a national  model,  the  report  says. 

A national  data  base  on  university 
research,  as  envisioned  in  the  report, 
would  ultimately  include  a wide  range  of 
information  such  as  details  on  the  exper- 
tise of  the  researchers  and  the  inven- 
tions arising  from  various  projects. 

Lenz  says  that,  according  to  the  plan, 
universities  would  be  responsible  for 
compiling  information  on  research 
within  their  own  institutions.  The  infor- 
mation would  be  forwarded  to  a central 
management,  which  would  load  it  onto 
the  national  system  and  would  be  res- 
ponsible for  access  to  the  information 
and  marketing  of  it. 

Noting  that  operating  costs  could  be 
recovered  through  user  fees,  the  report 
expresses  the  opinion  that  “an  acces- 
sible, flexible,  multi-purpose  data  base  is 
technically  feasible  to  run  at  a cost  that 
does  not  appear  to  be  above  its  likely 
value  to  all  users,  including  those  from 


the  private,  the  institutional  and  the 
government  sectors.” 

Estimates  of  the  annual  operating 
costs  of  a national  data  base  range  from 
$300,000  to  $800,000,  depending  on  its 
size  and  the  amount  of  editorial  work 
done  at  the  central  facilities.  Start-up 
costs  for  hardware,  also  varying  ac- 
cording to  the  size  of  the  project,  are 
estimated  at  a mimimum  of  $400,000  to 
a maximum  of  $2.5  million.  But  Lenz 
points  out  that  the  system  might  be 
managed  by  a company  that  already 
owns  the  necessary  hardware . 

Because  research  can  be  categorized 
under  various  headings  — for  instance, 
the  researcher,  the  research  question 
and  the  source  of  funds  supporting  the 
research  — the  national  system  will  be 
designed  as  “relational”  or  able  to  make 
connections  between  these  reference 
points. 

One  device  proposed  as  a link  between 
various  tables  of  information  is  the 
researcher’s  personnel  number.  Nowlan 
points  out  that  if  this  device  is  used, 
U of  T’s  grant  application  forms  will 
have  to  be  revised  to  include  personnel 
numbers.  The  numbers  would  also  pro- 
vide an  effective  means  of  relating 
information  handled  by  the  Office  of 
Research  Administration  to  financial 
information  in  the  comptroller’s  office. 

Even  if  the  national  data  base  isn’t 
established,  U of  T intends  to  go  ahead 
with  plans  for  revising  its  own  data 
base,  Nowlan  says,  since  the  need  for  a 
new  data  base  at  U of  T is  urgent.  The 
University’s  current  internal  data  base 
on  research  is  unsatisfactory,  he  says, 
having  none  of  the  search  capacities  and 
little  of  the  information  the  national 
system  is  expected  to  have. 

The  University  is  ready  to  start  col- 
lecting information  for  the  new  data 
base  and  it  is  expected  to  be  completed 
within  two  years.  Nowlan  says  the  Uni- 
versity’s system  will  likely  be  compat- 
ible with  the  relational  data  base  now 
operating  within  the  Faculty  of 
Medicine. 
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Universities  should  not  be  content 
with  small  increase:  Grossman 


by  Patrick  Donohue 

Ontario’s  universities  made  a “fun- 
damental mistake’’  by  responding 
gratefully  to  small  increases  in  funding 
from  the  government  this  year,  provin- 
cial Progressive  Conservative  leader 
Larry  Grossman  told  a Jan.  21  meeting 
at  Hart  House. 

The  meeting  was  the  first  in  a series 
that  will  include  campus  visits  by  NDP 


leader  Bob  Rae  (Jan.  28) and  provincial 
treasurer  Robert  Nixon  (Feb.  3).  In  an- 
ticipation of  a spring  provincial  election, 
the  U of  T Faculty  Association  has 
sponsored  the  meetings  to  enable 
members  of  the  University  community 
to  impress  upon  the  politicians  the 
urgency  of  more  funding  for 
universities. 


Larry  Grossman  at  a panel  sponsored  by  UTFA  to  stress  the  need  for  more  funding 


Reports  submitted  following 
death  of  student  at  Hart  House 


Reports  submitted  to  the  Occupa- 
tional Health  & Safety  Office  and  to 
the  Board  of  Stewards  of  Hart  House 
last  week  recommended  no  changes  to 
emergency  procedures  at  Hart  House 
following  the  death  of  John  Lee,  a 
22-year-old  industrial  engineering 
student  who  collapsed  in  the  track  area 
on  Jan.  14. 

Hart  House  staff,  firemen  and  am- 
bulance attendants  were  unsuccessful  in 
their  attempts  to  resuscitate  Lee,  who 
was  later  pronounced  dead  at  Toronto 
General  Hospital. 

There  has  been  no  report  yet  from  the 
hospital,  but  Hart  House  officials 
believe  that  he  died  of  cardiac  arrest. 

Lee  was  in  his  fourth  year  of  in- 
dustrial engineering  and  was  due  to 
graduate  this  spring.  He  had  been  a 
resident  of  North  House  at  Devonshire 
House  since  1983,  when  he  came  to  the 
University  on  an  open  scholarship.  He 
was  active  in  house  activities,  playing 
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hockey  and  basketball  for  Devonshire 
teams  and  acting  as  secretary -treasurer 
of  his  house  council. 

According  to  Athletics  Director 
Sandy  Henderson,  who  was  in  the  Hart 
House  office  with  four  other  staff 
members  when  the  incident  occurred, 
Lee  had  finished  his  exercises  and  was 
sitting  on  a bench  looking  pale  but  in- 
sisting he  was  all  right.  Five  to  10 
minutes  later,  just  after  5 p.m.,  he 
collapsed. 

“We  heard  these  yells  on  the  stair- 
way,” said  Henderson.  “Four  people 
were  shouting  that  there  was  a fellow 
lying  on  the  track  in  bad  shape  and  to 
please  call  an  ambulance.” 

While  the  night  security  officer  called 
911,  Henderson  and  part-time  staffer 
David  Berg  rushed  to  the  scene. 
Another  staff  member  ran  to  the  gym 
looking  for  a medical  student.  Berg 
began  administering  CPR  and  was  soon 
joined  by  Nancy  Chang,  a fourth -year 
medical  student.  Firemen  arrived 
within  seven  minutes  of  the  initial  call , 
and  were  joined  about  four  minutes 
later  by  a Metro  ambulance. 

“I  was  extremely  happy  with  the 
response  that  the  Hart  House  staff 
made,”  said  Henderson.  “In  the  north 
wing  we  normally  have  two  people  on 
duty  who  are  trained  in  first  aid  and 
CPR  (cardiopulmonary  resuscitation). 
These  people  were  on  duty  and  they 
responded  correctly.  It  was  a textbook 
case. 

“The  only  thing  I would  suggest  is 
that  more  people  on  campus  be  made 
aware  of  the  importance  of  knowing 
first  aid  and  CPR.” 


Grossman  said  that,  instead  of 
accepting  an  increase  just  one  or  two 
percent  higher  than  the  rate  of  inflation, 
the  universities  should  have  stressed 
that  they  still  need  “massive”  funding 
increases.  “The  universities  can’t  be 
content  with  being  bought  off  with  a one 
or  two  percent  solution,”  he  said.  “It 
doesn’t  break  the  back  of  the  problem.” 

The  government’s  distribution  of 
$51  million  in  extra  funds  among  17 
post-secondary  educational  institutions 
does  not  introduce  a “Brave  New 
World”,  Grossman  said.  The  small 
increase  took  little  courage  on  the  part 
of  a government  that  had  discovered 
$400  million  in  unspent  funds  after  six 
months  in  office. 

Grossman  said  the  Conservatives  pro- 
pose increases  in  operating  funds  to  uni- 
versities of  $170  million  spread  over 
three  years  and  increases  in  capital 
funding  of  $80  million  annually  for  five 
years.  He  said  the  surplus  revenue 
created  by  the  province’s  improved 
economy  would  be  better  spent  on  such 
“modest”  increases  in  university 
funding  rather  than  on  “the  myriad  pre- 
election ribbon-cuttings  they  (the 
Liberals)  are  about  to  get  into.” 

Universities  have  welcomed  the 
Liberals’  funding  policies  because  of  the 
party’s  communication  skills,  Grossman 
said.  He  conceded  a Liberal  superiority 
over  the  Conservatives  on  that  score. 

But  he  said  that  the  Liberals  have  not 
been  burdened  with  the  negative  image 
the  Conservatives  acquired  because  of 
their  responsibility  for  funding  univer- 
sities during  the  two  worst  recession 
years  in  history. 

Members  of  a panel  invited  by  UTF A 
to  question  Grossman  were  Provost 
Joan  Foley,  Professor  John  Starkey, 
president  of  the  Ontario  Confederation 
of  University  Faculty  Associations  and 
a professor  of  geology  at  the  University 
of  Western  Ontario,  and  Professor  Paul 
Thompson,  chair  of  UTFA’s  external 
review  committee. 

In  response  to  questions  from  Thomp- 


son and  Starkey  about  the  Conser- 
vatives’ record  on  university  funding, 
Grossman  admitted  that  in  1984-85, 
when  he  was  provincial  treasurer, 
increases  in  grants  to  universities  were 
lower  than  increases  in  federal  transfer 
payments  to  the  provinces.  He  pointed 
out,  however,  that  in  the  two  preceding 
years,  increases  in  provincial  grants  to 
universities  were  higher  than  increases 
in  transfer  payments. 

Foley  asked  Grossman  whether  he 
foresaw  any  problems  resulting  from 
the  increased  private  sector  investment 
in  universities  that  he  advocated.  He 
acknowledged  that  risks  are  involved 
but  said  universities  would  have  to 
negotiate  agreements  with  investors  to 
ensure  the  best  possible  balance  of  con- 
flicting interests.  Grossman  said  he 
doesn’t  see  private  sector  investment  as 
a “panacea”  for  funding  problems. 

Grossman  said  funding  for  university 
research  receives  a low  priority  from 
politicians  because  there  is  no  im- 
mediate pay-off  politically.  Yet,  he  said, 
funding  university  research  is  of  more 
financial  benefit  to  the  province  than, 
for  instance,  financial  support  for  a 
foreign  manufacturing  firm  settling  in 
Ontario. 

Funding  for  university  research  must 
be  secure  and  predictable  over  the  long 
term,  not  a once-only  windfall, 
Grossman  said. 

In  order  to  create  a climate  more 
receptive  to  the  University’s  appeals  for 
increased  government  funding, 
Grossman  advised  U of  T to  be  more 
aggressive  about  advertising  its  excel- 
lence. He  said  the  University’s  best 
spokespersons  should  use  the  media  to 
convey  a positive  message  about  the 
great  advances  the  University  is  making 
in  research. 

Measures  should  also  be  taken  to 
increase  enrolment  at  Ontario’s  univer- 
sities. If  students  spent  longer  in  post- 
secondary education,  Grossman  said, 
many  of  the  province’s  economic  ills 
would  be  cured. 
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Events 


gOLLOQUIA 


(LEaM 


Role  of  Secretory 
Phospholipase  A2  in  the 
Pathogenesis  of  Artic- 
ular Inflammation  in 
Rheumatoid  Arthritis. 

Monday,  January  26 
Dr.  Peter  Vadas,  Depart- 
ment of  Pathology. 
Cummings  Audiorium, 
Women’s  College  Hospital. 

4.15  p.m. 

(Pathology) 

Ontario  Catholic 
Schools:  From  Tiny 
Township  to  the  Davies 
Decision. 

Tuesday,  January  27 
Prof.  Robert  Dixon,  Niagara 
University,  New  York; 
Catholic  Church  in  Canada: 
Historical  Perspectives 
series.  Carr  Hall,  University 
of  St.  Michael’s  College.  7.30 
to  9.30  p.m. 

Registration  fee  $10  per 
lecture. 

Information:  926-1300,  ext. 
3321+. 

(St.  Michael’s) 

Culture  of  Ecstasy, 
1870-1914. 

Wednesday,  January  28 
Richard  Howard , poet  and 
translator;  Snider  visiting 
lecturer.  3 Northrop  Frye 
Hall,  Victoria  College. 

4.30  p.m. 


Employment  as  a Policy 
Objective. 

Wednesday,  January  28 
Claude  E.  Forget,  Harding 
visitor  in  Political  Science 
and  Economics.  Seeley  hall, 
Trinity  College.  4 p.m. 

Peace  Issues  and  Par- 
ticipatory Theatre. 

Wednesday,  January  28 
SPONTE  Theatre  Group. 

179  University  College. 

8 p .m . 

(Science  for  Peace) 

Eros  and  the  Phantasms 
of  Hereos : Notes  on 
Love  and  Sexuality  in 
the  Renaissance. 

Friday,  January  30 
Prof.  Massimo  Ciovalella, 
Department  of  Italian. 
Senior  Common  Room, 
Burwash  Hall , Victoria 
College.  8 p.m. 

(Renaissance  & Reformation 
Studies) 


Headache  — A Symptom 
in  Search  of  a Science. 

Sunday,  February  1 
Prof.  John  G.  Edmeads,  Divi- 
sion of  Neurology,  Sunny - 
brook  Medical  Centre. 
Auditorium,  Medical 
Sciences  Building.  3 p.m. 
(Royal  Canadian  Institute) 

Canada  and  the  United 
States. 

Monday,  February  2 
Prof.  Seymour  Martin 
Lipset,  Stanford  University; 
first  of  two  lectures,  Com- 
paring Canadians  and 
Americans.  Innis  College 
Town  Hall.  4 p.m. 

(American  Studies 
Committee) 


Carcinogenesis  in  the 
Rat  Liver 

Monday,  February  2 
Dr.  R.G.  Cameron,  Depart- 
ment of  Pathology.  Cumm- 
ings Auditorium,  Women’s 
College  Hospital.  4.15  p.m. 
(Pathology) 

Moments  of  Truth:  The 
History  of  a Feminist 
Historian. 

Monday,  February  2 
Prof.  Alison  Prentice,  OISE. 
2-212/2-213,  Ontario  Insti- 
tute for  Studies  in  Educa- 
tion, 252  Bloor  St.  W.  8 p.m. 
(Centre  for  Women’s  Studies 
in  Education,  OISE) 

The  Work  of  Religious 
Orders  and  their  Con- 
tibution  to  Catholic  and 
Canadian  Life. 

Tuesday,  February  3 
Father  Terence  Fay,  Dic- 
tionary of  Jesuits  in  Canada; 
Catholic  Church  in  Canada: 
Historical  Perspectives 
series.  Carr  Hall,  University 
of  St.  Michael’s  College,  100 
St.  Joseph  St.  7.30  to  9.30. 
Registration  fee  $10  per 
lecture. 

Information:  926-1300,  ext. 
3321+ ■ 

(St.  Michael’s) 

Imaginary  War  and  the 
World  Order. 

Wednesday,  February  1+ 

Prof.  Mary  Kaldor,  Univer- 
sity of  Sussex.  179  Univer- 
sity College.  8 p.m. 

(Science  for  Peace) 

Equality  and  Inequality 
in  Canada  and  the 
United  States. 

Friday,  F ebruary  6 
Prof.  Seymour  Lipset,  Stan- 
ford University;  second  of 
two  lectures,  Comparing 
Canada  and  the  United 
States.  Alumni  Hall,  Victoria 
College. 

(American  Studies 
Committee) 

Benefits  and  Risks  of 
Chemicals  in  the 
Environment. 

Sunday,  February  8 
University  Prof  Em.  W. 
Howard  Rapson,  Depart- 
ment of  Chemical  Engineer- 
ing & Applied  Chemistry. 
Auditorium,  Medical 
Sciences  Building.  3 p.m. 
(Royal  Canadian  Institute) 

T ravels  around  the 
Femoral  Head:  A Sphere 
of  Enjoyment  for  the 
Anatomist. 

Monday,  February  9 
Prof.  H.J.  Barrie,  Depart- 
ment of  Pathology. 
Cummings  Auditorium , 
Women’s  College  Hospital. 

4.15  p.m. 

(Pathology) 


Star  Formation  from 
Phase  Transitions  in 
Adiabatic  Clouds. 

Wednesday,  January  28 
Prof.  Dimitris  Christodoulou, 
Louisiana  State  University. 
137  McLennan  Physical 
Laboratories.  3.10  p.m. 
(Astronomy) 

Institutionalization  of 
Scientific  Research  in 
Canadian  Universities. 

Thursday,  January  29 
Prof.  Yves  Gingras,  Univer- 
sity of  Quebec  at  Montreal . 
301  Academic  Building,  Vic- 
toria College.  4 to  6 p.m. 
(History  & Philosophy  of 
Science  & Technology) 

The  Physics  of  a KAON 
Factory. 

Thursday,  January  29 
Prof.  Alan  Astbury,  Univer- 
sity of  Victoria.  102 
McLennan  Physical 
Laboratories.  4.10  p.m. 
(Physics) 

Under  the  War  Clouds: 
Japanese  Travel  Diaries 
on  China,  1862-1937. 

Friday,  January  30 
Prof.  Joshua  Fogel,  Harvard 
University.  Massey  College, 
Upper  Library.  2.30  p.m. 
(East  Asian  Studies) 

Design  and  Synthesis  of 
Polymers  for 
Microelectronics. 

Friday,  January  30 
Prof.  Jean  M.J.  Frechet, 
University  of  Ottawa.  158 
Lash  Miller  Chemical 
Laboratories.  3.30  p.m. 


Chromospheres  of  M 
Giants. 

Wednesday,  February  1+ 
Prof.  Joel  Eaton,  Indiana 
University.  137  McLennan 
Physical  Laboratories. 

3.10  p.m. 

(Astronomy) 


Meaning  and  Mental 
Representation. 

Thursday,  February  5 
Prof.  Robert  Cummins, 
Massachusetts  Institute  of 
Technology.  161  University 
College.  4 p.m. 

(Philosophy) 

From  Nuclear  Physics  to 
Radiocarbon  Dating  and 
Back  Again. 

Thursday,  February  5 
Prof.  A.E.  Litherland, 
Department  of  Physics.  102 
McLennan  Physical 
Laboratories.  4.10  p.m. 
(Physics) 

Taoist  Meditation 
Techniques:  Guarding 
the  One. 

Friday,  February  6 
Prof.  Livia  Rnaul  Kohn,  Uni- 
versity of  Michigan . 
Religious  Studies  lounge, 
14-325  Robarts  Library. 

1.15  p.m. 

(Religious  Studies  and  East 
Asian  Studies) 

Recent  Trends  in 
Japanese  Shinto 
Healing  Arts. 

Friday,  February  6 
Prof.  Detlef  Kohn,  Univer- 
sity of  Michigan.  Religious 
Studies  lounge,  14-325 
Robarts  Library.  3 p.m. 
(Religious  Studies  and  East 
Asian  Studies) 


Jewish  Revolts  of  66-74, 
115-117,  and  132-135 
C.E. 

Thursday,  January  29 
Prof.  Stephen  G.  Wilson, 
Carleton  University.  3p.m. 
Prof.  Timoth  D.  Barnes, 
Department  of  Classics. 

4.30  p.m. 

Prof.  Adele  Reinhartz, 
Department  of  Religious 
Studies.  7.30  p.m. 

Croft  Chapter  House,  Uni- 
versity College . 

Dinner  reservations: 
978-3160. 

(Department  of  Religious 
Studies  , Centre  for  Religious 
Studies,  Toronto  School  of 
Theology  and  University 
College) 

Planning  & Resources 
Committee. 

Monday,  February  2 
'Croft  Chapter  House,  Uni- 
versity College.  4.10  p.m. 
(Please  note  date.) 


The  Curwen  Press  and 
the  Development  of 
British  Book  Illustration. 

Monday,  February  2 
Alan  Horne,  University 
Library;  meeting  of  Friends 
of  the  Thomas  Fisher  Rare 
Book  Library.  Fisher 
Library.  8 p.m. 

Information:  Gabriela 
Bravo,  978-2292. 


Committee  on  Campus  & 
Community  Affairs. 

Tuesday,  February  3 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

Academic  Affairs 
Committee. 

Thursday,  February  5 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

U of  T Second  Annual 
Marketing  Conference. 

Friday,  February  6 
Speakers  include  Prof. 
George  Day,  Faculty  of 
Management  Studies,  and 
the  creators  of  Trivial  Pur- 
suit. Metro  Convention 
Centre.  Registration  8 to 

8.30  a.m. 

Ticket  information:  Pier 
Massa,  233-5620  or  Cathy 
Bamber,  593-1+309. 

Governing  Council. 

Monday,  February  9 
Special  meeting  on  the 
budget  guidelines.  Council 
Chamber,  Simcoe  Hall. 

4.30  p.m. 


Qilms 
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Innis  Winter  Film 
Program. 

Thursday,  January  29 
Bruce  Elder  on  The  Death  of 
a Canadian  Art  form; 
Regards.  8 p.m. 

Thursday,  February  5 
Undivided  Attention.  Innis 
College  Town  Hall.  7 p.m. 
Tickets,  $2. 

Information:  978-7023. 

The  Fourth  State:  A 
Hindu’s  Quest  for 
Release. 

Wednesday,  February  1+ 
Room  153,  Level  A, 
Audiovisual  Library, 
Sigmund  Samuel  Library. 

12  noon  to  1.35  p.m. 

(South  Asian  Studies) 


The  Marginal  Urban 
Sector:  Survival  and 
Community  Develop- 
ment Techniques  in 
Lima,  Peru. 

Monday,  January  26 
Prof.  Hubert  Campfens, 
Wilfrid  Laurier  University. 
Room  204,  455  Spadina  Ave. 
2 p.m. 

(Urban  & Community 
Studies) 

The  Alberta  Siting  Pro- 
gram: a Scientist’s  View- 
point of  the  Siting  of  a 
Hazardous  Waste  Treat- 
ment Facility. 

Monday,  January  26 
Prof.  Walter  Harris,  Univer- 
sity of  Alberta.  211  Haul  tain 
Building.  3.30  p.m. 

(IES  and  Civil  Engineering) 


Can  Expertise  Offset  the 
Effects  of  Aging? 

Thursday,  January  29 
Prof.  T.A.  Salthouse, 

Georgia  Institute  of 
Technology.  Room  204B,  455 
Spadina  Ave.  3 to  5 p.m. 
(Gerontology). 


The  Environment: 
Political  Trends  Today. 

Thursday,  January  29 
Charles  Caccia,  MPP  for 
Davenport.  211  Haultain 
Building.  4 p.m. 

(IES) 


The  Manuscript  Tradi- 
tion and  the  Develop- 
ment of  the  Printed 
Book. 

Friday,  January  30 
Richard  Landon,  Thomas 
Fisher  Rare  Book  Library; 
Manuscripts,  Books  and 
Libraries  from  Petrarch  to 
Milton  series.  321  Pratt 
Library,  Victoria  College.  2 
to  4 p.m. 

(Reformation  & Renaissance 
Studies) 


Plautus’  Bacchides. 

Friday,  January  30 
Prof.  j.  Barsby,  University 
of  Otago.  148  University 
College.  3.10  p.m. 
(Classical  Studies) 


Linear  and  Non-linear 
Writing  in  the  Computer 
Age. 

Monday,  February  2 
Prof.  Jay  Bolter,  University 
of  North  Carolina;  Literacy 
and  Computing  series.  Coach 
House,  39A  Queen’s  Park 
Cres.  E.  4 p.m. 

(McLuhan  Program) 


The  Ah  Receptor:  Lusty 
Lover  of  Toxic  Foreign 
Chemicals. 

Tuesday,  February  3 
Dr.  Alan  Okey,  Hospital  for 
Sick  Children.  519  Pharmacy 
Building.  9 a.m. 

(Pharmacy) 


Molecular  Cloning  and 
Studies  of  MHC  Loci 
Associated  with  IDDM  in 
the  BB  Rat. 

Tuesday,  February  3 
Dr.  Eugene  Holowachuk, 
Banting  & Best  Department 
of  Medical  Research.  North 
classroom,  basement, 
College  Wing,  Toronto 
General  Hospital.  5 p.m. 
(Banting  & Best  Diabetes 
Centre) 


Islet  Cell  Transplant- 
ation without 
Immunosuppression. 

Thursday,  February  5 
Dr.  Walter  Zingg,  Institute 
of  Biomedical  Engineering. 
412  Rosebrugh  Building. 

1 p.m. 

(Biomedical  Engineering) 


Environment  and 
Development. 

Thursday,  February  5 
Philip  Paradine,  CIDA  En- 
vironmental Analyst.  211 
Haultain  Building.  4 p.m. 
(IES) 


Housing  Policy  in  Israel: 
The  End  of  Rental 
Housing. 

Friday,  February  6 
Prof.  Elia  Werczberger,  Tel- 
Aviv  University;  Brown  bag 
series.  Room  410,  455 
Spadina  Ave. 

(Urban  & Community 
Studies) 


The  Description  of 
Incunables. 

Friday,  February  6 
Richard  Landon,  Thomas 
Fisher  Rare  Books  Library; 
Manuscripts,  Books  and 
Libraries  from  Petrarch  to 
Milton  series.  321  Pratt 
Library,  Victoria  College.  2 
to  4 p.m. 

(Reformation  & Renaissance 
Studies) 


Children  between  Two 
Cultures:  Images  and 
Words. 

Monday,  February  9 
Judith  Lazar,  Centre 
National  de  Recherches 
Scientifiques,  Paris.  Coach 
House,  39 A Queen’s  Park 
Cres.  E.  12  noon. 
(McLuhan  Program) 


Social  and  Environmen- 
tal Issues  for  Urban 
Waste  Management  in 
Indian  Cities. 

Monday,  February  9 
Prof.  Christine  Furedy,  York 
University.  History  common 
room , 2090A  Sidney  Smith 
Hall.  3 p.m. 

(South  Asian  Studies) 
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Exhibitions 


music 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 

Thursday  Noon  Series 

Thursday,  January  29 
Recital  featuring  student 
groups. 

Thursday,  February  5 
Recital  featuring  student 
chamber  groups.  Walter 
Hall.  12.10  p.m. 

Information  on  all  events  in 
the  Edward  Johnson 
Building  available  from  the 
box  office,  978-37U . 

ROYAL  CONSER- 
VATORY OF  MUSIC 

Royal  Conservatory 
Orchestra 

Friday,  January  30 
Steven  Staryk, conductor; 
seventh  in  series  of  1 1 con- 
certs. Concert  Hall.  8 p.m. 
Tickets  $8,  students  and 
seniors  $5.  RCM  box  office, 
978-5470. 

Information  on  all  Conser- 
vatory concerts  available 
from  publicity  office, 
978-3771. 


VICTORIA  COLLEGE 

Jessie  Macpherson 

Commemorative 

Concert. 

Sunday,  February  8 
Margaret  Carmichael  Bond, 
Contralto  and  Hannibal 
Hamlin,  Baritone ; second  in 
series  of  three.  Victoria  Col- 
lege Chapel.  2.30  p.m. 
Tickets  $6,  students  $3. 
Information:  585-U08. 
(Victoria  College) 


SCARBOROUGH 

COLLEGE 

Canadian  Children’s 
Opera  Chorus. 

Sunday,  February  8 
Concert.  Meeting  Place. 
3 p.m. 


\j  LAYS  & READINGS 


John  Reibetanz. 

Monday,  January  26 
Poet  reads  from  his  recently 
published  volume  Ashourn. 
Walden  Room,  UC  Union,  79 
St.  George  St.  4.10  p.m. 


Anne  Michaels. 

Tuesday,  January  27 
Poetry  reading  by  author  of 
The  Weight  of  Oranges. 
R-4205  Scarborough  College. 
2 p.m. 


Richard  Howard. 

Thursday,  January  29 
Poet  and  translator  reads 
from  his  poetry.  Combination 
Room,  Trinity  College. 

4 p.m. 


Rime  of  the  Ancient 
Mariner. 

Tuesday,  February  3 to  Sun- 
day, February  8 
By  S.T.  Coleridge,  adapted 
by  C.B.  Pattanayak; 
Graduate  Centre  for  Study 
of  Drama  production.  The 
Mall,  Koffler  Student  Ser- 
vices Centre. 

Performances  at  8.30  p.m. 
except  Sunday,  2 p.m. 
Tickets  $5,  students  and 
seniors  $3. 

Reservations:  Monday- 
Friday  11  a.m.  to  5 pm., 
586-7986. 


Macbeth. 

Wednesday,  February  U to 
Saturday,  February  7 
By  William  Shakespeare ; 
student  drama  production. 
TV  Studio  One,  Scarborough 
College.  8 p.m. 


Fred  Wah. 

Friday,  February  6 
Poetry  reading.  S-357  (port- 
able 2),  Scarborough  College. 
9 a.m. 


ROBARTS  LIBRARY 

The  Beauty  of  Polish 
Books. 

To  January  30 
Display  of  recent  and  rare 
publications  and  illustrations 
organized  by  Polish  Heritage 
Society  of  Canada.  Main 
Display  Area. 

Evolution  of  Medical 
Illustration 

February  6 to  March  27 
An  historical  survey  of  art  in 
the  service  of  medicine.  Main 
Display  Area. 

Hours:  Monday  to  Friday, 

8.30  a.m.  to  12 midnight; 
Saturday,  9 a.m.  to  5 p.m.; 
Sunday,  1 to  10  p.m. 


Communicating 

Development 

Monday,  January  26  to 
Saturday,  January  31 
Second  annual  Global 
Development  Awareness 
Week. 

Monday,  January  26 
Canadian  Perceptions  of  the 
Developing  World,  The  Most 
Reverend  Edward  Scott, 
Canadian  Council  of 
Churches.  Seeley  Hall,  Trin- 
ity College.  7 p.m. 

Tuesday,  January  27 
An  Account  of  Daily  Life  in  a 
Refugee  Camp  along  the 
Thailand/Kampuchea  Border 
— The  Perspective  of  a Jour- 
nalist, Victor  Malerek,  The 
Globe  and  Mail.  Alumni  Hall, 
Victoria  College.  2 p.m. 
(World  University  Service  of 
Canada  at  U of  T) 

Gauging  Canadian  Attitudes 
on  Development:  The  1985 
DECIMA  Poll,  Jim  Moore, 
CIDA.  S309,  Scarborough 
College.  4 p.m. 

Is  Development  News?; 
panel:  Oakland  Ross,  The 
Globe  and  Mail',  George  Hoff, 
CBC;  Alice  Klein,  NOW 
Magazine.  Northrop  Frye 
Hall,  Victoria  College.  7 p.m. 

Wednesday,  January  28 
Controlling  the  World’s 
News;  panel:  Peter 
Desbarats,  University  of 
Western  Ontario;  Paddy 
Sherman,  Southam  News; 
Prof.  Ahmad  Mohiddin, 
Carleton  University.  Debates 
Room,  Hart  House.  4 p.m. 

Advertising  Poverty:  Conse- 
quences for  Development; 
panel:  Barbara  Swetsky, 
UNICEF;  Paula  McTavish, 
Foster  Parents  Plan  Canada; 
Grant  Cassidy,  World  Vision 
of  Canada;  Carl  Toole, 
Algonquin  College.  Room 
1017,  New  College.  7 p.m. 

Thursday,  January  29 
Communication:  An  Agent 
for  Social  Change,  Sherry 
Galey,  Match  International. 
Room  SI 28,  Scarborough 
College.  4 p.m. 

Participatory  Theatre, 
Association  for  Native 
Development  in  the  Perform- 
ing and  Visual  Arts.  TV 
Studio,  Scarborough  College. 
7 p.m. 

Friday,  January  30 
Childrens’  Attitudes  toward 
Development:  The  Ontario 
School  Curriculum;  Panel: 
Julie  Beadle,  CODE  Ottawa; 
Nola  Crewe,  Toronto  Board 
of  Trustees;  Valeries  Morris, 
high  school  student, 
Etobicoke.  International  Stu- 
dent Centre.  2 p.m. 

Space-age  Communication 
Technology  in  the  Develop- 
ing World;  panel:  Jouk 
Jurgens,  Telesat  Canada; 
Anna  Stahmer,  Ryerson  In- 
ternational Development 
Centre.  Debates  Room,  Hart 
House.  4 p.m. 


JUSTINAM.  BARNICKE 
GALLERY,  HART  HOUSE 

Drawn  to  the  Bound- 
aries: Departures  in 
Handmade  Paper. 

To  January  31 
Wendy  Cain , Joyce 
Honsberger,  Olga  Philip  and 
Joanne  Ross.  Both  galleries. 
February  5 to  March  5 
Photo/Sculpture. 

Howard  Gerry.  East  Gallery. 

Urban  Landscape 
Themes. 

Jill  Livermore,  works  on 
paper.  West  Gallery. 

Gallery  Hours:  Tuesday  to 
Thursday,  1 1 a.m.  to  9 p.m.; 
Friday  and  Saturday,  11  a.m. 
to  6 p.m.;  Sunday  2 to  5 p.m. 


Concert,  Doug  Cameron  and 
Chilean  Band.  Pub,  Victoria 
College.  8 p.m. 

Saturday,  January  31 
Symposium  at  Scarborough 
College. 

Plenary  sessions,  H305. 
Communication  Mediums  for 
Furthering  Development, 
Barbara  Bade,  TV  Ontario. 

9 a.m. 

Participatory  Theatre,  Amah 
Harris  and  Ahdri  Zina  of 
Theatre  in  the  Rough. 

10  a.m. 

Workshops,  sign  up  in  H305 
at  1.30  p.m. 

Radio  as  a Medium  for 
Development,  George 
Atkins,  Developing  Coun- 
tries Farm  Radio  Network. 
Television  in  Development, 
Iain  McLellan,  communica- 
tions consultant. 

Films  in  Development,  Franz 
Wong,  student  development 
film  maker. 

Art  as  a Medium  for 
Development,  Richard  Sly, 
development  artist. 
Cross-cultural  Communica- 
tion Skills  for  Understanding 
Development,  Rob  Leverty, 
independent  consultant. 

Plenary  session. 

Closing  lecture,  Saouib 
Sultan  Khan,  Rural  Develop- 
ment, Aga  Khan  Foundation. 

3.30  p.m. 

(Office  of  Co-operative  Pro- 
grams, Scarborough;  SAC; 
Warner-Lambet;  and  Donner 
Canada  Foundation) 

Information:  281  -781 2 and 
978-U9U. 


Festival  of  Health 

Wednesday,  January  28 
Film  show;  brief  discussion 
following  each  film. 

Make  Sure  It  Isn’t  You. 

11  a.m. 

Big  Boys  Can  Cry. 

11.45  a.m. 

Stalking  the  Silent  Thief: 
Osteoporosis.  12.20  p.m. 
Death  in  the  West.  1 p.m. 
The  Unequal  Society. 

1.55  p.m. 

AIDS  — A Family  Ex- 
perience. 2.30  p.m. 

If  You  Love  This  Planet. 
3.20  p.m. 

Loved,  Honoured  and  Bruis- 
ed. 4 p.m. 

Acid  Rain:  Requiem  or 
Recovery.  4.45  p.m. 

Who  Will  I Sentence  Now? 
5.25  p.m. 

AIDS  in  the  Workplace  — 
An  Epidemic  Affair.  6 p.m. 
Think  before  You  Eat. 

6.30  p.m. 

Room  104,  Faculty  of 
Nursing,  50  St.  George 
Street . 

(Nursing) 


Summer  Job  Fair. 

Thursday,  January  29 
Over  60  employers, 
representing  12,000  job  op- 
portunities. East  and  West 
Halls,  University  College. 
10  a.m.  to  2 p.m. 

(Career  Centre) 


VICTORIA  COLLEGE 

Victoria  University 
Collection. 

To  February  9 

Alumni  Hall  and  E.J.  Pratt 

Reading  Room. 

Hours:  Monday  to  Friday, 

9 a.m.  to  5 p.m. 

Virginia  Woolf,  The 
Hogarth  Press  and  The 
Bloomsbury  Group. 

To  February  27 
E.J.  Pratt  Library. 

Hours:  Monday  to  Thursday, 
8.45  a.m.  to  12  midnight; 
Friday,  8.45  to  6 p.m.; 
Saturday,  12  noon  to  5 p.m.; 
Sunday,  1 to  10  p.m. 


SCARBOROUGH 

COLLEGE 

Paintings  by  Stan  Repar. 

January  26  to  February  13 
The  Gallery. 

Hours:  Monday  to  Friday, 

1 1 a.m.  to  4 p.m. 

ERINDALE  COLLEGE 
Joe  Rosenthal. 

February  8 to  March  8 
Bronze  sculpture  by  Joe 
Rosenthal.  Art  Gallery. 
Gallery  hours:  Monday  to 
Friday,  11  a.m.  to  7 p.m.; 
Saturday  and  Sunday,  12 
noon  to  5 p.m. 


Events 

deadlines 

Please  note  that  information 
for  Events  listings  must  be 
received  in  writing  at  the 
Bulletin  offices,  45  Willcocks 
St.,  by  the  following  times: 

Events  taking  place 
February  9 to  February  23: 
Monday,  January  26 

Events  taking  place 
February  23  to  March  9: 
Monday,  February  9 


Benefit  concert 


The  Royal  Conservatory  of  Music 
celebrates  its  100th  birthday 
with  a benefit  concert  Feb.  10  in 
Roy  Thomson  Hall.  Canadian  tenor 
Jon  Vickers  (above)  and  Lois 
Marshall  are  among  the  artists  per- 
forming in  the  evening  of  music. 


The  proceeds  of  “Stars  of  the  Royal 
Conservatory”  will  establish  a 
scholarship  fund  to  assist  gifted 
young  musicians  across  Canada.  All 
of  the  artists  are  donating  their  ser- 
vices. For  more  information  call 
978-4709. 


Recommended  dining 


M 


etc  4 

* 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 


* 

ft 

if 


195  Richmond  St.  W. 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious, 
relaxed  dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo, 
and  Japanese  prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you 
prefer,  North  American  style  with  normal  tables  and  chairs  — the  service 
is  efficient  and  polite  no  matter  which  you  choose.  Five  course  dinners  pre- 
sent a selection  of  sukiyaki,  teriyaki,  shabu  shabu,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table  and  consists  of 
seafoods,  vegetables  and  tasty  seaweed.  The  main  course  is  accompanied 
by  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp),  tempura,  rice, 
dessert,  and  tea.  AmEx,  Chgx.  ★ ★ ★ ★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Closed  Sunday. 


university  of  Toronto  Bulletin,  Monday,  January  26,  1987  13 


UTFA  policy  would  close  door 
on  many  harassment  victims 


by  Rachel  Barney, 

Jan  Nolan, 

Darlene  Robinson, 

Jose  Sigouin 
and  Edith  Sinclair 

Our  four  organizations  (APUS,  GSU, 
SAC  and  UTSA),  representing  over 
90  percent  of  the  University  population, 
have  recently  agreed  on,  and  proposed 
to  the  administration,  a policy  on  sexual 
harassment.  Since  agreement  could  not 
be  reached  with  UTFA  on  a major 
aspect  of  the  policy  — the  time  limit  for 
filing  a complaint  — and  since  our  four 
groups  share  a common  position  on  the 
time  limit  — we  thought  it  important  to 
make  this  known  officially. 

A recent  Forum  piece  (Dec.  8)  may 
have  given  readers  the  impression  that 
the  major  part  of  the  work  of  developing 
a sexual  harassment  policy  occurred 
only  during  the  past  year.  On  the  con- 
trary, the  policy  we  have  submitted  is 
largely  based  on  earlier  documents  cir- 
culated within  the  University  commun- 
ity and  reflects  the  efforts  of  many 
students,  staff  and  faculty  over  the  past 
five  years  — particularly  those  involved 
in  the  Sexual  Harassment  Coalition  and 
the  provostial  working  group.  The 
Forum  piece  also  presented  only  one 
side  of  the  dispute  over  the  time  limit 
for  filing  complaints. 

Our  joint  proposal  recognizes  that  a 
complaint  should  be  filed  as  soon  as 
possible.  Under  circumstances  deemed 
reasonable  to  the  sexual  harassment 
officer,  however,  it  allows  the  formal 
filing  of  a complaint  to  be  delayed  for  up 
to  six  months  from  the  date  of  the  last 
incident  of  the  alleged  offence  or,  in  the 
case  of  a student,  20  days  after  the  end 
of  the  academic  session  — whichever  is 
longer.  In  extraordinary  circumstances, 
and  at  the  discretion  of  the  officer,  the 
time  limit  may  be  waived.  This  last 
clause  was  added  at  the  advice  of 
UTSA’s  lawyer,  Elizabeth  Lennon,  who 
provided  many  helpful  suggestions.  Her 
reaction  to  the  time  limit  proposed  by 
UTFA  was,  “Two  months  is  unheard  of 
in  policies  of  this  nature.”  In  her  view  at 
least  six  months  was  desirable,  and  even 
a year  was  not  unreasonable.  The  Ont- 
ario Human  Rights  Commission  allows 
six  months. 

Although  York  University’s  policy  has 
a three-month  time  limit,  their  sexual 
harassment  officer,  Gill  Teiman,  has 
spoken  in  support  of  a longer  time 
period,  based  on  her  experience.  She 
gave  two  reasons: 

“First,  a formal  complaint  is  usually  a 
last  resort  for  a complainant.  Informal 
approaches  could  take  a complainant 
beyond  the  time  limits  for  filing  a formal 
complaint,  especially  if,  as  is  common, 
the  person  does  not  seek  help  immedi- 
ately after  the  incident.  Then,  the  com- 
plainant may  believe  that  the  informal 
measures  have  been  successful  in  stop- 
ping the  problem;  and,  indeed,  this  is 
usually  the  case.  If,  however,  the  prob- 
lem recurs,  the  complainant  must  have 
the  option  of  filing  a formal  complaint 
which  includes  the  earlier  incident 
. . . My  second  reason  for  saying  that 
our  time  limits  are  too  short  follows 
from  the  same  circumstances  as  my 
first.  Because  complainants  are  so  reluc- 
tant to  file  formal  complaints,  problems 
sometimes  occur  with  several  victims. 
Once  one  person  lodges  a formal  com- 


Clockwise from  bottom  left:  Darlene  Robinson  of  APUS,  Rachel  Barney  of  SAC,  Edith  Sinclair  of  UTSA, 
Jose  Sigouin  of  UTSA,  Jan  Nolan  of  GSU. 


plaint  it  is  likely  that  people  who  have 
had  similar  problems  previously  with 
the  same  person  would  be  willing  to  give 
‘similar  fact  evidence’.  Given  the  usual 
lack  of  witnesses  of  sexual  harassment, 
it  is  important  that  similar  fact  evidence 
be  admissable,  as  it  now  is  for  com- 
plaints filed  with  the  Ontario  Human 
Rights  Commission.” 

Those  who  favour  a shorter  time  limit 
have  argued  that,  since  sexual  harass- 
ment is  reprehensible,  it  should  be 
reported  and  dealt  with  as  soon  as  poss- 
ible. They  have  also  argued  that,  if  com- 
plainants wait  longer  than  two  months 
before  coming  forward,  the  harassing 
behaviour  may  be  repeated  again  and 
again  in  the  interim,  unnecessarily 
resulting  in  more  victims.  This  kind  of 
remark  ignores  the  unique  nature  of 
sexual  harassment.  It  is  not  as  straight- 
forward as  having  one’s  wallet  stolen! 
Many  of  us  can  remember  a time  when 
sexual  harassment  was  not  a recognized 
offence,  and  when  behaviour  which 
would  now  be  considered  offensive 
evoked  little  public  reaction.  Even  today 
it  is  difficult  to  reach  a consensus  on 
what  constitutes  sexual  harassment. 

Consequently,  many  victims  of  such 
harassment,  instead  of  feeling  outraged, 
feel  only  guilt  or  intimidation.  They  may 
wonder  whether  they  were  responsible 
for  inviting  the  harassment,  or  whether 
they  have  a right  to  be  upset.  It  is  com- 
mon for  the  victim’s  self-esteem  to  be 
seriously  undermined,  and  a person  who 
is  normally  assertive  may  have  trouble 
speaking  up  about  sexual  harassment, 
even  to  friends.  To  make  matters  worse, 
there  is  often  an  unequal  power  rela- 
tionship between  victim  and  harasser, 
with  the  harasser  in  a position  to  deter- 
mine the  victim’s  academic  standing,  job 
performance  assessment,  or  chances  of 
promotion.  This  type  of  situation  in- 
creases the  vulnerability  of  the  victim. 
The  University’s  policy  must  allow  such 
cases  to  be  given  due  process. 

The  following  examples  point  to  the 
desirability  of  a longer  time  limit: 

Case  1 : Towards  the  end  of  the  academic 
year,  a student  went  to  see  one  of  her 
professors  about  an  upcoming  exam. 
They  discussed  strategies  for  improving 
her  marks  from  the  mid-term  exam.  The 
professor  then  observed,  “I  know  of  a 
sure  way  you  can  get  an  A in  my  course , 


and  it  doesn’t  involve  studying,  if  you 
know  what  I mean.”  At  the  time  the 
student  thought  the  professor’s  remark 
was  nothing  more  than  a tasteless  joke. 
Since  she  did  reasonably  well  in  the  ex- 
am, she  tried  to  forget  about  the  inci- 
dent over  the  summer. 

When  she  returned  in  September, 
however,  she  discovered  that  one  of  her 
prerequisite  courses  would  be  taught 
only  by  that  professor.  Feeling  uncom- 
fortable about  the  situation,  she  related 
her  experience  to  a group  of  fellow 
students.  Another  student  mentioned 
that  she  had  had  a similar  experience 
with  the  same  professor,  prior  to  the 
Christmas  exam.  After  some  discussion, 
the  other  members  of  the  group  con- 
vinced the  two  students  that  they  had 
been  sexually  harassed  and  should  file 
formal  complaints.  Nearly  six  months 
had  passed  since  the  harassment 
occurred. 

Case  2:  A mature  married  woman,  who 
had  been  at  home  raising  children  for  10 
years,  decided  to  take  a university 
course  — her  first  experience  at  a uni- 
versity. Her  husband  was  opposed  to 
her  decision.  After  a few  classes  her 
professor  began  to  show  an  interest  in 
her.  He  sought  her  out  for  coffee  during 
the  break  and  asked  her  to  stay  after 
class  to  discuss  her  assignments.  Initial- 
ly she  was  flattered  because  he  seemed 
genuinely  interested  in  her  work.  Then 
he  asked  her  out  after  class.  She  polite- 
ly refused  on  the  grounds  that  she  was 
married,  but  he  persisted.  She  felt  so 
uncomfortable  that  she  dropped  the 
course  (thereby  dropping  out  of  univer- 
sity). By  that  time  it  was  November, 
past  the  deadline  for  dropping  out  of 
courses  without  penalty. 

She  couldn’t  discuss  the  problem  with 
her  husband  because  of  his  lack  of  sup- 
port. She  began  to  doubt  whether  she 
had  any  academic  ability  and  became 
quite  depressed.  Although  she  felt 
somewhat  better  during  the  Christmas 
season,  in  January  her  depression 
returned  and  she  eventually  went  to  a 
professional  counsellor.  The  counsellor 
told  her  that  the  incident  with  the  pro- 
fessor was  sexual  harassment  — some- 
thing she  could  complain  about  to  the 
university  administration.  After  much 
thought,  the  woman  decided  to  lodge  a 
complaint  so  that  other  students  would 


not  find  themselves  in  the  same  situa- 
tion. By  that  time,  though,  it  was 
February  — several  months  after  the 
incident. 

Case  3:  A secretary  stayed  at  work  one 
evening  to  type  and  copy  some  impor- 
tant notices.  While  she  was  inserting 
them  into  the  departmental  mailboxes, 
a male  staff  member  suddenly  entered 
the  mail  room,  closed  the  door,  backed 
her  into  a corner  and  began  telling  her 
that  he  had  been  noticing  her  for 
months  and  fantasizing  about  her.  He 
said  he  had  been  waiting  for  an  oppor- 
tunity for  the  two  of  them  to  be  alone. 
When  she  started  to  move  away  from 
him,  he  grabbed  her  by  the  wrist  and 
begged  her  to  come  back  to  his  apart- 
ment for  a drink.  She  then  forced 
herself  away  from  him,  told  him  how 
disgusting  she  found  his  behaviour,  and 
threatened  to  inform  the  director  of  the 
department  if  he  ever,  came  near  her 
again. 

No  further  harassment  occurred. 
Because  the  secretary  and  the  staff 
member  worked  in  different  parts  of  the 
building  and  seldom  had  any  reason  to 
talk  with  each  other  on  business,  she 
hardly  saw  him  in  the  months  that 
followed  and  thought  increasingly  less 
about  the  incident.  On  the  few  occasions 
when  their  paths  crossed,  she  still  felt 
slightly  uncomfortable. 

Nearly  a year  after  her  experience  in 
the  mail  room,  her  boss  resigned  from 
his  job.  The  staff  member  who  had 
harassed  her  was  offered  the  position 
and  became  her  immediate  supervisor. 
Even  before  she  actually  started  work- 
ing for  him  she  began  to  have  difficulty 
sleeping  at  night.  She  decided  to  file  a 
complaint  of  sexual  harassment. 

Case  W-  A female  faculty  member,  com- 
pleting her  fifth  year  in  the  tenure 
stream,  was  hoping  to  be  favourably 
considered  for  tenure.  A male  professor, 
who  had  been  on  leave  for  several 
months,  returned  to  the  department 
and  moved  into  the  office  near  hers. 
Almost  every  day  he  either  commented 
on  the  way  she  was  dressed  (“You  fill 
out  that  sweater  extremely  well”)  or 
asked  about  her  sex  life  (“You  came  in 
late  today  — who’s  the  lucky  guy  who 
kept  you  awake  all  night?”).  It  didn’t 
take  long  before  she  was  dreading 
coming  in  to  work  each  day.  When  she 
tried  to  explain  to  him  how  offensive  she 
found  his  behaviour  he  laughed  and  told 
her  to  grow  up  — that  everyone  in  the 
department  “kidded  around”.  Although 
she  realized  that  she  could  legitimately 
file  a complaint  of  sexual  harassment, 
she  was  afraid  that  to  do  so  might 
jeopardize  her  tenure  decision.  She 
knew  that  the  professor  who  kept 
harassing  her  was  a highly  regarded 
scholar  within  the  department  and 
might  be  asked  to  give  input  to  the 
tenure  committee.  He  had  never  har- 
assed her  before  going  on  leave,  so  she 
made  an  effort  to  ignore  his  tasteless 
remarks  and  be  as  pleasant  as  possible. 
Around  that  time  he  stopped  harassing 
her. 

A detailed  evaluation  of  the  female 
faculty  member’s  scholarly,  teaching 
and  other  professional  activities  was 
undertaken,  with  this  input  being  pro- 
vided to  her  tenure  committee.  A 
favourable  decision  was  eventually 
reached.  By  that  point  several  montns 
had  passed  since  the  last  incident  of 
harassment.  The  faculty  member  still 
See  FOR  UM : Page  1 5 
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wanted  to  file  a complaint,  because  the 
harasser  had  made  her  life  miserable  at 
a time  when  she  felt  particularly 
vulnerable. 

The  University’s  policy  must  not  close 
the  door  to  such  cases.  Most  of  them  will 
be  resolved  through  the  informal  pro- 
cedure or  the  mediation  process  which, 
although  they  do  not  entail  penalties  for 
the  harasser,  do  allow  for  remedies  for 
the  complainant.  The  University’s  policy 
must  also  not  discourage  those  who 
think  they  may  have  legitimate  com- 
plaints from  approaching  the  sexual 
harassment  officer.  The  power  differ- 
ential which  often  exists  between 
harasser  and  victim  must  be  recognized 
and  accommodated. 

In  the  spring  of  1986,  representatives 
of  the  administration,  APUS,  GSU, 
SAC,  UTFA  and  UTSA  began  meeting 
to  fine-tune  the  policy  which  the  admin- 
istration had  proposed  — a policy  which 
had  been  developed  over  a period  of 
years,  mainly  through  the  work  of  the 
Sexual  Harassment  Coalition  (which 
had  the  support  of  24  campus  groups) 
and  the  provostial  working  group. 
UTFA’s  representatives  made  an  im- 
portant contribution  by  reorganizing 
the  document  to  make  it  clearer  and 
more  workable.  This  reworking  left  the 
policy  essentially  unchanged,  leading 
students  and  staff  to  be  optimistic  that 
an  agreement  among  the  constituencies 
was  imminent. 

In  the  June  1986  version  of  the  policy 

— a version  approved  by  UTFA’s  Coun- 
cil — the  section  on  the  time  limit  for 
filing  a complaint  was  the  same  as  it  had 
been  in  the  administration’s  earlier  pro- 
posal — “a  maximum  of  six  months”. 
While  student  and  staff  groups  had  sup- 
ported a considerably  longer  time  limit 

— 12  months  — they  were  willing  to 
consider  a six -month  time  limit  with  the 
addition  of  a qualifying  clause.  In 
August  that  clause  — permitting 
students  to  wait  up  to  20  days  after  the 
end  of  the  academic  session  before  filing 
a complaint  — was  added. 

Students  and  staff  agreed  to  accept 
the  section  as  revised.  Although  they 
still  believed  that  a 10-  or  12-month  time 
limit  was  preferable,  they  were  willing 
to  compromise  in  order  to  have  a much- 
needed  policy  in  place.  UTFA,  however, 
not  only  refused  to  agree  to  the  added 
clause,  but  produced  — and  obtained 
their  council’s  approval  for  — yet 


another  version  of  the  policy  which 
reduced  the  time  limit  to  two  months  in 
all  but  exceptional  circumstances  (in 
which  the  filing  of  a complaint  could  be 
delayed  for  up  to  six  months  after  the 
alleged  incident). 

At  a December  1986  meeting  of  the 
constituency  representatives,  it  was  evi- 
dent that  an  agreement  on  the  time 
limit  would  not  be  reached  between 
UTFA  and  the  other  groups.  Vice- 
Provost  David  Cook  announced  at  the 
close  of  the  meeting  that,  in  the  absence 
of  a consensus,  the  administration 
would  develop  a policy.  Representatives 
from  APUS,  GSU,' SAC  and  UTSA 
subsequently  decided  to  meet  together 
to  work  out  a joint  policy  for  submission 
to  the  administration.  After  several 
meetings,  consultation  with  their 
respective  governing  bodies,  and  discus- 
sions with  UTSA’s  lawyer,  the  four 
groups  arrived  at  a common  position.  It 
was  released  on  Jan.  19. 

At  this  point  both  UTFA’s  policy  and 
the  joint  APUS/GSU/SAC/UTSA  posi- 
tion are  in  the  hands  of  Vice-Provost 
Cook.  He  and  his  advisers  are  drafting 
the  administration’s  position , which  will 
be  taken  to  the  Committee  on  Campus 
& Community  Affairs.  He  has  assured 
us  that  our  document  will  receive  the 
administration’s  serious  consideration. 
A decision  will  have  to  be  made  on 
whether  — given  the  overwhelming  ma- 
jority support  for  at  least  a six-month 
time  limit  — UTFA’s  Memorandum  of 
Agreement  with  Governing  Council 
gives  UTFA  the  authority  to  dictate  this 
particular  aspect  of  the  policy.  David 
Cook  has  indicated  to  us,  however,  that 
only  in  cases  of  jurisdictional  conflict 
(e.g.,  if  the  sexual  harassment  policy  in- 
cluded penalties  which  were  not  permit- 
ted by  UTFA’s  frozen  policies)  would 
the  memorandum  come  into  play.  In 
such  a case  the  administration  could 
make  a recommendation  to  Governing 
Council  that  the  current  memorandum 
be  terminated  in  order  to  resolve  the 
matter.  If,  on  the  other  hand,  the  sec- 
tion to  which  UTF  A objected  was  not  in 
conflict  with  the  memorandum,  Gover- 
ning Council  could  go  ahead  and  both 
approve  and  implement  the  policy. 

The  University  community  has  waited 
over  five  years  for  this  policy.  During 
this  time,  more  instances  of  sexual 
harassment  have  occurred.  The 
educative  component  of  the  policy  — 
certainly  one  of  the  most  important 
aspects  — has  yet  to  be  put  in  motion.  In 
order  to  discourage  further  incidents  of 
sexual  harassment,  the  sexual  harass- 
ment officer  must  have  time  to  develop 
an  educational  program  including  such 
things  as  workshops  with  various  Uni- 
versity groups,  fact  sheets,  and  con- 
tributions to  University  newsletters.  To 
make  this  possible,  we  believe  the  posi- 
tion of  sexual  harassment  officer  must 
be  a full-time  one,  and  adequate  support 
staff  must  be  provided. 

Anxious  as  we  are  to  have  a policy  in 
place,  however,  we  are  concerned  that 
the  University  not  accept  a policy  that 
does  not  address  the  problem  effect- 
ively. We  are  convinced  that  restricting 
the  time  for  filing  a complaint  to  two 
months  (with  an  extension  to  six  months 
in  only  exceptional  cases),  will  keep 
legitimate  complaints  from  being 
brought  forward  and  resolved.  We  urge 
the  administration  to  bring  forward  for 
Governing  Council’s  approval  a policy 
which  provides  at  least  a six-month  time 
limit  — a position  supported  by  the  vast 
majority  of  the  members  of  the  Univer- 
sity community. 


Rachel  Barney  is  women’s  officer, 
Students’  Administrative  Council;  Jan 
Nolan  is  liaison  officer,  Graduate 
Students’  Union;  Darlene  Robinson  is 
researcher/ administrative  assistant, 
Association  of  Part-time  Undergraduate 
Students;  Jose  Sigouin  is  chair  of  the 
UTSA  Status  of  Women  Committee;  and 
Edith  Sinclair  is  executive  assistant  — 
research,  U of  T Staff  Association. 


ETTERS 


Non-members  of  UTFA 
should  share  expense 
as  well  as  benefits 


We  would  appreciate  it  if  the  following 
open  letter  to  non-members  of  theUofT 
Faculty  Association  could  be  published 
in  the  Bulletin. 

As  you  probably  have  noticed,  we 
thave  been  awarded  a salary  in- 
crease of  6 'A  percent  for  this  academic 
year.  While  this  is  not  as  large  as  we  had 
hoped,  there  is  little  doubt  in  our  minds 
that  had  it  not  been  for  the  efforts  of  the 
faculty  association,  our  increase  would 
have  been  much  closer  to,  or  identical 
with,  the  three  percent  originally  of- 
fered by  the  University. 

Of  course,  all  members  of  the  faculty 
benefit  from  this  increase  whether  or 
not  they  are  members  of  the  association, 
but  we  ask  you,  who  are  not  members, 
whether  you  do  not  feel  that  you  ought 
to  participate  in  the  expense  and  effort 
which  goes  into  improving  conditions 
for  members  of  our  university. 

There  are  some  of  you,  we  know,  who 
have  sincerely  held  ideological  and 
political  objections  to  the  association 
and  to  you  we  say:  balance  whatever  the 
reasons  are  for  your  opposition  against 
the  consequences  of  not  having  an 
association,  namely,  an  increased 
erosion  of  our  standard  of  living  by  an 
administration  that  will  inevitably  seek 
to  balance  its  inadequate  budget  at  our 
expense. 

In  addition  to  this,  we  think  it  is  ap- 
propriate to  point  out  that  the  faculty 
association  participates  in  the  regula- 
tion and  improvement  of  University  life 
and  academic  performance  in  many 
ways  which  do  not  involve  an  adver- 
sarial relationship  with  the  administra- 
tion and  which  the  administration  itself 
acknowledges  to  be  constructive. 


Recent  examples  are  the  association’s 
participation  in  the  formation  of  a policy 
concerning  sexual  harassment;  and  the 
public  meeting,  organized  and  attended 
jointly  by  the  faculty  association  and 
University  administration,  at  which  our 
financial  plight  was  brought  to  the  at- 
tention of  provincial  politicians. 

To  those  of  you  who  have  not  joined 
simply  because  you  have  not  bothered  to 
get  around  to  it,  we  say : join  us.  You  will 
find  it  rewarding  to  share  in  the  effort 
and  expense  as  well  as  the  benefits. 

Meanwhile,  we  congratulate  all  of  you 
on  the  increase  that  has  been  achieved 
and  wish  you  a prosperous  new  year. 

Reynold  Gold 

Department  of  Medical  Genetics 
Jacob  Siegel 

Faculty  of  Management  Studies 

George  Luste 
Department  of  Physics 

Helen  Rosenthal 
Physical  Sciences  Division 
Scarborough  College 

R.  Christopher  Plowright 
Department  of  Zoology 

Bonnie  Home 
Sigmund  Samuel  Library 

John  Gittins 
Department  of  Geology 

Mavis  Berridge 
School  of  Physical  & Health 
Education  and  Department  of 
Athletics  & Recreation 
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00KS  BY  UNIVERSITY  OF  TORONTO  STAFF 


January 

The  Postmodern  Scene,  by  Arthur 
Kroker  and  David  Cook*  (New  World 
Perspectives;  320  pages;  $15.95).  This 
book  represents  a series  of  major 
theorizations  about  key  artistic  and  in- 
tellectual tendencies  in  the  postmodern 
condition.  A variety  of  texts,  visual  art 
and  recent  performance  art  are  used  as 
probes  of  the  human  fate  in  the  contem- 
porary century. 

December 

Do  Justice!  The  Social  Teaching  of 
the  Canadian  Catholic  Bishops,  edited 
by  E.F.  Sheridan,  S.J.  (Editions 
Paulines  and  The  Jesuit  Centre  for 
Social  Faith  and  Justice;  470  pages; 
$15).  This  is  the  first  comprehensive 
collection  in  English  of  the  significant 
social  statements,  briefs  and  letters  (59) 
of  the  Canadian  Conference  of  Catholic 
Bishops.  Father  Sheridan  presents  the 
collection  in  the  introduction,  revealing 
the  sources  and  development  of  contem- 
porary Catholic  social  thought. 

The  Study  of  Variable  Stars  using 
Small  Telescopes,  edited  by  John  R. 
Percy  (Cambridge  University  Press; 
265  pages;  $34.50  US).  Variable  stars 
are  stars  that  change  in  brightness.  This 
book,  based  on  the  proceedings  of  a con- 


ference held  at  the  University  in  1985, 
describes  in  detail  the  use  of  small 
telescopes  in  the  study  of  these  stars. 
Techniques  of  visual , photographic  and 
photo-electric  measurement  are  dis- 
cussed as  well  as  important  related 
topics. 

Catching  up 
November 

Camp  X:  Canada’s  School  for  Secret 
Agents  1941-45,  by  David  Stafford 
(Lester  & Orpen  Dennys;  327  pages; 
$22.95).  Camp  X opened  its  doors  two 
days  after  Pearl  Harbour,  and  by  the 
time  it  closed  down  500  men  had  been 
trained  there.  This  book  is  based  on 
eyewitness  accounts,  and  on  newly 
declassified  official  files;  it  is  illustrated 
with  private  and  official  photographs  of 
the  top-secret  installation.  It  describes 
the  sensitive  international  politics 
behind  the  camp’s  inception  as  well  as 
the  extraordinary  curriculum  of  makeup 
and  disguise,  codes  and  ciphers, 
burglary,  sabotage  and  demolition, 
underground  networks,  interrogation 
techniques,  etc. 

* U of  T staff  are  indicated  by  an 
asterisk  when  multiple  authorship  or 
editorship  includes  non-U  of  T staff 
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CANADIAN 
SCHOLARS’  PRESS 

Many  faculty  members  face  the  problem  of  finding  a medium  through 
which  to  distribute  textual  or  case  material  that  they  have  developed  for 
use  in  their  courses.  The  market  for  the  material  may  be  too  small  or  too 
specialized  to  gain  the  interest  of  a national  or  international  publisher, 
or  the  faculty  member  may  wish  to  have  reactions  to  the  material  from 
his  or  her  students  before  proceeding  with  publication  on  a larger  scale. 
The  Canadian  Scholars’  Press  has  been  established  to  publish  texts, 
readings,  workbooks  and  other  required  materials,  professionally  printed 
in  book  form,  for  use  in  university  courses.  For  classes  of  one  hundred 
students  or  more  the  Press  will  publish  a book  developed  by  the  instruc- 
tor and  make  copies  available  to  students  through  regular  campus  book 
outlets  at  reasonable  prices. 

The  goal  of  the  Canadian  Scholars’  Press  is  to  offer  a middle  road 
between  photocopying  course  material,  on  the  one  hand,  and  seeking 
publication  on  a large  scale  on  the  other.  Using  modern  technology  the 
Press  can  produce  a durable  book  that  students  will  find  easy  to  use 
at  a price  which  is  competitive  with  photocopying  costs. 

Campus  authors  who  publish  with  the  Canadian  Scholars’  Press  re- 
tain the  copyright  to  their  texts,  and  may  republish  them  in  any  form  with 
any  publisher  once  their  contract  with  CSP  expires.  All  books  will  have 
International  Standard  Book  Numbers,  and  will  be  catalogued  at  the 
Robarts  Research  Library.  A royalty  will  be  paid  in  most  cases  to  the 
author  or  editor  of  the  volume. 

Canadian  Scholars’  Press  will  also  undertake  to  republish  out-of-print 
books,  if  copyright  permission  can  be  secured. 

Manuscripts  are  being  solicited  now  for  the  1987-88  academic  year. 

For  further  information  please  call  the  Press  at  416-588-4397  or  drop 
us  a line  at  211  Grenadier  Road,  Toronto  M6R  1R9. 


A classified  ad  costs  $8  for  up 
to  35  words  and  $.25  for  each 
additional  word.  Your  name 
counts  as  one  word  as  does  your 
phone  number,  but  the  components 
of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code. 

A cheque  or  money  order  payable 
to  University  of  Toronto  must  accom- 
pany your  ad. 

Ads  must  be  submitted  in  writing, 
10  days  before  Bulletin  publication 
date,  to  Marion  de  Courcy-lreland, 
Department  of  Communications,  45 
Willcocks  St.,  Toronto,  Ontario  M5S 
1 A1 . Ads  will  not  be  accepted  over  the 
phone. 


Accommodation 

Rentals  Available  - Metro 


Newly  decorated  renovated  rooms 

in  a bright  large  private  home  near 
U of  T.  All  utilities  included.  Shared 
kitchen  and  bathroom.  Could  be 
furnished.  Immediate  occupancy. 
References  required.  920-4038. 

Renovated  house  in  west  Annex. 

Ideal  for  academic  family,  5 
minutes  from  University,  3 bed- 
rooms, study/guest  room,  2nd  floor 
laundry,  garage.  Close  to  bus  and 
subway.  $1600  plus  utilities. 
Available  August  1987  to  May  1988 
(negotiable).  Douglas  Cowling 
491-5050/536-9022. 

For  Rent:  Family  Only.  Parkview 
Hill  Cres.  (O’Connor-St.  Clair).  4 
bedrooms,  2-1/2  bathrooms.  Easy 
access  downtown.  References.  Im- 
mediate possession.  759-1197. 
E.J.  Parker  Real  Estate  Ltd., 
Realtor. 

Furnished  home  (3  bedrooms  and 
office),  nice  garden,  for  rent  during 
remainder  of  research  leave.  March 
17  — August  1,  flexible.  Pleasant, 
quiet,  east-end  street,  close  to  Pape 
subway,  shopping,  schools,  park. 
Children  welcome.  $1000/month. 
461-8425. 

Thornhill  luxury  executive  home, 
furnished,  3700  sq.  ft.,  4 bedroom, 

5 bathroom,  large  library,  family 
room,  finished  basement,  jacuzzi, 
sauna,  ravine  lot.  Renting  for  5 
months  from  March,  1987.  Phone 
764-1078  (evenings). 

Newly  renovated  Madison  Ave., 

1-1/2  blocks  north  of  Bloor.  Large, 
elegant,  3 BR.  apartment  + den. 
Woodburning  fireplace,  high  ceil- 
ings, strip  oak  flooring,  video  inter- 
com, new  kitchen  & bathroom, 
large  deck.  $1 ,750/month,  in- 
clusive. 928-1346. 

Spadina/Bloor  — Major  St. 
detached  fully  furnished  2 bedroom 
house,  lovely  garden.  $1,500.00 
plus,  available  Feb.  1st.  923-5902. 

Yonge  and  Eglinton.  Large  upper 
duplex,  renovated,  gumwood  trim, 
2 bedroom  plus  den,  1200  sq.  ft., 

6 appliances,  garage,  suit  profes- 
sional couple,  available  February  1, 
1987.  $1150.00  per  month  plus 
utilities,  call  298-8668. 

Annex  east  flat  at  35  Boswell  Ave. 
2 floors,  2 bedrooms  on  2nd  & 
bath,  1st  floor  livingroom,  kitchen 
& dining  combined.  Broadloom, 
high  ceilings,  gas  heated.  $1200 
monthly  plus  utilities.  Parking.  Bed- 
ford & Bloor  area.  Call  Bob 
921-9102. 

Annex  — Charming  three  bedroom 
home.  Renovated,  semi-detached, 
with  backyard  and  parking.  Two 
bathrooms,  four  appliances.  Perfect 
for  professional  couple  or  small 
family.  $1550  plus  utilities. 
864-1858  (D)  597-2225  (N). 


Accommodation 

Rentals  Required 

Furnished  house.  Academic  year 
1987-88  from  approx.  Sept,  for  U. 
of  Regina  (Sask.)  prof,  on  sab- 
batical. Non-smokers.  No  children. 
Dates  flexible.  Minimum  two  bed- 
rooms plus  study  or  third  bedroom. 
Near  subway.  Phone:  (306) 
522-0507,  Peter,  Eleanor  Smollett. 

Furnished  house  or  apt.  wanted  by 
professional  couple  on  sabbatical. 
July  1 ’87-July  1 ’88.  Central  loca- 
tion preferred.  Non-smokers.  Park- 
ing required.  Contact  Prof.  David 
M.  Cameron,  6314  Jubilee  Rd., 
Halifax,  N.S.  B3H  2G7.  Home  (902) 
429-7754  (evenings).  Office  (902) 
424-2396. 

Furnished  house  or  two  bedroom 
apartment  required  for  3 months 
beginning  March  1,  1987  for 
visiting  professor  and  family  from 
Cambridge.  Preferred  location: 
"close  to  University.  Please  call 
Canadian  Institute  for  Theoretical 
Astrophysics  (CITA)  at  978-6879 
during  office  hours. 


Accommodation 

Out-of-town 


Lovely  secluded  country  estate 
home,  5000  sq.ft.,  located  in  a ten 
acre  forest  in  the  hills  of  Nobleton. 
Just  15  minutes  north  of  Toronto 
International  Airport.  Four  bed- 
rooms, four  bathrooms,  2 
fireplaces,  in  ground  jacuzzi,  sauna. 
First  and  last  month  plus  $2000 
security  deposit.  Interest  on  last 
month  plus  security  deposit. 
629-1991  or  1-859-3886. 


Accommodation 

Shared/Exchanges 

Avenue  Rd.  & Chaplin  — Share 
lovely  2 bdrm.  apt,  kitchen,  dining- 
room, sunny,  furnished  bedsitter 
for  female.  Feb.  1st.  $265  + 
utilities,  call  Sue  483-6826  even- 
ings, wkends.  10-10. 


Accommodation 

Overseas 


Glasgow,  Scotland.  Spending 
study  leave  or  vacation  in  Scotland? 
Fully  equipped  and  nicely  furnished 
2 bedroom  apartment  in  exclusive 
West  End.  Walk  to  subway, 
botanical  gardens,  university,  art 
gallery  and  museum,  etc.  Available 
September  1987.  $800/month  plus 
utilities.  Photos  available.  978-2921 
(B)  or  239-0016  (H). 

Newly  renovated  fully  furnished 
apartment  (1  bedroom,  livingroom, 
kitchen,  shower,  telephone)  for  rent 
in  Paris,  Marais,  4e  arrondissement 
near  Quartier  Latin.  Available 
September  87  to  June  88.  Contact 
Mrs.  Stickland  485-1775. 


Vacation/Leisure 

Clearwater,  Florida.  3 bedroom 
home.  Close  to  beaches,  tennis  and 
golf.  Ideal  for  1 or  2 families.  US 
$275/week  April-November;  US 
$325/week  December-March,  ex- 
tended rates  on  request.  978-7078 
or  593-5186. 

Backpack  Canada  & United  States. 

Adventuresome  backpacking  treks 
in  the  magnificent  Canadian 
Rockies,  the  Grand  Canyon  in 
Arizona,  the  lower  Appalachians 
during  the  autumn  colour  season, 
the  Florida  Trail,  hut  hopping  in  the 
White  Mountains  of  New  Hamp- 
shire, the  Andes  Mountains  of  Peru 
(two  separate  trips  — backpacking 
and  guided  tour),  the  North 
Cascades  in  Washington  State  and 
other  exciting  treks.  For  those  who 
feel  a full  backpacking  trip  would  be 
too  difficult  for  them,  we  have 


some  trips  where  we  hike  out  daily 
from  a base  camp  in  scenic  back- 
country  areas.  No  experience 
necessary.  Trips  are  7 to  10  days’ 
duration  (Peru  is  17  days).  Request 
brochure.  WILLARD’S  ADVEN- 
TURE CLUB,  Box  10,  Barrie,  On- 
tario, Canada  L4M  4S9.  (705) 
737-1881  daytime,  (705)  728-4787 
evenings. 


Secretarial 

Typing  of  books,  theses,  articles 

by  university  graduate.  Six  years’ 
experience  typing  lengthy  university 
documents  in  most  disciplines.  Ex- 
cellent work;  brief  turnaround.  IBM 
Correcting  Selectric  III.  $1.50  each 
double-spaced  text  page.  Pamela, 
925-4967.  St.  George. 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient,  reasonable 
and  fast.  Call  The  Office  Works 
531-8782. 

ULTRA  WORD  PROCESSING.  Near 
U of  T.  The  specialists  in  Theses, 
Reports,  Multiple  Letters, 
Transcription,  and  Persuasive 
Resumes.  Superior  print  quality 
(not  dot  matrix).  Our  new  expanded 
location  is:  720  Spadina/at  Bloor, 
Suite  306.  968-6327. 

Professional  Word  Processing. 

Essays,  theses,  manuscripts. 
Resumes,  covering  letters.  Best 
rates.  Fast  service.  Choice  of  letter 
quality  print.  Call  WORDWRAP  INC. 
at  593-6250.  Ill  Elizabeth  St., 
Suite  505. 

GR  TRANSCRIPTION  SERVICES 

(Typing  and  word  processing). 
Essays,  reports,  theses,  resumes. 
ATTENTION  DOCTORS  - This 
company  specializes  in  MEDICAL 
TERMINOLOGY,  handwritten  or  dic- 
tated material.  Call  Gail,  592-9334 
9 a.m.-9  p.m.  (Carlton  Street  near 
Church  Street). 


Miscellaneous 


Your  Own  Credit  Union.  If  you  are 

employed  by  the  U of  T you  can 
join  the  Universities  and  Colleges 
Credit  Union  (Unicoll).  for  further 
information  call  978-5505  and  ask 
for  the  member  services 
department. 

Passport  Photos:  We  moved!  Now 

at  TGH  in  rm.  CCRW3-802  (3rd 
floor  College  St.  entrance).  Still 
$6.50  (Incl.  tax)  for  2 BAA/  Polaroid 
(Cash  or  Internal  Billing  only). 
595-4084.  Wednesday  11-1  — no 
appointment  necessary. 

Accent  Need  Adjustment? 

Workshops  forming  with  “accent” 
on  production  and  formation  of  the 
English  sound  system,  English  pro- 
nunciation and  intonation  patterns. 
Small  groups,  ten  weekly  sessions. 
Personalized  attention.  Christine 
Gandy,  B.A.,  Reg.  OSHA  Language/ 
Speech  Pathologist.  767-6691 . 

VW  Westphalia  Camper  Van  — 

1981  - 90,000  km.  - Ex.  Cond. 
— Avail.  Aug.  1 Amsterdam  — 
(416)  783-6388. 

WORDPROCESSING!  It’s  time  to 
DO-IT-YOURSELF  at  TEDDY  BEAR 
COMPUTER  TIME  RENTAL.  No  ex- 
perience needed  — we  help.  Three 
hours  FREE  TIME  to  new 
customers  after  8 p.m.  20  Spadina 
Rd.  at  subway.  921-3830. 

University  of  Toronto  Women’s 
Association  in  cooperation  with 
Trinity  College  Drama  Society 
presents  Katerina  Ivanovna.  Tues- 
day, February  24,  1987  at 
8:00  p.m.,  Ignatieff  Theatre,  15 
Devonshire  Place.  Tickets  $8.00 
from  UTWA  representatives  and  at 
UTWA  Gift  Shop  in  Simcoe  Hall. 
Reception  included. 
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